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Report 

Value added course With Indian Institution Of Packaging, Hyderabad. 

The final year life science students of Bhavan’s Vivekanada College, attended a certificate course on 

concepts of  packaging at Indian Institute of Packaging, Hyderabad, on 7th Feb, 2020. In total 31 students 

and 1 faculty attended this course. 

A Part of the course was held at Indian Institute of Packaging and rest of it was handled by the 

department of Chemistry, BVC. The total duration of the course is 32 hrs.  

This course is funded by DBT Star College Scheme.  

 

Dr. Madhumita Bhattacharjee 

 

 



 

BHAVAN’S VIVEKANANDA COLLEGE OF SCIENCE, HUMANITIES AND 

COMMERCE, SAINIKPURI, SECUNDERABAD. 
Autonomous College 

Affiliated to OSMANIA UNIVERSITY, Hyderabad. 

(Accredited with ‘A’ grade by NAAC) 

 
 

 

 

 

 

 

 



 

BHAVAN’S VIVEKANANDA COLLEGE OF SCIENCE, HUMANITIES AND 

COMMERCE, SAINIKPURI, SECUNDERABAD. 
Autonomous College 

Affiliated to OSMANIA UNIVERSITY, Hyderabad. 

(Accredited with ‘A’ grade by NAAC) 

 
 
 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

BHAVAN’S VIVEKANANDA COLLEGE OF SCIENCE, HUMANITIES AND 

COMMERCE, SAINIKPURI, SECUNDERABAD. 
Autonomous College 

Affiliated to OSMANIA UNIVERSITY, Hyderabad. 

(Accredited with ‘A’ grade by NAAC) 

 
 

 

 

 

 

 

 

 

 



SYLLABUS FOR PACKAGING 

1. Review of basics of Physical, Inorganic, Organic & Analytical Chemistry 3h 

2. Review of basic concepts of Colours & Shapes 2h 

3.  Introduction to Global & Indian Packaging Industry Scenario3h 

4.  Fundamentals of Packaging Materials Science &Technology,Polymerization 6h 

5. I: Detailed study of Traditional Materials of Packaging: Paper& Paper-based, Glass, Metals, 

Jute, Cellulose & Wood-based materials. 8. Composite & Ancillary Materials: Labels, Tags, 

Caps, Closures, Reinforcements, Strapping, Tapes, Holograms, Cushioning theory and 

Materials, Package forms & Shapes Module  

II: Plastics as Packaging Material .        6h 

6. Bio-degradable packaging                                                                                                       5h 

7. On hand  training  at IIP,Hyderabad 5h 





Report on Internship Program- IOG 2019 

A four week training programme was conducted for the second Year Undergraduate 

students at Institute of Genetics and Hospital for Genetic Diseases, Begumpet from 22nd 

April 2019 to 18th May 2019. A group of 17 students attended the training programme. The 

students were grouped into four teams with each team comprising of 3 students. They were 

allotted different labs for a week. Each team was then allotted the next labs in turns 

thereafter. There were five divisions namely Clinical Genetics, Clinical Biochemistry, 

Toxicology. Molecular Biology and Cytogenetics. 

 

In the Clinical Biochemistry division, the students were briefed on the importance of 

biochemical investigations on the role of their significance and relevance to Genetic Disease. 

Thyroid profiling, Lipid Profiling, Glucose profiling, and Liver Profiling were done by the 

students on the samples provided by the patients visiting the Hospital. After performing the 

experiments the students were also trained on the analysis of the results obtained. The 

students also could relate the results to the clinical significance in terms of predisposition to  

genetic disorders.  

 

As part of the new born screening  tests, the Wilson test Profiling, comprising of estimating 

the levels of Serum Ceruloplasmin, Serum Copper and Urine copper. Students were 

instructed on the usage of Automated HPLC for the detection of Autosomal recessive 

disorders like Sickel cell anemia and Thalessemia. 

 

In the Molecular Biology Division , students performed Polyacrylamide and Agarose Gel 

electrophoresis. They also had the opportunity to Visualize the Thermocycler, Gel 

documentation Unit. They learnt the different methods of DNA extraction. 

 

At the Clinical Genetics Division, the students were taught the concept of Probability, Risk 

Calculation, Significance of pedigrees and the different Prenatal Diagnostic techniques for 

the purpose of Genetic Counselling to the patients who had a positive family history. 

 

In the Toxicology Division, the students performed Comet Assay experiment, which is a tool 

to measure the amount of mutagenicity due to the exposure to different chemical 

mutagens. 

In Cytogenetics Division, the students had the liberty to use the Laminar air Flow chamber 

for culturing the Lymphocytes. These cultures were further used for the purpose 

Karyotyping which is an essential tool in the detection of Chromosomal abnormalities. The 

students were delighted to See the Fluorescent In situ Hybridization images of human 

chromosomes. 

The students had the opportunity to listen to a lecture on “DNA Microarrays” which was 

delivered by a Research Scientist at Asian Institute of Gastroenterology, Dr Ravikanth. 

At the end of the training in each of the division, they were analysed through interaction 

with the doctors, scholars and the faculty regularly. The trainingprogramwas very 



informative and knowledge gaining. The students found the internship program apt for their 

curriculum. 

 

 
 

 

 



 

List of students Enrolled for Summer Training Program  

Institute of Genetics, Begumpet – 2019 

S. No Roll No Name  Class 

1 107217459001 V Ashwini MiGC II Year 

2 17459002 G Sushma MiGC II Year 

3 17459006 Harathi mala MiGC II Year 

4 17459007 M Harini MiGC II Year 

5 17459012 M Manasa MiGC II Year 

6 17459025 Tanushree MiGC II Year 

7 17459026 Tejo Rajitha MiGC II Year 

8 17459027 Anjali MiGC II Year 

9 17459030 Angelina Kadam MiGC II Year 

10 17459031 Karunya rajaram MiGC II Year 

11 17459034 Nitish Nadan MiGC II Year 

12 17573006 C S Harshavardhani BtGC II Year 

13 17573011 A Prajwala BtGC II Year 

14 17573031 Qudrathullah Khan BtGC II Year 

15 17573040 Tejaswini Chand BtGC II Year 

16 17471035 Meghana Prakash MBiC II Year 

17 17471038 Pawan  MBiC II Year 

 







Department of Biochemistry
Academic year 2019-20

Value added course
In collaboration with Institute of Genetics, Hyderabad

under DBT-Star College Scheme
25th to 29th November-2019

Syllabus: Duration:30hrs

1. Introduction to pre-natal and post-natal diagnostic techniques.

2. Newborn screening for genetic disorders.

3.Cytogenetics and Karyotyping.

4. Introduction to FISH and Micro-array techniques.

5. Genetic counselling- Measures, necessity and implementation.

6. Isolation of DNA from human blood sample and separation of extracted DNA by Agarose

Gel Electrophoresis.

7. Amplification of DNA by polymerase chain reaction (PCR).

8. Overview of applications of PCR (PCR-RFLP, Microsatellite repeats, SSCP, Allele-specific

PCR, ARMS PCR).

9. Quantitation of serum ceruloplasmin levels by ELISA.

10. Quantitation of serum TSH, l7-OH Progesterone levels.

11. Estimation of urine copper levels.

12. Applications of HPLC in diagnosing Haemoglobinopathies.

COURSE OUTCOMES:

At the end of the course students will be able to

1. Understand various chromosomal abnormalities through various cytogenetic methods

and related genetic disorders.

2. Relate various biochemical tests and their results in diagnosis of various genetic

diseases and appreciate the importance of genetic counselling.

Dr A Sai Padma

Head, Department of Biochemistry



Permission to start value added course on "LINUX ADMINISTRATION"
For M.Sc. (CS) IV Semester students

Date: l0-12-2019

To

The Principal,
Bhavan's Vivekananda Col lege,

Sainikpuri, Secunderabad.
Sir,

Subject: Permission to start a value-added course on Linux Administration for M.Sc. (CS) final

semester students - Regarding.

---000---

With reference to the discussion regarding the starting of a value-added course for M.Sc.

(CS) lV Semester students as part of their career growth, we hereby enclose the details foryour
acc'eptance.

We had an introductory lecture by Mr. Rajesh D. CLS Learning and Development

Instructor, Red Hat on 05-12-2019 to propose a value added colrrse. He explained the benefits of
doing the program, future prospects and job opportunities. It is recommended to introduce a

value-added course to M.Sc. (CS) IV Semester students of 2019-20 batch. The schedule of the

value added course is as follows:

Course Title: RED HAT LINUX ADMINISTRATION
Duration: 30 Hrs.
Fee: Rs. 1,,200/- per student + 18%
No. of students: 40
Total Anrount: 40 Students @ Rs.l,200/- + 18 % GST = Rs.56,640/-
Date of classes: from 11-12-2019 to 30-12-2019 (Time: 12 Noon to 2.00 pm).

The amount payable can be incurred frorn the M.Sc, (CS) IV student's contingency fee.

Thanking you sir.

/ours faithfully,

(KVB i Devi)
HOD, Dept, of Corlputer Science, BVC
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{Dr. Y. ASHOK)
PRiNCIPAL
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Bhavan's Vivekananda College

Department of Computer Science

Report on 66RedHat Linux Administration"

Value Added Course for M.Sc. (CS) IV Semester Students

To provide the placement support to M.Sc.(CS) students along with technical knowledge, the department of
computer science ananged a value added coruse on "RedHat Linux Administration" to M.Sc.(CS) IV
Semester students. The session details are as follows:

Program Title: RedHat Linux Administration

Conducted by: lWs Amrita Technologies

Duration of the program: 46 Hrs from lU12/2019 to l0lll2020

No. of students attended : 40

The session was more useful to students in knowledge acquisition and placement support. It provided a

platform to know the administration tips and certification procedure for higher learning in Linux
Administration.

(K*r"W
-- Head, Dept. of CS, BVC

(N, Bhaskar)

Co-ordinator, M.Sc.(CS) Program, BVC

N'-\



RHA Account Set Up information

avc*-n's V iVe ka.nand.t C o 1l e

To set up the Academy, please complete the form:

College/Universily Name

Address;
(lncluding City / State / Pin Code)

' Authorised Person Name;
(Principal/Reglstrar/VC)

Authorised Person Email:
, (Provide Offlclal Email ld)

g e-

B\avanrs V ive Kanqndo- Cotleqe ,De.Pnc.
l'9,^- I Secundeq-*b&d.oe q*--,!U , -Sgini

, P"of Y Ashol(
p rinci pct t@ blr..rv",nSv C. aC, in

ou D - a'l I I 58-19, ExtrQtBAuthorised Person Contact No:
tandline Number)

Authorlsed Person Mobile No:
(Provide Mobile Number)

Number of students you plan to
, teach each year:

a3qt qs3cl q3

Authorised Person Deslgnation: Prrin ci f,c.l
Webslte URL of the lnstitution: NNh, 'bha.Vansvc n

Required a Single point of Contact to manage the Academy Program at the lnstitution, who will have the access to the FREE

Hi',il1content and coordinate with the Red Hat Officials.

Academy Manager Name:

Academy Manager Deslgnation:

Manager Email ld:
(Provide Officlal Email ld)

N Rhas Krr-
Lecfaoetr

bv c[rnux@g rnct-r I . (o'rn

oLlo-Q-ilil6r I

- a-1 I158-r8 Ext: al8

q3hlqB3q h3

. bvclinux@g*o''l' Corn

' A;;ita t"a(;oroq;ns1 Secu

Manager Contact Noj
(Direct Landline Number)

Manager Moblle No:

Red Hat Customer Access lD:
' (Provide the Red Hat I0,....)

Partner Name:
(Provlde the name of the Red Hat Partner)

nderorbatd j

_Dtl i

It is important that the Red Hat Manager's Customer Access lD is the lD that is set up at

Authorised Person Signature

Dated rs^ll )9 (Dr. Y. ASHO K)
IPAL
College of Science
Commerce

,ffffifi
Location:

Sainikouri. R B. (Dist,)

lnstitution Seal:



Amrita Technolo ies
Red Hat Trainin lnvoice 24, RH',l34

Start Date:

S!. no. Student Name Class

1 ALLE REBEKA M.SC(CS) rV SEM

2 ALLADI ANUSHREE YADAV M.SC(CS) rV SEM

3 AMBARIVIKESH YADAV M.SC(CS) rV SEM

4 BADURE LAKHAN M.SC(CS) rV SEM

5 BAGARISHIVALI M.SC(CS) rv SEM

6 CAMPBELL SHAUN VAROON K M.SC(CS) rV SEM

7 CH VALLIVISHNU PRIYA M.SC(CS) rV SEM

B CHELLA SAI KUMAR M.SC(CS) IV SEM

9 DAMERA NAVANEETHA M.SC(CS) rV SEM

10 DOMAKONDA RAJENDER M.SC(CS) rV SEM

11 DONIKALA NIKHIL KUMAR M.SC(CS) rV SEM

12 GATTAGONI SAI PAVAN KUMAR M.SC(CS) rV SEM

13 GERA PAVAN KUMAR M.SC(CS) rV SEM

14 GOPISETTY DHANA AVANTHI KA M SC(CS) rV SEM

15 K HITESH SINGH RAJPUROHIT M.SC(CS) rV SEM

16 KAVADIVINEETH M.SC(CS) rV SEM

17 KOMMIREDDY LAVANYA M.SC(CS) rV SEM

18 KORANI SUMANKANTH M.SC(CS) rV SEM

19 MD AMEER ALI M.SC(CS) rV SEM

20 MD GAFOOR PASHA M.SC(CS) rV SEM

M.SC(CS) rV SEM21 PANDIKONDA PRAKASH

22 PONAGOTIVIDYA M.SC(CS) rV SEM

23 SAI RAMANA YR M.SC(CS) rV SEM

24 SAISETTISAI KIRAN M.SC(CS) rV SEM

25 SAUMESH ROUTRAY M.SC(CS) rV SEM

M.SC(CS) IV SEM26 SIRIGIRI GAYATHRI

27 UDDATHA SWETHA M.SC(CS) rV SEM

M.SC(CS) rV SEM28 UPPARI ROJA

29 VALLALA BHARATH M.SC(CS) rV SEM

M.SC(CS) rV SEM30 YELLAMULA SHANKARAIAH

M PRIYANKA M.SC(CS) rV SEM31

M.SC(CS) rV SEM32 PENDLI RAVI KIRAN

M.SC(CS) rV SEM33 SHAIK FARHEEN BEGUM

M.SC(CS) rV SEM34 SHAIK RESHMA

M.SC(CS) rV SEM35 VINAYAK KUMTA HARSHITHA

M SC(CS) rV SEM36 KODAKANDLA HARIKA

M.SC(CS) rV SEMJ DHANA LAXMI37

M.SC(CS) rV SEM38 THULSIRAM MONICA

M SC(CS) rV SEM39 SANGAM BINDHU

M.SC(CS) rV SEMPILLANAGROVI AJAY40

I'.t\ ' I



Amrita Technologies
(A Unit of Amrita Enterprises Pvt Ltd)

#2O1, Swaathi Menors Apt, Nr Aditya Trade Centre, Ameerpet, Hyderabad-16
Tele : (O4O)2733{ 74, 27737969 E:Mail- admin@amritahyd.org

Website : uruvur.amritahyd.org

College students according to their requirements.

The importance of Linux in the IT market is growing
rapidlyr so the Red Hat Academy program enhances

eareer prospects for our graduates

More than gIohof Fortune 500 companies currently rely on
Red Hat.

Ked Hat System Administration I (R}J.Ta4]-

Red Hat@ System Administration I (RH124) is designed for IT professionals who are new to Linux@
and require core Red Hat Enterprise Linux skills. This course focuses on essential administration tasks
that will be encountered in the workplace, including installing the operating system, establishing
network connectivity, managing physical storage, and performing basic security administration.

Early in the course, GUl-based tools will be featured to build upon the students'existing technical
knowledge. As the course progresses, key command-line concepts will be introduced to provide a
foundation for students planning to continue to Red Hat System Administration II with the goal of
becoming full-time Linux system administrators.

. All Students will develop the in-demand skills employers need and receive discounted
certification exams.

o A student interested in working in any IT company, the stream may be Programmer, Database
Admin or System Admin

o A non-Linux IT professional on the path to becoming a full-time Linux system administrator.

-ia .-E3oss' Sl opensta,rk@ rednat *
e Q rv Red ltat

o
tJ

PENSl"rt rT

Fundamental Red Hat administration skills

Audience

Prerequisites



Amrita Technologies
(A Unit of Amrita Enterprises Pvt Ltd)

#2O1, Swaathi Menors Apt, Nr Aditya Trade Gentre, Ameerpet, Hyderabad-16
Tele : lO4Ol27 3317 4, 27 7 37 969 E:Mail- adm in@am ritahyd.org

Website : wwr r.amritahyd.org

Previous operating system administration experience is helpful but not required for this course

Core skills for the new Linux Learner

Unit 1 - Get started with the GNOME graphical desktop

Get started with GNOME and edit text files with gedit.

Unit 2 - Manage files graphically with Nautilus

Objective: Manage files graphically and access remote systems with
Nautilus.

Unit 3 - Get help in a graphical environment

Objective: Access documentation, both locally and online.

Unit 4 - Configure local services

Objective: Configure the date and time, and configure a printer.

Unit 5 - Manage physical storage I

Objective: Understand basic disk concepts and manage system disks.

Unit 6 - Manage logical votumes

Objective: Understand logical volume concepts and manage logical volumes.

Unit 7 - Monitor system resources

Objective: Manage CPU, memory, and disk utilization.

@ redhat 3-:+ffi* s
OPENSHITT Sl ap*n*ack

Course outline - RH124



t,ffi;Frw
!.\*rry
"YIl:. \l
iig[.i,Nr[\,.i ltrlis
AMRITA

Amrita Technologies
(A Unit of Amrita Enterprises Pvt Ltd)

#2O1, Swaathi Menors Apt, Nr Aditya Trade Gentre, Ameerpet, Hyderabad-{6
Tele : (040)27331 74, 27737969 E:Mait- admin@amritahyd.org

Website : www.amritahyd.org

Unit 8 - Manage system software

Objective: Manage system software locally and using Red Hat@ Network
(RHN).

Unit 9 - Get stafted with bash

Objective: Understand basic shell concepts, execute simple commands, and
use basic job control techniques.

Unit 1O - Get help in a textual environment

Objective: Use man and info pages and find documentation in
/usr/share/doc.

Unit 12 - Establish network connectivity

Objective: Understand basic network concepts; configure, manage, and test
network settings.

Unit 13 - Administer users and groups

Objective: Manage users and groups,

Unit 14 - Manage files from the command line

Objective: Understand Linux@ file system hierarchy and pathnames;
manage files from the command line.

Unit 15 - Secure Linux file access

Objective: Understand Linux file access mechanisms; manage file access
from the GUI and the command line.

Unit 16 - Administer remote systems

Objective: Share and connect to a desktop; use SSH and rsync.

@ redhar :-$ore- *
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Amrita Technologies
(A Unit of Amrita Enterprises Pvt Ltd)

#2O1, Swaathi Menors Apt, Nr Aditya Trade Gentre, Ameerpet, Hyderabad-16
Tele : 10 4lJ127 3317 4, 277 37 969 E: Mail- a dm in@a m ritahyd.org

Website : www.amritahyd.org

Unit 17 - Configure general services

Objective: Manage services; configure SSH and remote desktops.

Unit 18 - Manage physical storage II

Objective: Manage file system attributes and swap space.

Unit 19 - Install Linux graphically

Objective: Install Red Hat Enterprise Linux and configure the system with
firstboot.

Unit 2O - Manage virtual machines

Objective: Understand basic virtualization concepts; install and manage
virtual machines.

Unit 21 - Control the boot process

Objective: Understand runlevels and manage GRUB.

Unit 22 - Deploy file-sharing services

Objective: Deploy an FTP server and a web server.

Unit 23 - Secure network services

Objective: Manage a firewall; understand SELinux concepts and manage
SELinux.

Unit 24 - Comprehensive review

Objective: Get a hands-on review of the concepts,covered in this course.

Note: Course outline is subject to change with technology advances and as
the nature of the underlying job evolves.

{3
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Amrita Technologies
(A Unit of Amrita Enterprises Pvt Ltd)

#2O1, Swaathi Menorc Apt, Nr Aditya Trade Gentre, Ameerpet, Hyderabad-'!6
Tele : (O4Ol27 33'17 4, 27 7 37 969 E: M ai l- adm in@amritahyd.org

Website : urwur.amritahyd.org

m Administrntion II with RHCSA Bxam RHI

A follow-up course for students that have completed Red Hat@ System Administration I (RH124), Red
Hat System Administration II with RHCSA Exam (RH135) is designed for IT professionals working to
become full-time enterprise Linux@ system administrators.

Building on the foundation of command-line skills covered in System Administration I, you'll dive
deeper into Red Hat Enterprise Linux to broaden your toolkit of administration skills. By the end of this
course, you'll be able to administer and troubleshoot file systems and partitioning, logical volume
management, access control, and package management. After attending Red Hat System
Administration I and II, you'll be fully prepared to take the Red Hat Certified System

Build command-line administration skills

Unit 1 - Automated installations of Red Hat Enterprise Linux

Create and manage Kickstart configuration files; perform installations using
Kickstart.

Unit 2 - Accessing the command line

Access the command line locally and remotely; gain administrative privileges
from the command line.

Unit 3 - fntermediate command-line tools

Use hardlinks, archives and compression, and vim.

@ rednar ej!re*,' IFT
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Buildine command line administration skills

Course outline - RH134



Amrita Technologies
(A Unit of Amrita Enterprises Pvt Ltd)

#2O1, Swaathi Menors Apt, Nr Aditya Trade Gentre, Ameerpet, Hyderabad-16
Tele : (04O)2733f 74, 27737969 E:Mail- admin@amritahyd.org

Website : wurw.amritahyd.org

Unit 4 - Regular expressions, pipelines, and I/O redirection

Use regular expressions to search patterns in files and output; redirect and
pipe output.

Unit 5 - Network configuration and troubleshooting

Configure network settings; troubleshoot network issues.

Unit 6 - Managing simple partitions and file systems

Create and format simple partitions, swap partitions, and encrypt partitions.

Unit 7 - Managing flexibte storage with the Logical Volume Manager (LVM)

Implement LVM and LVM snapshots.

Unit 8 - Accessing network file-sharing services; NFS and CIFS

Implement NFS, CIFS, and autofs.

Unit 9 - Managing user accounts

Manage user accounts, including password aging.

Unit 1O - Network user accounts with LDAP

Connect to a central LDAP directory service.

Unit 11 - Controlling access to files

Manage group memberships, file permissions, and access control lists
(ACLs).

Unit 12 - Managing SELinux

Activate and deactivate SEL|nux; set file contexts; manage SELinux
Booleans; analyze SELinux logs.

@ redhat f-bo***' s
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Amrita Technologies
(A Unit of Amrita Enterprises Pvt Ltd)

#2O1, Swaathi Menors Apt, Nr Aditya Trade Gentre, Ameerpet, Hyderabad'{6
Tele : (O 4(J127 3317 4, 277 37 969 E: Mai l- admin@amritahyd.o rg

Website : www.amritahyd.org

Unit 13 - Installing and managing software

Manage software and query information with yum; configure client-side yum
repository files.

Unit 14 - Managing installed services

Manage services; verify connectivity to a service.

Unit 15 - Analyzing and storing logs

Manage logs with rsyslog and logrotate.

Unit 16 - Managing processes

Identify and terminate processes, change the priority of a process, and use
cron and at to schedule processes.

Unit 17 - Tuning and maintaining the kernel

List, load, and remove modules; use kernel arguments.

Unit 18 - System recovery techniques

Understand the boot process and resolve boot problems.
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Course Outcomes: 

CO1 : Familiarity with Linux environment with installation of Operating Software. 

CO2 :  Organization and managing of Users and file operations. 

CO3 :  Configuration of Linux network and manage security of network system. 

CO4 :  Kernel and management of user accounts. 



To 

The Principal 
Bhavan's Vivekananda College 
Sainikpuri 

Sub: Request for permission to utilize special fee reg 

Dear Sir, 

Department of Microbiology in collaboration with S Mushroom Agri tech, Kukatpally is planning a two day workshop on Mushroom cultivation, production and marketing for M.Sc final year students on 4 8&5 " 

July. Every year special fee has been collected from the students of M.Sc towards conduct of workshops, industrial visits, Annual lecture series, records purchase, fresher's and fare well parties etc. I seek your permision for utilizing this amount for organizing the workshop with a budget of Rs. 41,300 approximately. In this context i would like to utilize an amount of Rs. 41,300/ towards workshop fees, certificates, Mementos etc. from the special fee collected from the students. Details of the special fee collected from students are enclosed. 

Looking forward for your approval and support. 

Thanking you, with regards 

-8 
Dr .K. Anuradha. 

Head, Department of Microbiology. 



Report on Mush room cultivation workshop 

Department of Microbiology in collaboration with S Mushroom Agri tech, Kukatpally organized 

a two day workshop on Mushroom cultivation for M.Sc final year students on 4 & 5th July 

,2019. Dr.Smrithi Bajpai and Dr.J.Sarada accompanied 34 M.Se final year students for the two 

day workshop. 

On 4 morning, Dr.K. Prasuna, CEO of 'S' Mushroom cultivation briefed on her experience as 

entrepreneur and on Significance of Mushroom cultivation and methods involved. Day started 

with the basic knowledge on stages in Mushroom growth, environmental factors influencing 

their growth, farm design. After basic knowledge, hands on exposure is given to students in 

preparation of Bed for Milky Mushrooms, Oyster, Paddy straw and Button Mushroom 

sterilization of raw materials and spawn preparation and Layer spawning etc. 

Second day, Hands on training was given to students in mushroom harvesting, processing and

storage. Budget for starting mushroom cultivation as small scale industry was also discussed. 

This workshop had provoked entrepreneurial skills and motivated students to think about start 

ups in this area. Different products of Mushroom like -Biscuits, noodles , pickles, Soup powder, 

dried and fresh mushroom were exhibited in the workshop. After successful completion of the 

programme, students were given with certificates. 





List of M.Se Semester III Final year students attending 
Mushroom Workshop (2019-2020) 

S.No Roll No 4-7-2019 5-7-2019 Name of Student 
P.Lakshmi Soujanya 
Niharika Bohini 

Gaddm Srinivasan Sneha S-anabs 
Poonam pandey Ponde 
Chilkuri SravyaSavithri 

1072-18-518001 P.LSeo 
1072-18-518002 

3 1072-18-518003 

1072-18-518004 
1072-18-518005 Qaa 

1072-18-518006 A.Pravallika 
1072-18-518007 Perampalli Prathusha 

1072-18-518008 Vankamamidi Sai Krishana 
Ba tuyue Natuyus h 

8 -

1072-18-518009 Aesthi 
CH SuPaja 
M 1 

9 Geethika Jekkula 
Chakilam Supraja 

Mokarala Kavya 

10 1072-18-518010 

1072-18-518011 

1072-18-518012 

CH Supaja 
M 11 

12 PNL Sri Lalitha 

3 1072-18-518013 B.Bindu Bindu 
Mo ke 14 1072-18-518015 Mahima Dhurka 

Sui 
ruhv 

15 1072-18-518016 suptu Re 
bushy 

Sushmita Roy 
Bushra Akbari 

Pawar Praveen kumnar 
M.A. Zameer 

M.Shanti Priya 
Cheriyala Pravalika 

16 1072-18-518017 
1072-18-518020 17 

18 1072-18-518021 
19 1072-18-518022 

20 1072-18-518023 
1072-18-518024 Jelly Aishwarya 

1072-18-518025 

Ch: Pravcalite C Prawalilg 

21 

G.Akshaya 
Keshanagari Shirisha 
Bekkem Pravallika 
Kota Madhuri 

CH Narayana Swamy 

Thadem Sreeja 
Vanamala Sunitha
Sandela OM Murthy 
K.Vanitha 
G.Sai Trishala 
Thati Bhavya 

22 
23 1072-18-518026 

1072-18-518027 

1072-18-518028 
24 

adhov KiMadhy 25 

1072-18-518029 
1072-18-518030 

26 

27 

uniths 1072-18-518033 

1072-18-518034 

30 Vsuntm 
31 

KNatl 
Trlale2 

1072-18-518035 KbH 32 

33 1072-18-518036 

TR 34 1072-18-518037 

1072-18-518038 Y.Sai Abhishek Kumar 

Vasknaui -Yaday 
35 

O12-18-i8obR 



Value added course on Mushroom cultivation

Course Objective:
1. Introduction to mushroom cultivation
2. Study on nutritional value of mushrooms
3. Insight into various steps of  mushroom cultivation
4. Overview on methods of mushrooms preservation

Unit-1
1. Introduction to mushroom cultivation
2. Importance and history of mushroom cultivation in India
3. Global status of mushroom production
4. Food value of mushroom

Unit-2
1. Steps in mushroom cultivation
2. Selection of site and types of mushroom
3. Mushroom farm structure, design layout
4. Principle and techniques of compost and composting
5. Principle of spawn production
6. Casing and crop production
7. Harvesting and marketing
8. Pest and pathogens of mushrooms
9. Post-harvest handling and preservation of mushrooms

REFERENCE:

1. Mushroom cultivation in India by B.C. Suman and V.P. Sharma. Published by Daya
Publishing House, New Delhi.

2. Mushrooms Cultivation, Marketing and Consumption by Manjit Singh Bhuvnesh Vijay
Shwet Kamal G.C. Wakchaure Directorate of Mushroom Research (Indian Council of
Agricultural Research) Chambaghat, Solan –173213 (HP)

Course Outcome:
1. Knowledge on scope and importance of mushroom cultivation in India and

worldwide.
2. Comprehend on principles of mushroom spawn production.
3. Awareness on mushroom cultivation procedure.
4. Detailed Knowledge on pest management methods in mushroom cultivation.



11.12.2019 

To, 
The Principal, 
Bhavan's Vivekananda College, Sainikpuri, Secunderabad.

Sir, 

Subject: Permission to organize value added course for M.Se Microbiology II year students by Dept. of Microbiology, BVC in collaboration with Startech labs Pvt.ltd, Hyderabad -reg: 
The Department of Microbiology is planning to organize a 6-day value added course for M.Sc Microbiology II year students on various analytical techniques like HPLC, GC-MS , FTIR etc.,. The objective of this training program is to enhance the students' technical skills in the area of analytical Microbiology and improve their employment opportunities in the 

pharmaceutical industries. Startech labs Pvt. Ltd, Hydearabad has extended its 
support to train the students in these techniques and this lab has been recognized by NABL, USFDA, ISO 9001:2008, Drug control administration and other bodies. 

The duration of the programme will be 6 days from I 6.12.20" to 21.12.2019. The quoted cost for conducting this training programme is Rs. 500/- per student excluding GST cost (18%). The total cost for enro lled students (29 in strength) including GST is 51,330/ 
I request you to permit us to organize the workshop on the above mentioned dates and release an amount of Rs. 35,000/- from students' special fes towards this workshop. The remaining amount (Rs.16,330/-) will be collected from students and will be deposited in the college account. The total amount (Rs.51,330/-) for the training program may be transferred to the bank account of Startech labs Pvt. Ltd towards training cost and the bank details will be provided to the office. 

Thanking you. 

Yours Sincerely, 

sh 
Dr.K.Anuradha 
Head, DeptofMicrobiology BVC. 

Enclosure: 1. Special fee details of current academic year 2019-20 2. List of students attending the workshop. 



DEPARTMENT OF MICROBIOLOGY 

 Report on Value added course – “Training in Analytical   Techniques” 

Value added course   on “Training in Analytical techniques” was organized from 23rdth to 28th December 

2019. This  training was  organized for students of second year postgraduate students in Microbiology in 

collaboration with Star Tech Labs, (Standard Total Analytical Research and Technical Laboratory) at 

Madinaguda, Hyderabad .Total 30 students have participated. Dr.K.Anuradha, HOD of Microbiology and 

senior faculty Dr.J.Sarada from Department of Microbiology had organized the six day training 

programme    to provide value addition to their curriculum and skill enhancement for M.Sc students. 

 

Star Tech Labs provides high quality analytical services and   leading service provider in the field of 

Environmental Monitoring, Industrial Hygiene Monitoring, Indoor Air Quality Monitoring, Audits and 

related Consultancy Services. They have capabilities and expertise in the field of Quality Control / 

Quality Assurance / Validations in Pharmaceutical, Food, Packaged Drinking Water  and Mineral & 

Engineering Industries.  

 

On 23rd morning the course was initiated by Dr.K.Anuradha and Dr.Ramana from Star Tech Labs by 

briefing on the purpose and relevance of the training programme to students. Each day students were 

trained in handling high end models of laboratory testing equipments like HPLC, GC, LCMS, ICP-MS, 

GAS Chromatograph MS with Auto injector, Fourier Transform Infrared Spectrophotometer etc. 

 

Training was designed by conducting a demonstrative lecture , followed by a analysis of the data 

.Training programme was concluded with feedback of students and certificate distribution. Students were 

happy with the training and  gave good feedback on the  training programme. 

 



List of M.Sc Microbiology Final year students (2018-2020 Batch ) 

for Training in Analytics 

 

 
 

 

Roll .no Names 

1. P.L.Soujanya 

2. Niharika Bohini 

3. Gaddam Srinivasan Sneha 

4. Poonam Pandey 

5. C.Sravya Savithri 

6. Adavally Pravallika 

7. P.Prathyusha 

8. V Sai Krishna 

9. J.Geethika 

10. Ch.Supraja 

11. M Kavya 

12. P.N.L.Sri Lalitha 

13. B.Bindu 

14. Mahima Dhurka 

15. Sushmita Roy 

16. Bushra Akbari 

17. Praveen Kumar 

18. MA Zameer 

19. N.Shanti priya 

20. Ch.Pravalika 

21. J.Aishwarya 

22. G.Akshaya 

23. K.Shirisha 

24. Bekkam Pravallika 

25. K.Madhuri 

26. CH Narayana Swamy 

27. T.Sreeja 

28. Vaishnavi Yadav 

29. V.Sunitha 

30. S.Om Murthy 

31. K.Vanita 

32. G. Sai Trishala 

33. T.Bhavya 

34. Y.Abhishek 



Department of Microbiology           

Academic Year 2019-2020 

Value Added Course in “Training in Analytical Techniques” 

In collaboration with StarTech Labs Pvt, Ltd, Madinaguda, Hyderabad 

16/12/2019 – 21/12/2019 

 
Syllabus: Duration:30hrs 

 

1. Labelling and recording data of new samples. 

2. Overview, introduction and instrumentation of Flame Photometer to identify inorganic 

elements. 

3. Principle and applications of Muffle Furnace, Conductivity meter, UV 

spectrophotometer, Potentiometer and IR. 

4. Water activity analyzer, Vortex mixer. 

5. Microbiology - Autoclave/ Destruction Autoclave. 

6. Principle and application of Particle size analyzer and X Ray Diffraction (XRD). 

7. Standard Operating Procedures (SOP). 

8. Good Manufacturing Practices (GMP). 

9. Principle and Instrumentation of Gas Chromatography. 

10. Principle and Instrumentation of HPLC. 

11. Demonstration of Heat stress monitor. 

12. Demonstration of Air sampler for Industrial hygiene 

13. Environmental Health - Analytical techniques to assess the quality of water, air, soil 

and dust, Metals, Total Dissolved Solids (TDS) 

14. Chemical Oxygen Demand (COD), Biological Oxygen Demand (BOD) 

15. Calculation of Loss on Dry (LOD) value of samples 

COURSE OUTCOMES: 

 

At the end of the course students will be able to 

1. Implement the practice of standard operating procedures and good laboratory practices 

while conducting experimental procedures and performing them with accuracy and precision 

in industry and research labs. 

2. Apply the knowledge gained on instrumentation and working of sophisticated equipment’s 

in pharmaceutical and biotech industries during downstream processing. 

 

 

Dr K Anuradha 

Head, Department of Microbiology 
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To, 08.11.2019

The Principal,
Bhavan' s Vivekananda College,
Sainikpuri, Secunderabad.

Sir,

Sub: Permission to conduct five day value added course/workshop on "Clinical,
molecular diagnostic methods and genetic counseling" for B.Sc (MBBCC) 3'd year students

under DBT-Star college scheme-Reg.

The Department of Biochemistry proposes to organize a five day value added course

on "Clinical, molecular diagnostic methods and genetic counseling" in collaboration with
Institute of Genetics and Hospital for Genetic Diseases, Osmania University, Begumpet,

Hyderabad from 25th to 29\h November, 2019. This workshop is being organized under DBT
Star College Scheme, to enable the B.Sc Biochemistry students (student strength- 30) to get

trained in the field of molecular diagnostics which would help them in getting employed in

molecular, clinical and genetic analysis diagnostic labs.

An amount of Rs60,000/- (3Ostudents@ Rs.2000/-) may be transferred online to Institute of
Genetics and Hospital for Genetic Diseases, Begumpet, Hyderabad and transaction details will be

provided to the office.

I request you to permit us to organize this value added course on the specified dates at

Institute of Genetics and Hospital for Genetic Diseases, Begumpet, Hyderabad.

Thanking you

Yours sincerely,

dJa'
Dr.A.Sai.P
Head, Dept of Biochemistry
BVC.

I \\

)



llv
lnstitute of Genetics & Hospital for Genetic Iliseases

**tZZ/".*
Osmania
University

No.363llGOUl2019. Date: 07-11-2019

To

A.Sai Padma,

Head,

Dept. of Biochemistry,

Bhavan's Vivekananda College,

Sainikpuri,

Secunderabad.

Dear Madam,

Sub Instt. Of Genetics, OU.-Permission to Training Programme to students-Bhavan's

Students - Reg.

In reply. to your letter, I am pleased to accord permission to conduct workshop under

DBT Star College scheme for undergraduate course training programme from 25th November to

29s November,2019 for five days 6 hours a day at our institute

Further, you are required to pay the fee of Rs.20001- per student by way of Demand

Draft drawn in favour of 'The Director, Institute of Geneticd'in advance. You are requested to

confirm at the earliest in order to make necessary arrangements, along with the list of candidates

Thanking you,

Yours sincerely,

Osmania University,

Ph

A R-

Begumpet, Near Lal Bungalow Greenlands - Ameerpet Road, Hyderabad - 5oO ol6, Telangana
: (040) 234o96a1 email: ighgd.hyd@gmail.com www.instituteofgenetics_ou.org



- Re: request for training to B.Sc biochemistry student...

7 Re: request for training to B.Sc biochernistry stuclents in clinical diagnostics.

f rom; vekateshwari ananthapur (venkateshwari@yahoo.com)

To: saipadmabhavans@yahoo.co.in

Date: Friday, I November. 2019, 3:1 1 pm l5T

Dear Dr. Padma,

Please find attached the bank details given below for online transfer

Thanks & regards,

Or.(Mrs.) A.Venkatsshwari
Director (yc)

lnstitule of G€n€tics & Hospital for Genetic Oissases
Osmanla University
Bogumpet Hydsrabad - 5O0 016, lndia
Tel: (O) 23403681 Mobilo: 09S48538337

On Frjday, 8 Novembst,2019, 08.32.52 am lST, padma aluri <saipadmabhavans@yahoo.m.in> wroter

Daar medam,

molhods snd gonouc counsollng".
Th€ paymsnt can be mads by online tr€nsfer ot €mount if you provide transactlon dstails.

L@king forward for your rsply,

Rogardg
Sai Padma.

$9!!!_o_r1'__Y.a[o!... ALS! A0-0^p!g

On Thu, 7 Nov 2019 al 4139 PlVl, vekateshwari ananlhapur
.<venkateshwari@yahoo.com> wrote:

Please find attached permission letter

0r,(Mrs.) A.Venkatoshwari
DiGctor (vc)

lnstituto of Genotics & Hospital for Genetic 0iseases
Osmania Univorsity
Begumpet, Hyderabad - 500 016, hdia
Tsl: (O) 23403681 Mobile: 09948538337

On Thu6day, T Novemb€( 2019. 10:16:59 am lST, padma aluri <saipadmabhavans@yahoo.co.in> Mote:

Dear madam,
A g€ntl€ rominder regarding the moil I had givon Bariigr and p€rsonal conversation wlth you over phone.
Though th€ approval ls glv6n trom your slds orally, we need officjal conllrmation over mail to proceed luflher rog8rding the paymenl 6nd pormission trom our collogo.

Looking foMard for you reply at the earlisst,

Wth rogards
Sai Padma,

6,e-r!..fraO. Yalqq. Mqrl.o.!]-Atgr9j.{

On Wed, 23 Ocl 2019 at '1 09 PM, padma aluri
<saipadmabhavans@yahoo.co in> wrote:

llcspcctcd IVadarrr,

enhmce their lcaring ability. Kecping in view of thc bcnefits tlr€ students rcquirc, I sincercly requcst you to look positively to offer a training programm of
short dutation of firc daye (from 25th Novcmber to 29th Novcmbcr, 2019, 6 hrs a day) to our undcrgraduatc studcnts (30 in strength).

clinical bicrchemistrl'.

I rc<1ucst you to l)crmit us kr havc such a training scssion rt your institutc antl lrencfit thc studcots.
Our institutc L\ rcady to uect ilrc cxpcnscs <lt rvorkshcD at crnccssio0al ratcs trndcr f)B'f-Star collcge schemc for undergraduate councs.

'l'henkingyou and looking fonvard frrr Jrosilive rcsgrrrsc frnrn your sidc rvith guotrtion ofrvorkshop fcc,

A.Sai Padma

Ilol) Dcpt.of lli<rchcnristry
BVC.
Ph.98(,(1351 183

rvw.bhavansvcorg

Scni f rcn )l;iltr r.r.r,\J ;ti.l. l rrt-.r\,nrh:r:id

https://mai l.yahoo.com/d/folders/ l/messagesl2248l?.intl=in&. Ian...

Account N.me Director , lnstitute of Genetlcs,O.U.

Saving A/C No. 30392010034191
Bank Name Syndicate Bank,

Branch Ameerpet, Hyderabad.
IFS Code. sYN80003039

ia



INSTITUTE OF GENETICS & HOSPITAL FOR GENETIC DISEASES
OSMANIAUNTVERSITY, BEGUMPET, HYDERABAD-16

IG, OU, Value added course on : Clinical, Molecular Diagnostic Methods and Genetic Counseling"
this program is under DBT- Star College Scheme -

Students from Bhavan's Vivekananda college from 25th to 29th November-2Ol9

Time Table

NAME OF THE
FACULTY

Dr.T.Sunitha.
Dr. Il.Srinadh

Dr.G.Shi loa Rctldr
Dr.A.Venkateshu ari,

Ms.A. Srilekha

Mr.M.Mahesh R..4!y
Dr.M.l..N.[)ecprka

Dr.G.l)eepika.
Mrs.Kethura
Dr.M.Sujatha

DIRECTOR

lt{

BATCH DATE NAME OF THE DEPARTMENT

A 25-tt-2019
IOAM-4PM

Clinical Genetics

B 25-tr-2019
IOAM-4PM

Cytogenetics

A 26-tt-2019
IOAM-IPM

Environmental Toxicology Dr.G.Deepika.
Mrs.Kethura

A 26-tt-2019
IPM-4PM

Genetic Counseling Dr.M.Sujatha

B 26-tr-2019
l0Alv{-4PM

Molecular Biology Dr.M.L.N.Deepika

A 27-n-2019
IOAM-4PM

Cytogenetics Dr.A.Venkateshwari
Ms.A. Srilekha

B 27-tt-2019
IOAM-4PM

Clinical Biochemistry

A 28-ll-2019
lOAM-4PM

Molecular Biology

B 28-tt-20t9
IOAM.IPM

Environmental Toxicology

B 28-tt-20t9
IPM-4PM

Genetic Counseling

A 29-tt-2019
IOAM4PM

Clinical Biochemistry Dr.B.Vijaya Lakshmi,
Dr.M.Saila.ia.

Mr.M.Mahesh Reddy
B 29-rt-2019

IOAM-4PM
Clinical Genetics Dr.T.Sunitha,

Dr. B.Srinadh,
Dr.G.Shilpa Reddy

Dr.B.Vijaya Lakshmi,
Dr.M.Saila.ia.



tlo

The Department of Biochemistry has organized a five-day Value-added course on

"Clinical, Molecular Diagnostic methods and Genetic Counselling" for the students of B.Sc

(MBBCC) at the Institute of Genetics & Hospital for Genetic Diseases, Begumpet, Hyderabad

from 25th to 29m November, 2019. This programme is organized under DBT-Star College Scheme.

Students were given exposure in the areas of Clinical Genetics, Cltogenetics, Environmental

Toxicology, Molecular Biology, Clinical Biochemistry and Genetic Counseling.

In Clinical Genetics, students were briefed about the different pre-natal and post-natal

diagnostic techniques, new bom screening and about genetic disorders. They were also explained

about the significance of Genetic counselling to the couples who are at increased risk ofhaving a

heritable disorder and the risk of transmitting it to their unborn offspring.

Students also leamt about Karyotyping, FISH and Micro-aray techniques which are used

for diagnosis of chromosomal disorders in new-borns while in the Cytogenetics lab they learnt

about the DNA isolation techniques. Various types of PCR (Conventional, PCR-RFLP,

Microsatellite repeats, SSCP, Allele-specific PCR, ARMS PCR) were leamt in Molecular Biology

lab.

In Clinical Biochemistry lab, analysis of ceruloplasmin, TSH, l7-OH Progesterone and

urine copper were learnt. The importance of HPLC in diagnosing Haemoglobinopathies was also

demonstrated. Students had hands-on experience with some ofthe diagnostic techniques that are

routinely used in biochemistry labs.

Report on
Value Added Course on

"Clinical, Cytogenetics, Molecular Diagnostic methods and Genetic
Counselling"

Institute of Genetics and Hospital for Genetic Diseases
25'h to 29'b November, 2019

il)^\ill
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Bhavan's Vivekananda College of Science, Humanities & Commerce
Sainikpuri, Secunderabad - 500094

Autonomous College - Affiliated to Osmania University
(Accredited with'A'grade by NAAC)

List of students for Value Added Course at Institute of Genetics, Hyderabad
25th to 29th November,20l9

S. No Roll No Name of the Student
I 10721747 t00l Aparna U
2 10721747 1002 Nannapara.lu Archana
J 10721747t003 Bhukya Karan
4 10721747 1004 C Lahary
5 107217 47 1005 Devi Priya Bashaboina

6 t0721747 1007 Kareti Anoosha
7 107217471008 Koride Manaswini
8 107217 47 1009 Manasa Kanduri
9 107217 47 1014 Prasanna Kumar Thummala
l0 10721747 t}t5 Bhagavathula Priyanka
ll t0721747 tot6 Putchakayala Teiaswi
12 10721747 1019 Shwetang U
13 107217471021 Sowmya Kolechelimi
14 10721747 1022 S. Ashwini
l5 10721747 1023 N Ch Tanmayee Venugopal
t6 10721747 1025 AfrozZeba
t7 10721747 1026 Domakonda Raiashree

l8 10721747 1028 Jatin Sirohi
t9 t0721747 t03t Jennifer Duvvena
20 107217471032 K Geetha
2t 10721747 1033 Kanchan Singh
22 107217471034 Kusuma P

z) 10721747 1035 Meghana Prakash
24 10721747 1038 Pawan

25 Sakshi Jain
26 10721747 1043 M Alekhya
27 10721747 1044 Manisha Roy
28 10721747 1047 Lekha Mudundi

10721747 1048 Sathvika Kothuri
30 10721747t050 Kiranmayee Ampolu

smfiffij":iiri{Hi*ftr

10721747 1039

29
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lnstitute of Genetics & Hospital for Genetic lliseases
ZZ-**"q ZZ".*Z/Osmania

University

This is to certiff - that Ms Manasa Kanduri of B.Sc 3'd year

(Microbiology, Biochemistry, Chemistry), Bhavan's Vivekananda College of

Science, Humanities & Commerce, Sainikpuri, Secunderabad (BVC) has attended

value added course on "Clinical, Cytogentic, Molecular Diagnostic methods

and Genetic Counselling" at the Institute of Genetics & Hospital for Genetic

Diseases, Osmania University, Begumpet, Hyderabad from 25th to 29'h

November, 2019. This programme is organized in association with Department

of Biochemistry, BVC, under DBT-Star College Scheme.

A.\u^^*:1e"u,.,* l
DIRECTOR

Head, Oept. of Bi,r. Cr.-,,-,
Bhavan's Vivekanan:r'.,

Sainikpuri. S€cunderaba o -Suu oJ.l

niversity, Begumpet, Near Lar Bungarow, Greenrands - Ameerpet Road, Hyderabad - 5oo 016, Terangana.
Osmania U

Ph: (040) 23403681 email: ighgd.hyd@gmair.com www.instituteofgenetics-ou.o,o

Date:29-ll-20t9

CERTIFICATE OF TRAINING

JAM)
-"la-
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lnstitute of Genetics & Hospital for Genetic [liseases

WZ/,h,-Osmania
UniversitY

b

Date:29-ll-2019

This is to certifr that Ms Koride Manaswini of B.Sc 3'd year

(Microbiology, Biochemistry, Chemistry), Bhavan's Vivekananda College of

Science, Humanities & Commerce, Sainikpuri, Secunderabad (BVC) has attended

value added course on "Clinical, Cytogentic, Molecular Diagnostic methods

and Genetic Counselling" at the Institute of Genetics & Hospital for Genetic

Diseases, Osmania University, Begumpet, Hyderabad from 25th to 29th

November, 2019. This programme is organized in association with Department

of Biochemistry, BVC, under DBT-Star College Scheme.

JJ
Head. DePt. of Bio"CherHtS.try

,.t"if,l3l;.X.J.'J;'J.1i$?f-'11'tiu

n U"'**:Mrc^-"-'1

Osmania University, Begumpet' Near Lal Bungalow G

Ph: (040) 23403681 email: ighgd

reenlands - Ameerpet Road' Hyderabad - 500 016' Telangana'

.hyd@gmail.com www'instituteofgenetics-ouorg

DIRECTOR

CERTIFICATE OF TRAINING



Department of Biochemistry
Academic year 2019-20

Value added course
In collaboration with Institute of Genetics, Hyderabad

under DBT-Star College Scheme
25th to 29th November-2019

Syllabus: Duration:30hrs

1. Introduction to pre-natal and post-natal diagnostic techniques.

2. Newborn screening for genetic disorders.

3.Cytogenetics and Karyotyping.

4. Introduction to FISH and Micro-array techniques.

5. Genetic counselling- Measures, necessity and implementation.

6. Isolation of DNA from human blood sample and separation of extracted DNA by Agarose

Gel Electrophoresis.

7. Amplification of DNA by polymerase chain reaction (PCR).

8. Overview of applications of PCR (PCR-RFLP, Microsatellite repeats, SSCP, Allele-specific

PCR, ARMS PCR).

9. Quantitation of serum ceruloplasmin levels by ELISA.

10. Quantitation of serum TSH, l7-OH Progesterone levels.

11. Estimation of urine copper levels.

12. Applications of HPLC in diagnosing Haemoglobinopathies.

COURSE OUTCOMES:

At the end of the course students will be able to

1. Understand various chromosomal abnormalities through various cytogenetic methods

and related genetic disorders.

2. Relate various biochemical tests and their results in diagnosis of various genetic

diseases and appreciate the importance of genetic counselling.

Dr A Sai Padma

Head, Department of Biochemistry
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11.12.2019

To,
The Principal,
Bhavan's Vivekananda College,
Sainikpuri, Secunderabad.

Sir,

Sutrject: Permission to organize value added course for M.Sc Biochemistry 2'd year students

by Dept. of Biochemistry, BVC in collaboration with Startech labs Pvt.ltd, Hyderabad -reg:

The Department of Biochemistry is planning to organize a 6-day value added course for
M.Sc Biochemistry 2id year students on various analytical techniques like I{PLC, GC-MS, FTIR
etc.,. The objective of this training program is to enhance the students' technical skills in the area

of analytical biochemistry and improve their employment opportunities in the pharmaceutical

industries. Startech labs Pvt. Ltd, Hydearabadhas extended its support to train the students in

these techniques and this lab has been recognized by NABL, USFDA, ISO 9001:2008, Drug

control administration and other bodies.

The duration of the programme will be 6 days from 16.12.20' to 21.12.2019. The quoted

cost for conducting this training programme is Rs.l500/- per student excluding GST cost (18%).

The total cost for enrolled students (29 in strenglh) including GST is 5 1,330/-.

I request you to permit us to organize the workshop on the above mentioned dates and

release an amount of Rs. 35,000/- from students' special fee towards this workshop.The

remaining amount (Rs.16,330/-) will be collected from students and will be deposited in the

college account. The total amount (Rs.51,3301) for the training program may be transferred to

the bank account of Startech labs Pvt.ltdtowards training cost and the bank details will be

provided to the office.

Thanking you.

Yours Sincerely,

Dr.A.Sai

Head, Dept of Biochemistry
BVC.

Enclosure: 1. Special fee details of current academic yeat 2019-20'

2. List of students attending the workshop.

il \J



.. Quotation for training https://mai Lyahoo.com/d/fo lders/ I /messa gesl2 I 438? Jntl:in&. lan.

t2L
Re: Fwd: Quotation for training

From: Ramanji Reddy (ramanjibiotech@gmail.com)

To: saipadmabhavans@yahoo.co.in

Date: Monday, 9 December ,2O1g,12:50 pm IST

Dear Madam,

As per our discussion over the phone here i am sending the revised price for 30 students as Rs.1500/ per
student and the schedule starts from 1611212A19 b 2111212019. Please conform the acceptance as early
as possible.

With Regards Regards
K.Ramanji Reddy M.Sc., M.Phil.,(P.hD)
Business Development Manager
Startech Labs Pvt. Ltd.
Madinaguda, Hyderabad 500050
Mobile No:9700971895

On Wed, Sep 18, 2019 at 8:36 PM padma aluri<saipadmabh3vanst@ya_h_9!-coJ_0> wrote:

Thank you sir.
I will be back to you after finalizing the program .

Regards
Dr.Saipadma

Sedrsln,Y_aheq _\4als[A[dre.rd

On Wed, 18 Sep 2019 at 3.06 PM, Ramanji Reddy
<GOaIrj ibjelqEh@ gmail.com > wrote:

Foruarded message
F ro m : R a m a n j i Re d d y < m f n_an j D i A-t_e5.h@ g m et!-c_qm>
Date: Wed, Sep '18, 2019 al3:01 PM
Subject: Quotation for training
To : < 9p! paQ"m a hhav-anaS_@ ahoo.co. in>

Dear Madam plz find enclosed attachment

K.Ramanji Reddy M.Phil.
QMS-Coordinator
Startech Labs. Pvt.Ltd.
H.No. 1-58/7, SMR Chambers
Madinaguda, Hyderabad-5OO O5O
Telangana State. India
Mobile No: 97OO971895

K.Ramanji Reddy M.Phil.
QMS-Coordinator
Startech Labs. Pvt.Ltd.
H,No. 1-58/7, SMR Chambers

I of2 0911212019 , l5:58



.. Quotation for training

Madinaguda, Hyderabad-5OO O5O
Telangana State. India
Mobile No: 97OO971895

K,Ramanji Reddy M.Phil.
Business Development Manager
Startech Labs. Pvt.Ltd.
H.No. 1-58/ 7, SMR Chambers
Madinaguda, Hyderabad-5OO O5O
Telangana State. India
Mobile No: +91 97OO971895

https://mai l.yahoo.com/d/folders/1/messages/2 1438?.intl=in&.lan.

)2?

2 of 2 09/ 1212019. l5:5ll



Department of Biochemistry
Value Added Course in "Training in Analytical Techniques"

in colloboration with StarTech Labs Pvt. Ltd, Madinaguda, Hyderabad
16l l2l20l9 - 2t I t2l20t9

Time Table

A)^

16il212019

Labelling and recording data ofnew samples

Overview, introduction and instrumenation of Flame Photometer to identifu inorganic elements

Principle and applications of Muffle Fumace, Conductivity rreter, UV spectrophotometer, Potentiometer
and IR

Water activity analyzer, Vortex mixer

t7lt2/2019
Microbiology - Autoclave/ Destruction Autoclave
Principle and application of Particle size analyzer and X Ray Diffraction (XRD)

18112/2019

Standard Operating Procedures (SOP)

Good Man u lacturing Practices(GMP)
Principle and Instrumentation of Gas Chromatography

t9lt2/2019
Principle and Instrumentation of HPLC
Heat stress monitor
lndustrial hygeine - Air sampler

20/12/2019
Enviromental Health - Analytical techniques to assess the quality of water, air, soil and dust, Metals,
Total Dissolved Solids (TDS)
Chemical Oxygen Demand (COD), Biological Oxygen Demand (BOD)

2lt2/2019
Calculation of Loss on Dry (LOD) value of samples

Summarizing of the entire workshop
Feedhack scssion

s"lffiiti".iff"'f#;li?ff.
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Ileport
Workshop at StarTech Laboratories Pvt. Ltcl.

l6th - 2l't l)ccembcr, 2019

Departnrent of Biochemistry has organized a rvorkshop t6v; ?rtd 1'ear M.Sc students from

l6n' -21't December,2019 at StarTech Laboratories Pvt.ltd, Madinaguda. Hyderabad. Students

rvere given detailed krrorvledge of different instruments and techniqLres that are routinely used in

Pharma industries and in the labs associated lvith scientific analysis. Students had a thorough

trainirrg in loss orr dr.r"ing (t-OD). COD (Chernical Oxygen demand). BOD (Biological oxygen

dernand). X- Ray Diffraction (XRD) rvhiclr is a rapid analytical teclrnique. prirnarily'used for phase

identification of crystalline rnaterial providing intbrmation on unit celldirnensions. Students were

also trained in HPLC technique rvhich is used in analytical chernistry to separate. identify, and

qlrantify each component in a mixture. The irnporlance of instruments like sound level meter, noise

dosimeter, indoor air quality. oxygen arrd anemometer in industrial hygiene were also

demonstrated. Students also had a chance to learn in detail the Gas clrrorratography (GC)

technique lvhich is used in analytical chemistrl fbr separatirrg and arrallzing conrpoLrnds that can

be vaporized rvithout decompositiorr. Overall. the rvorkshop had been verl'usetirl tbr students in

learning various analytical techniques that are carried out in Pharma industries.

,,
I

nda C

lslry
o!!erBhav

Sainih

lfr
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BHAVAN'S VIVEKANANDA COLLEGE OF
SCIENCE, HUMANITIES AND COMMERCE,

Sainikpuri, Secunderabad-500 094
Autonornous. Accreditecl rvith 'A' Crade b1'NAAC

Value Added Course in
"Training in Analytical Techniques"

Organized by Department of Biochemistry
In collaboration with

StarTech Laboratories Pvt.ltd, Madinaguda, Hyderabad
l6th - 2l't December, 2019

@sl?dtdh

S.No RollNo Name
I 1072175t4005 R.Roshini
2 107218514001 Abbaraju Lakshmi Pavani
3 107218514002 Surya Lalitha Adiraiu
4

I 072 l 85 l 4003 B Kaviya Purnima
5

I 072 I 85 I 4004 Ch Durga Satya Deepthi
6

I 072 I 85 I 4006 D Naga Jyothi
7

I 072 I 85 I 4009 Jadala Nagaiyothi
8 1072 I 85 140 I 0 Javvaii Thirumala
9 10721851401 I K L Gouriaishwarya
l0 107218514012 K Rama Krishna
il 107218514013 Kuruva Ramasai

t2 t072185t40t4 Lella Cayatri
l3 r072r85r40r5 M Rohit Kumar
t4 1072185140r6 Mala Ravi Kumar
l5 107218514017 Metm Sural
t6 107218514018 Mohammed Juweriya Tahseen
l7 107218514019 Mudigonda Chandana
18 107218514020 O Vaishnavi
19 107218514023 Porika Rahul Naik
20 107218514024 Potluru Sree Vyshnavi
2l 107218514028 Sadurgam Vaiiayanthi
22 107218514029 Sandhe Pushpa

23
I 072 I 85 14030 Shaista Naghma

24 107218514031 Sowmya Jai Kumar Sreeia
25 107218514032 Sreekar Vaffem

26
I 072 I 85 I 4033 Sucharita Nandy

27 r07218s14035 V Sai Chandana
28

r 072 l 85 I 4036 V Vaishnavi
29 1072r8514038 Raparthi Subash Chandra Bose

Ll*
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BHAVAN'S VIVEKANANDA COLLEGE
of Science, Humanities and Gommerce

Sainikpuri, Secunderabad-So0 O94
Autonomous College-Affiliated to Osmania University

Accredited with 'A' Grade bv NAAC

DEPARTMENT OF BIOCHEMISTRY

@efiiftt&tP

#olra KorliniThis is to certifu thatnfrMs.

&-b Aa
Dr. A. Sai Padma

Head, Dept of Biochemistry
BVC

r. en ra M. Tripathi
xecutive Director

Startech Labs Pvt. Ltd

__(-

successfully completed a Value Added Course in ' Training in Analytical Techniques' organized by the

Department of Biochemistry, BVC in collaboration with Startech Labs PvL Ltd, Hyderabadfrom 16^ to

21"' December,2019.
tl

*
f. Y.

Principal
BVC

PVT.

*
o

o
-

s*
Srh$9un.
R-R. Oist.

of M.Sc Biochemistry 2* year has



Department of Biochemistry
Academic Year 2019-2020

Value Added Course in “Training in Analytical Techniques”
In collaboration with StarTech Labs Pvt, Ltd, Madinaguda, Hyderabad

16/12/2019 – 21/12/2019

Syllabus: Duration:30hrs

1. Labelling and recording data of new samples.
2. Overview, introduction and instrumentation of Flame Photometer to identify inorganic

elements.
3. Principle and applications of Muffle Furnace, Conductivity meter, UV

spectrophotometer, Potentiometer and IR.
4. Water activity analyzer, Vortex mixer.
5. Microbiology - Autoclave/ Destruction Autoclave.
6. Principle and application of Particle size analyzer and X Ray Diffraction (XRD).
7. Standard Operating Procedures (SOP).
8. Good Manufacturing Practices (GMP).
9. Principle and Instrumentation of Gas Chromatography.
10. Principle and Instrumentation of HPLC.
11. Demonstration of Heat stress monitor.
12. Demonstration of Air sampler for Industrial hygiene
13. Environmental Health - Analytical techniques to assess the quality of water, air, soil

and dust, Metals, Total Dissolved Solids (TDS)
14. Chemical Oxygen Demand (COD), Biological Oxygen Demand (BOD)
15. Calculation of Loss on Dry (LOD) value of samples

COURSE OUTCOMES:

At the end of the course students will be able to
1. Implement the practice of standard operating procedures and good laboratory practices
while conducting experimental procedures and performing them with accuracy and precision
in industry and research labs.
2. Apply the knowledge gained on instrumentation and working of sophisticated equipment’s
in pharmaceutical and biotech industries during downstream processing.

Dr A Sai Padma

Head, Department of Biochemistry
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Proposal for integration of 

US CMA with  

B.Com (Hons.) – Strategic Finance 



Executive Summary 

CMA Content Mapping  

• CMA (Certified Management Accountant) is the highest management 

accounting qualification in the US with global credibility, and offered by the 

IMA (Institute of Management Accountants), US. From an Indian 

perspective, IMA also has a MoU with the ICWAI whereby both institutes 

mutually recognize each other’s members  

• The CMA exams comprise 2 exam parts: 

 Part 1 - Financial Reporting, Planning, Performance & Control  

 Part 2 - Financial Decision-making 

• Miles Education is the “official” partner of IMA to offer CMA training across 

India using official IMA-licensed Wiley study materials. IMA-Wiley-Miles are 

keen on working with universities to integrate the CMA course content into 

their B.Com program. Benefits: 

 Students would cover CMA exam content as part of their university 

curriculum. They can appear for and clear their CMA exams even 

before completing their graduation which, besides adding to their 

skill-sets, would also make them eligible for differential placement 

 The University would benefit from a unique course offering which 

would encompass high-quality CMA content specification outline. 

Further, once the integrated program is launched, the University 

would also be eligible for IMA’s Higher Education Endorsement  

US CMA Integration 

• CMA is the US 

equivalent of Indian 

cost accountant 

from Institute of 

Cost Accountants of 

India (formerly 

ICWAI) 

• Integrated CMA 

course will help 

students add to 

their knowledge and 

credibility; and 

provide them with 

extensive career 

opportunities with 

MNCs in finance & 

accounting 
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CMA 2 parts => Breakdown to 4 subjects 

CMA Content Mapping  

3 

US CMA Integration 

• Planning, Budgeting & Forecasting 

• Performance Management 

 

• External Financial Reporting Decisions 

 

• Cost Management 

• Internal Controls 

Part 1: 
Financial 

Reporting, 
Planning, 

Performance 
& Control 

• Financial Statement Analysis 

• Corporate Finance 

 

• Decision Analysis 

• Risk Management 

• Investment Decisions 

• Professional Ethics 

Part 2: 
Financial 
Decision 
Making 

CMA1A: Financial Planning 

& Performance 

CMA1B: Financial 

Reporting & Control 

CMA2A: Financial Decision 

Making I 

CMA2B: Financial Decision 

Making II 



Section 1 

About US CMA 



Accounting & Finance professional qualifications  

Public 

Accounting 

India - CA 

• 16 exams 

• Graduation 
not required 

UK - ACCA 

• 14 exams 

• Graduation 
not required 

US - CPA 

• 4 exams 

• Graduation 
required 

India - CMA 

• 20 exams 

• Graduation 
not required 

UK - CIMA 

• 16 exams 

• Graduation 
not required 

US - CMA 

• 2 exams 

• Graduation 
required 

Management 

Accounting 

About US CMA US CMA Integration 

5 



Why only 2-4 exams for US CPA/CMA certifications? 

• US professional 

qualifications 

“COMPLEMENT” 

UNIVERSITY 

EDUCATION – e.g., 

to be a CPA, CMA or 

CFA, a university 

degree is mandatory  

• Therefore, these are 

crisper in content and 

focus only on skill-

gaps that are 

needed to be a F&A 

professional 

• Designed to be 

pursued alongside 

a full-time job and to 

facilitate the career 

progression for 

professionals 

US  

CPA / CMA 

Indian 

CA / CMA 

University 
degree required 

2-4 exams, 
single-level 

Global 
recognition 

University 
degree 

16-20 exams, 3 
levels 

• Indian (or even UK) 

professional 

qualifications tend 

to “SUBSITUTE” 

UNIVERSITY 

EDUCATION – e.g., 

you can be an Indian 

CA, CMA or CS 

without being an 

under-graduate!  

• Therefore, these are 

lengthy and also 

encompass what a 

candidate would 

have covered (or 

simultaneously 

covers) in a 

university degree 
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About US CMA US CMA Integration 



 

 

 

 

Inside the organization 

About US CMA 

CMA: 2 parts, focus on finance, 75% MCQs 

• External Financial Reporting Decisions 

 

• Planning, Budgeting & Forecasting 

• Performance Management 

 

• Cost Management 

• Internal Controls 

Part 1: 
Financial 

Reporting, 
Planning, 

Performance 
& Control 

• Financial Statement Analysis 

• Corporate Finance 

 

• Decision Analysis 

• Risk Management 

• Investment Decisions 

• Professional Ethics 

Part 2: 
Financial 
Decision 
Making 

CMA = 2 exams: 

• Focus on 

“FINANCE” 

• 4-hours exam 

each with 75% 

MCQs and 25% 

Essays 

• Highest US 

management 

accounting 

qualification 

US CMA Integration 

7 



• The IMA (US) and 

ICWAI (India) MoU 

is testimony to 

IMA’s (and US 

CMA’s) global 

recognition 

• IMA’s global 

presence: 

• US 

• Europe 

• Middle East 

• China (exams in 

Chinese as well) 

• Singapore 

IMA’s global recognition | MoU with ICWAI (India) 

The Institute of Cost Accountants of India (formerly ICWAI) has 
entered into a Memorandum of Understanding (MoU) with the 
Institute of Management Accountants (IMA), US, to enable 
mutual recognition and cooperation between the two institutes 
to develop the profession of Management Accountancy. 
 
The MoU enables recognition of the professional qualification 
of the respective Institutes. A member of ICWAI can get 
enrolled as a member of IMA (US) and vice versa.  
 
Refer: http://icmai.in/icmai/aboutus/mou/MOUwithIMA.php 

 

About US CMA US CMA Integration 

8 



• Big 4 and MNCs 

across India 

sponsor the 

CPA/CMA 

program @Miles 

Miles’ Corporate Tie-ups for CPA/CMA training 

About US CMA US CMA Integration 

http://www.google.co.in/url?sa=i&rct=j&q=&esrc=s&frm=1&source=images&cd=&cad=rja&uact=8&docid=3vBweDSdz_BU5M&tbnid=EtaD4134Mrv_dM:&ved=&url=http://www.business.uzh.ch/professorships/om_en.html&ei=f_YXVIH4FYmDOP2jgLAD&bvm=bv.75097201,d.ZWU&psig=AFQjCNGRJhN-4NwQn08MxVLS_EMDCQhJrA&ust=1410942975879244
http://www.google.co.in/url?sa=i&rct=j&q=&esrc=s&frm=1&source=images&cd=&cad=rja&uact=8&docid=vWrMjkvmp3uceM&tbnid=98NkzYh8ut6grM:&ved=0CAcQjRw&url=http://www.fa.ru/faculty/fik/about/Pages/partners.aspx&ei=TPYXVKqYKoboPPnzgOgE&bvm=bv.75097201,d.ZWU&psig=AFQjCNG5PUYXkUwobNuGKPni9NNcs75F-g&ust=1410942911056774


• Many universities 

have integrated the 

US CMA program 

with their B.Com / 

BBA curriculum 

reflecting the 

recognition and 

credibility of the 

CMA program 

Miles University partnerships for CMA 

About US CMA US CMA Integration 

10 



Section 2 

Integration of US CMA with  

University curriculum 



CMA 2 parts => Breakdown to 4 subjects 

CMA Content Mapping  
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US CMA Integration 

• Planning, Budgeting & Forecasting 

• Performance Management 

 

• External Financial Reporting Decisions 

 

• Cost Management 

• Internal Controls 

Part 1: 
Financial 

Reporting, 
Planning, 

Performance 
& Control 

• Financial Statement Analysis 

• Corporate Finance 

 

• Decision Analysis 

• Risk Management 

• Investment Decisions 

• Professional Ethics 

Part 2: 
Financial 
Decision 
Making 

CMA1A: Financial Planning 

& Performance 

CMA1B: Financial 

Reporting & Control 

CMA2A: Financial Decision 

Making I 

CMA2B: Financial Decision 

Making II 



Recommendations for CMA Integration 

CMA Content Mapping  

• For B.Com (Hons.) : 

• Add 4 subjects covering the entire CMA exam content:  

 Financial Planning & Performance,  

 Financial Reporting & Control,  

 Financial Decision Making I,  

 Financial Decision Making II  

[These 4 subjects should be included in Semesters I-IV so that the student can clear the 

CMA exams before he/she completes Semester V; and will be eligible for differential 

placement as an IMA member who has cleared his/her CMA exams] 

• Eliminate overlap subjects like Cost Accounting, Management Accounting, Financial 

Management and Corporate Strategy which are over 80% covered by CMA exam content  

• Move certain subjects from Semesters I, II and III to Semesters V and VI to accommodate 

the increase in intensity of the coursework in the earlier semesters 

 

US CMA Integration 

13 



Integration Process Flow 

CMA Content Mapping  US CMA Integration 
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Initial 

• Creation of CMA-integrated course syllabus by Miles Education 

• Discussion on the course syllabus with the University academic team 

Approval 

• Approval of the new course by the Board of Studies  

• Approval of the new course by the Academic Council of the University 

Admission 

• University to take in admissions for the CMA-integrated batch 
(admission & counselling support from Miles Education) 

Delivery 

• Train the Trainer Program for the Faculty Members of the University 

• Hand holding & support for Revision Classes 

Placement 

• Connecting corporates to the University 

• Campus Placement drives 



IMA-Wiley-Miles Tri-party Arrangement in India 

• IMA-Wiley-Miles 
have a tri-party 
agreement whereby 
Miles Education is 
the “official” 
training partner of 
IMA in India and 
offers CMA training 
using the “official” 
IMA-licensed 
Wiley CMA-excel 
Learning System 

 

Institute of Management 

Accountants, USA - Offers 

the CMA certification 

 

Wiley - Publisher of 

“official” IMA study 

materials & online test-bank 

 

Miles Education - IMA’s 

“official” training provider in 

India for CMA 

 

Role of IMA – Wiley – Miles  

15 

US CMA Integration 



Role of IMA – Wiley – Miles  US CMA Integration 
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ONLY “official” study materials licensed by IMA 

CMA Learning System (published by Wiley)  

• IMA approved study material  

• Includes: 

• Study material for Part 1 and Part 2 [useful for 
conceptual understanding] 

• Online test bank access for Part 1 and Part 2 [useful for 
practice questions and mock exams] 

• Use of “official” 

IMA study 

materials entitles 

candidates to a 

special 

discounted 

bundle pricing 

whereby the cost 

of these study 

materials is pre-

dominantly 

covered in the 

IMA fees  



Role of IMA & Wiley  

Role of IMA – Wiley – Miles  

• Role of IMA: 

• IMA conducts the CMA exams offers the CMA certification 

• IMA would endorse the University program post-integration under the 
IMA’s Higher Education Endorsement Program 

• IMA would provide forums where the faculty members could 
participate in joint research especially in the areas of management 
accounting and finance 

• IMA may approve a student chapter at the institution subject to 
minimum member count requirements and other conditions  

 

• Role of Wiley: 

• Wiley is the global publisher of official IMA-licensed study materials 
(Wiley CMA-excel Learning System) which includes textbooks and an 
online access. This would be used as the study materials for the 4 
subjects that have been recommended to be added as part of the 
CMA integration 

 

US CMA Integration 

• IMA-Wiley-Miles are 

working with 

universities to 

integrate the CMA 

course content into 

their university 

curriculum 

• Wiley is the global 

publisher of  

“official” IMA-

licensed Wiley 

CMA-excel Learning 

System  

17 



Role of Miles  

Role of IMA – Wiley – Miles  

• Role of Miles:   

• Miles will be responsible for providing the official IMA study materials 
(Wiley CMA-excel Learning System) to the institution 

• Miles would also provide Miles notes and Miles training videos which 
would be instructor-aids and would also be used as add-ons for 
classroom delivery  

• Miles would take up the “Train The Trainer” program to train and 
guide university faculty to take up the classes for the CMA subjects   

• Miles would facilitate a few hours of revision classes/training by in-
house faculty (with industry experience) and/or industry experts to 
ensure that: 

• Students are well prepared for the CMA exams 

• Students are able to derive the desired value proposition and are 
able to apply theory to practice via the use of live examples and 
case studies 

• Miles would assist the students in application and other CMA exams 
and certification formalities. Further, students may be eligible for 
special IMA discounts provided to Indian candidates via the IMA-
Wiley-Miles partnership 

• Miles would assist the students who have cleared the CMA exams with 
differential placements (as part of the campus recruitment drive) 

 

US CMA Integration 

• Miles Education is 

the “official” partner 

of IMA to offer CMA 

training across India 

using official IMA-

licensed Wiley study 

materials [under a 

tri-partite agreement 

between IMA, Wiley 

and Miles] 

• Miles has 

developed a unique 

training delivery 

model for the CMA 

program  

18 



Appendix A 

About Miles Education 



Miles Education - Offerings 

About Miles Education 

• Miles is the pioneer 

& largest training 

provider in India for: 

• US CPA 

• US CMA 

• US CFA IF 

• Miles is registered / 

approved partner 

of: 

• AICPA, US 

• IMA, US 

• CFA Institute, US 
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US 
CMA 

10 offices 
across India 

US 
CPA 

US 
CFA 

30+ Big 4 & 
MNC Tie-ups 

US 
CSCA 

US 
EA 

20+ University 
Tie-ups 

Harvard 
B-School 

Publishing 

US CMA Integration 



Miles Education - Presence in India 

• Miles has offices 

and training centres 

across 10 cities in 

India 

 

About Miles Education 

www.mileseducation.com  

US CMA Integration 
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http://www.mileseducation.com/


Paper Course Title Credits Comments

1.1 Language -I- Local/Foreign 4

1.2 Language –II - English 4

1.3 Financial Accounting 4

1.4 Indian Financial System 4 Move to Semester V

1.5 Management & Behavioural process 4

1.6 Corporate Law & Governance 4

1.7 Quantitative Analysis-1 4

1.8 CBCS – Indian Constitution 2

1.9 Value Education 1

CMA 1A Financial Planning & Performance CMA Part 1 content (Section B, C & F)

Total Credits 31

2.1 Language – I 4

2.2 Language – II - English 4

2.3 Corporate Accounting-1 4

2.4 Quantitative Analysis-2 4

2.5 Banking Law and Operations 4

2.6 Financial Management 4 Remove - Covered in CMA 2A

2.7 Market Behaviour  and Cost Analysis 4

2.8 CBCS – Environmental Science 2

2.9 Value Education 1

2.1 Internship in Service Industry 0

CMA 1B                                              Financial Analytics & Control  CMA Part 1 content (Section A, D & E)

Total Credits 31

3.1 Corporate Accounting-2 4

3.2 Costing -I 4 Remove - Covered in CMA 1B & 2B

3.3 Service Marketing Management 4

3.4 Production & Operations Management 4 Move to Semester VI

3.5 International Business 4

3.6 Soft Skills 4

3.7 Human Resource Management 4

3.8 IDC 2

3.9 CDP (Village Camp) 0

CMA 1C Financial Reporting CMA Part 2 content (Section A & B)

CMA 2A Financial Decision Making - I CMA Part 2 content (Section A & B)

Total Credits 30

SEMESTER III                                                                                                                                                                              

B.Com (Hons.) - Strategic Finance

Integrated with US CMA

SEMESTER I

SEMESTER II                                                                                                                                                                                    



Paper Course Title Credits Comments

B.Com (Hons.) - Strategic Finance

Integrated with US CMA

4.1 Entrepreneurship Development 4

4.2 Costing - II 4 Remove - Covered in CMA 1B & 2B

4.3 Supply Chain Management 4

4.4 Principles of Marketing 4

4.5 Business  Law 4

4.6 Research Methodology 4

4.7 Business Information System 4

4.8 IDC 2

4.9 Internship in NGO 0

CMA 2B Financial Decision Making - II CMA Part 2 content (Section C, D, E & F)

Total Credits 30

5.1 Management Accounting 4 Remove - Covered in CMA 1A, 1B, 2A & 2B

5.2 Taxation-I 4

5.3 Corporate Reporting & Ind AS 4

5.4 Advanced Corporate Accounting/International 

Finance

4

5.5 IFRS and Financial Reporting/Strategic Financial 

Management

4 Remove - IFRS covered in CMA 1C / SFM 

covered in 2A & 2B

5.6 Business Taxation/Security Analysis & Portfolio 

Management

4

5.7 Corporate Tax Planning/Financial Risk 

Management

4

5.8 Research Project 4

5.8 Value Education 1

5.9 Internship in Accounting & Auditing Firms 0

CPA International Auditing
CPA content: US & International Auditing 

Standards

Total Credits 33

6.1 Enterprise Resource Planning (SAP) 4

6.1 Quantitative techniques 4

6.2 Taxation - II 4

6.3 Advanced Corporate Accounting/International 

Finance

4

6.4 IFRS and Financial Reporting/Strategic Financial 

Management

4 Remove - IFRS covered in CMA 1C / SFM 

covered in 2A & 2B

6.5 Business Taxation/Security Analysis & Portfolio 

Management

4

6.6 Corporate Tax Planning/Financial Risk 

Management

4

6.7 Value Education 1

6.8 Project Report 0

Total Credits 29

SEMESTER IV                                                                                                                                                                             

SEMESTER V                                                                                                                                                                             

SEMESTER VI                                                                                                                                                                          
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Certified Management Accountant 

Learning Outcome Statements  
(Content Specification Outline effective January 2020) 

 

Part 1 – Financial Planning, Performance, and Analytics 

 

Section A. External Financial Reporting Decisions (15% - Levels A, B, and C) 

 

Part 1 – Section A.1. Financial statements  

 

For the balance sheet, income statement, statement of changes in equity, and the 

statement of cash flows, the candidate should be able to: 

a. identify the users of these financial statements and their needs 

b. demonstrate an understanding of the purposes and uses of each statement 

c. identify the major components and classifications of each statement 

d. identify the limitations of each financial statement 

e. identify how various financial transactions affect the elements of each of the 

financial statements and determine the proper classification of the transaction 

f. demonstrate an understanding of the relationship among the financial statements 

g. demonstrate an understanding of how a balance sheet, an income statement, a 

statement of changes in equity, and a statement of cash flows (indirect method) 

are prepared 

 

With respect to integrated reporting, the candidate should be able to: 

h. define integrated reporting (IR), integrated thinking, and the integrated report and 

demonstrate an understanding of the relationship between them 

i. identify the primary purpose of IR 

j. explain the fundamental concepts of value creation, the six capitals, and the 

value creation process 

k. identify elements of an integrated report; i.e., organizational overview and 

external environment, governance, business model, risks and opportunities, 

strategy and resource allocation, performance, outlook, basis of preparation, and 

presentation 

l. identify and explain the benefits and challenges of adopting IR  

 

Part 1 – Section A.2. Recognition, measurement, valuation, and disclosure 

 

The candidate should be able to: 

Asset valuation 

a. identify issues related to the valuation of accounts receivable, including timing 

of recognition and estimation of the allowance for credit losses 

b. distinguish between receivables sold (factoring) on a with-recourse basis and 

those sold on a without-recourse basis, and determine the effect on the balance 

sheet 

c. identify issues in inventory valuation, including which goods to include, what 

costs to include, and which cost assumption to use 
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d. identify and compare cost flow assumptions used in accounting for inventories 

e. demonstrate an understanding of the lower of cost or market rule for LIFO and 

the retail inventory method and the lower of cost and net realizable value rule 

for all other inventory methods 

f. calculate the effect on income and on assets of using different inventory 

methods 

g. analyze the effects of inventory errors 

h. identify advantages and disadvantages of the different inventory methods 

i. recommend the inventory method and cost flow assumption that should be used 

for a firm given a set of facts 

j. demonstrate an understanding of the following debt security types: trading, 

available-for-sale, and held-to-maturity 

k. demonstrate an understanding of the valuation of debt and equity securities 

l. determine the effect on the financial statements of using different depreciation 

methods 

m. recommend a depreciation method for a given set of data 

n. demonstrate an understanding of the accounting for impairment of long-term 

assets and intangible assets, including goodwill 

Valuation of liabilities 

o. identify the classification issues of short-term debt expected to be refinanced 

p. compare the effect on financial statements when using either the assurance 

warranty approach or the service warranty approach for accounting for 

warranties 

Income taxes (applies to Assets and Liabilities subtopics) 

q. demonstrate an understanding of interperiod tax allocation/deferred income 

taxes 

r. distinguish between deferred tax liabilities and deferred tax assets 

s. differentiate between temporary differences and permanent differences and 

identify examples of each 

Leases (applies to Assets and Liabilities subtopics) 

t. distinguish between operating and finance leases 

u. recognize the correct financial statement presentation of operating and finance 

leases 

Equity transactions 

v. identify transactions that affect paid-in capital and those that affect retained 

earnings 

w. determine the effect on shareholders’ equity of large and small stock dividends, 

and stock splits 

Revenue recognition 

x. apply revenue recognition principles to various types of transactions 

y. demonstrate an understanding of revenue recognition for contracts with 

customers using the five steps required to recognize revenue 

z. demonstrate an understanding of the matching principle with respect to 

revenues and expenses and be able to apply it to a specific situation 

Income measurement 

aa. define gains and losses and indicate the proper financial statement presentation 
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bb. demonstrate an understanding of the treatment of gain or loss on the disposal of 

fixed assets 

cc. demonstrate an understanding of expense recognition practices 

dd. define and calculate comprehensive income 

ee. identify the correct treatment of discontinued operations 

 

GAAP – IFRS differences 

Major differences in reported financial results when using GAAP vs. IFRS and the 

impact on analysis 

 

ff. identify and describe the following differences between U.S. GAAP and 

IFRS: (i) expense recognition, with respect to share-based payments and 

employee benefits; (ii) intangible assets, with respect to development costs and 

revaluation; (iii) inventories, with respect to costing methods, valuation, and 

write-downs (e.g., LIFO); (iv) leases, with respect to lessee operating and 

finance leases; (v) long-lived assets, with respect to revaluation, depreciation, 

and capitalization of borrowing costs; and (vi) impairment of assets, with 

respect to determination, calculation, and reversal of loss 

 

Section B. Planning, Budgeting, and Forecasting (20% - Levels A, B, and C) 

 

Part 1 – Section B.1. Strategic planning 

The candidate should be able to: 

a. discuss how strategic planning determines the path an organization chooses for 

attaining its long-term goals, vision, and mission, and distinguish between 

vision and mission 

b. identify the time frame appropriate for a strategic plan 

c. identify the external factors that should be analyzed during the strategic 

planning process and understand how this analysis leads to recognition of 

organizational opportunities, limitations, and threats 

d. identify the internal factors that should be analyzed during the strategic planning 

process and explain how this analysis leads to recognition of organizational 

strengths, weaknesses, and competitive advantages 

e. demonstrate an understanding of how the mission leads to the formulation of 

long-term business objectives such as business diversification, the addition or 

deletion of product lines, or the penetration of new markets 

f. explain why short-term objectives, tactics for achieving these objectives, and 

operational planning (master budget) must be congruent with the strategic plan 

and contribute to the achievement of long-term strategic goals 

g. identify the characteristics of successful strategic plans  

h. describe Porter’s generic strategies, including cost leadership, differentiation, 

and focus 

i. demonstrate an understanding of the following planning tools and techniques: 

SWOT analysis, Porter’s 5 forces, situational analysis, PEST analysis, scenario 
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planning, competitive analysis, contingency planning, and the BCG Growth-

Share Matrix 

 

Part 1 – Section B.2. Budgeting concepts 

 

The candidate should be able to: 

a. describe the role that budgeting plays in the overall planning and performance 

evaluation process of an organization 

b. explain the interrelationships between economic conditions, industry situation, 

and a firm’s plans and budgets  

c. identify the role that budgeting plays in formulating short-term objectives and 

planning and controlling operations to meet those objectives 

d. demonstrate an understanding of the role that budgets play in measuring 

performance against established goals 

e. identify the characteristics that define successful budgeting processes 

f. explain how the budgeting process facilitates communication among 

organizational units and enhances coordination of organizational activities 

g. describe the concept of a controllable cost as it relates to both budgeting and 

performance evaluation  

h. explain how the efficient allocation of organizational resources are planned 

during the budgeting process 

i. identify the appropriate time frame for various types of budgets 

j. identify who should participate in the budgeting process for optimum success 

k. describe the role of top management in successful budgeting 

l. demonstrate an understanding of the use of cost standards in budgeting 

m. differentiate between ideal (theoretical) standards and currently attainable 

(practical) standards 

n. differentiate between authoritative standards and participative standards 

o. identify the steps to be taken in developing standards for both direct material 

and direct labor 

p. demonstrate an understanding of the techniques that are used to develop 

standards such as activity analysis and the use of historical data 

q. discuss the importance of a policy that allows budget revisions that 

accommodate the impact of significant changes in budget assumptions 

r. explain the role of budgets in monitoring and controlling expenditures to meet 

strategic objectives  

s. define budgetary slack and discuss its impact on goal congruence 

 

Part 1 – Section B.3. Forecasting techniques 

 

The candidate should be able to: 

a. demonstrate an understanding of a simple regression equation  

b. define a multiple regression equation and recognize when multiple regression is 

an appropriate tool to use for forecasting 

c. calculate the result of a simple regression equation  

d. demonstrate an understanding of learning curve analysis 
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e. calculate the results under a cumulative average-time learning model  

f. list the benefits and shortcomings of regression analysis and learning curve 

analysis  

g. calculate the expected value of random variables 

h. identify the benefits and shortcomings of expected value techniques 

i. use probability values to estimate future cash flows  

 

Part 1 – Section B.4. Budget methodologies 

 

For each of the budget systems identified (annual/master budgets, project budgeting, 

activity-based budgeting, zero-based budgeting, continuous (rolling) budgets, and 

flexible budgeting), the candidate should be able to: 

a. define its purpose, appropriate use, and time frame 

b. identify the budget components and explain the interrelationships among the 

components 

c. demonstrate an understanding of how the budget is developed 

d. compare and contrast the benefits and limitations of the budget system 

e. evaluate a business situation and recommend the appropriate budget solution 

f. prepare budgets on the basis of information presented 

g. calculate the impact of incremental changes to budgets 

 

Part 1 – Section B.5. Annual profit plan and supporting schedules 

 

The candidate should be able to: 

a. explain the role of the sales budget in the development of an annual profit plan 

b. identify the factors that should be considered when preparing a sales forecast  

c. identify the components of a sales budget and prepare a sales budget  

d. explain the relationship between the sales budget and the production budget 

e. identify the role that inventory levels play in the preparation of a production 

budget and define other factors that should be considered when preparing a 

production budget 

f. prepare a production budget  

g. demonstrate an understanding of the relationship between the direct materials 

budget, the direct labor budget, and the production budget 

h. explain how inventory levels and procurement policies affect the direct 

materials budget 

i. prepare direct materials and direct labor budgets based on relevant information 

and evaluate the feasibility of achieving production goals on the basis of these 

budgets 

j. demonstrate an understanding of the relationship between the overhead budget 

and the production budget 

k. separate costs into their fixed and variable components 

l. prepare an overhead budget  

m. identify the components of the cost of goods sold budget and prepare a cost of 

goods sold budget  
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n. demonstrate an understanding of contribution margin per unit and total 

contribution margin, identify the appropriate use of these concepts, and 

calculate both unit and total contribution margin 

o. identify the components of the selling and administrative expense budget  

p. explain how specific components of the selling and administrative expense 

budget may affect the contribution margin 

q. prepare an operational (operating) budget 

r. prepare a capital expenditure budget 

s. demonstrate an understanding of the relationship between the capital 

expenditure budget, the cash budget, and the pro forma financial statements 

t. define the purposes of the cash budget and describe the relationship between the 

cash budget and all other budgets 

u. demonstrate an understanding of the relationship between credit policies and 

purchasing (payables) policies and the cash budget  

v. prepare a cash budget 

 

Part 1 – Section B.6. Top-level planning and analysis 

 

The candidate should be able to: 

a. define the purpose of a pro forma income statement, a pro forma balance sheet, 

and a pro forma statement of cash flows, and demonstrate an understanding of 

the relationship among these statements and all other budgets 

b. prepare pro forma income statements based on several revenue and cost 

assumptions 

c. evaluate whether a company has achieved strategic objectives based on pro 

forma income statements  

d. use financial projections to prepare a pro forma balance sheet and a pro forma 

statement of cash flows 

e. identify the factors required to prepare medium- and long-term cash forecasts   

f. use financial projections to determine required outside financing and dividend 

policy 

 

Section C. Performance Management (20% - Levels A, B, and C) 

 

Part 1 – Section C.1. Cost and variance measures 

The candidate should be able to: 

a. analyze performance against operational goals using measures based on revenue, 

manufacturing costs, non-manufacturing costs, and profit depending on the type 

of center or unit being measured 

b. explain the reasons for variances within a performance monitoring system  

c. prepare a performance analysis by comparing actual results to the master budget, 

calculate favorable and unfavorable variances from the budget, and provide 

explanations for variances  

d. identify and describe the benefits and limitations of measuring performance by 

comparing actual results to the master budget 
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e. analyze a flexible budget based on actual sales (output) volume 

f. calculate the sales-volume variance and the sales-price variance by comparing the 

flexible budget to the master (static) budget 

g. calculate the flexible-budget variance by comparing actual results to the flexible 

budget 

h. investigate the flexible-budget variance to determine individual differences 

between actual and budgeted input prices and input quantities 

i. explain how budget variance reporting is utilized in a management by exception 

environment 

j. define a standard cost system and identify the reasons for adopting a standard cost 

system 

k. demonstrate an understanding of price (rate) variances and calculate the price 

variances related to direct material and direct labor inputs 

l. demonstrate an understanding of efficiency (usage) variances and calculate the 

efficiency variances related to direct material and direct labor inputs 

m. demonstrate an understanding of spending and efficiency variances as they relate 

to fixed and variable overhead 

n. calculate a sales-mix variance and explain its impact on revenue and contribution 

margin 

o. calculate and explain a mix variance 

p. calculate and explain a yield variance  

q. demonstrate how price, efficiency, spending, and mix variances can be applied in 

service companies as well as manufacturing companies 

r. analyze factory overhead variances by calculating variable overhead spending 

variance, variable overhead efficiency variance, fixed overhead spending 

variance, and production volume variance 

s. analyze variances, identify causes, and recommend corrective actions 

 

Part 1 – Section C.2. Responsibility centers and reporting segments 

 

The candidate should be able to: 

a. identify and explain the different types of responsibility centers  

b. recommend appropriate responsibility centers given a business scenario 

c. calculate a contribution margin 

d. analyze a contribution margin report and evaluate performance 

e. identify segments that organizations evaluate, including product lines, 

geographical areas, or other meaningful segments 

f. explain why the allocation of common costs among segments can be an issue in 

performance evaluation 

g. identify methods for allocating common costs such as stand-alone cost allocation 

and incremental cost allocation 

h. define transfer pricing and identify the objectives of transfer pricing 

i. identify the methods for determining transfer prices and list and explain the 

advantages and disadvantages of each method 

j. identify and calculate transfer prices using variable cost, full cost, market price, 

negotiated price, and dual-rate pricing 
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k. explain how transfer pricing is affected by business issues such as the presence of 

outside suppliers and the opportunity costs associated with capacity usage 

l. describe how special issues such as tariffs, exchange rates, taxes, currency 

restrictions, expropriation risk, and the availability of materials and skills affect 

performance evaluation in multinational companies 

 

Part 1 – Section C.3. Performance measures 

 

The candidate should be able to: 

a. explain why performance evaluation measures should be directly related to 

strategic and operational goals and objectives; why timely feedback is critical; 

and why performance measures should be related to the factors that drive the 

element being measured, e.g., cost drivers and revenue drivers 

b. explain the issues involved in determining product profitability, business unit 

profitability, and customer profitability, including cost measurement, cost 

allocation, investment measurement, and valuation 

c. calculate product-line profitability, business unit profitability, and customer 

profitability  

d. evaluate customers and products on the basis of profitability and recommend 

ways to improve profitability and/or drop unprofitable customers and products 

e. define and calculate return on investment (ROI) 

f. analyze and interpret ROI calculations  

g. define and calculate residual income (RI) 

h. analyze and interpret RI calculations 

i. compare and contrast the benefits and limitations of ROI and RI as measures of 

performance 

j. explain how revenue and expense recognition policies may affect the 

measurement of income and reduce comparability among business units  

k. explain how inventory measurement policies, joint asset sharing, and overall asset 

measurement policies may affect the measurement of investment and reduce 

comparability among business units 

l. define key performance indicators (KPIs) and discuss the importance of these 

indicators in evaluating a firm 

m. define the concept of a balanced scorecard and identify its components 

n. identify and describe the perspectives of a balanced scorecard, including financial, 

customer, internal process, and learning and growth 

o. identify and describe the characteristics of successful implementation and use of a 

balanced scorecard 

p. demonstrate an understanding of a strategy map and the role it plays 

q. analyze and interpret a balanced scorecard and evaluate performance on the basis 

of the analysis 

r. recommend performance measures and a periodic reporting methodology given 

operational goals and actual results 
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Section D. Cost Management (15% - Levels A, B, and C) 

 

Part 1 – Section D.1. Measurement concepts 

 

The candidate should be able to: 

a. calculate fixed, variable, and mixed costs and demonstrate an understanding of 

the behavior of each in the long and short term and how a change in assumptions 

regarding cost type or relevant range affects these costs  

b. identify cost objects and cost pools and assign costs to appropriate activities 

c. demonstrate an understanding of the nature and types of cost drivers and the 

causal relationship that exists between cost drivers and costs incurred 

d. demonstrate an understanding of the various methods for measuring costs and 

accumulating work-in-process and finished goods inventories  

e. identify and define cost measurement techniques such as actual costing, normal 

costing, and standard costing; calculate costs using each of these techniques; 

identify the appropriate use of each technique; and describe the benefits and 

limitations of each technique 

f. demonstrate an understanding of variable (direct) costing and absorption (full) 

costing and the benefits and limitations of these measurement concepts 

g. calculate inventory costs, cost of goods sold, and operating profit using both 

variable costing and absorption costing 

h. demonstrate an understanding of how the use of variable costing or absorption 

costing affects the value of inventory, cost of goods sold, and operating income 

i. prepare summary income statements using variable costing and absorption costing 

j. determine the appropriate use of joint product and by-product costing 

k. demonstrate an understanding of concepts such as split-off point and separable 

costs 

l. determine the allocation of joint product and by-product costs using the physical 

measure method, the sales value at split-off method, constant gross profit (gross 

margin) method, and the net realizable value method; describe the benefits and 

limitations of each method 

 

Part 1 – Section D.2. Costing systems 

For each cost accumulation system identified (job order costing, process costing, activity-

based costing, life-cycle costing), the candidate should be able to: 

a. define the nature of the system, understand the cost flows of the system, and 

identify its appropriate use 

b. calculate inventory values and cost of goods sold 

c. demonstrate an understanding of the proper accounting for normal and abnormal 

spoilage 

d. discuss the strategic value of cost information regarding products and services, 

pricing, overhead allocations, and other issues 

e. identify and describe the benefits and limitations of each cost accumulation 

system 
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f. demonstrate an understanding of the concept of equivalent units in process 

costing and calculate the value of equivalent units 

g. define the elements of activity-based costing such as cost pool, cost driver, 

resource driver, activity driver, and value-added activity 

h. calculate product cost using an activity-based system and compare and analyze 

the results with costs calculated using a traditional system 

i. explain how activity-based costing can be utilized in service firms 

j. demonstrate an understanding of the concept of life-cycle costing and the strategic 

value of including upstream costs, manufacturing costs, and downstream costs 

 

Part 1 – Section D.3. Overhead costs 

 

The candidate should be able to: 

a. distinguish between fixed and variable overhead expenses 

b. determine the appropriate time frame for classifying both variable and fixed 

overhead expenses  

c. demonstrate an understanding of the different methods of determining overhead 

rates, e.g., plant-wide rates, departmental rates, and individual cost driver rates 

d. describe the benefits and limitations of each of the methods used to determine 

overhead rates 

e. identify the components of variable overhead expense 

f. determine the appropriate allocation base for variable overhead expenses 

g. calculate the per unit variable overhead expense 

h. identify the components of fixed overhead expense 

i. identify the appropriate allocation base for fixed overhead expense 

j. calculate the fixed overhead application rate 

k. describe how fixed overhead can be over- or under-applied and how this 

difference should be accounted for in the cost of goods sold, work-in-process, and 

finished goods accounts 

l. compare and contrast traditional overhead allocation with activity-based overhead 

allocation 

m. calculate overhead expense in an activity-based costing setting 

n. identify and describe the benefits derived from activity-based overhead allocation 

o. explain why companies allocate the cost of service departments such as Human 

Resources or Information Technology to divisions, departments, or activities 

p. calculate service or support department cost allocations using the direct method, 

the reciprocal method, the step-down method, and the dual allocation method 

q. estimate fixed costs using the high-low method and demonstrate an understanding 

of how regression can be used to estimate fixed costs 

 

Part 1 – Section D.4. Supply chain management  

The candidate should be able to: 

a. explain supply chain management 

b. define lean resource management techniques 
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c. identify and describe the operational benefits of implementing lean resource 

management techniques  

d. define materials requirements planning (MRP)  

e. identify and describe the operational benefits of implementing a just-in-time (JIT) 

system 

f. identify and describe the operational benefits of enterprise resource planning 

(ERP)  

g. explain the concept of outsourcing and identify the benefits and limitations of 

choosing this option 

h. demonstrate a general understanding of the Theory of Constraints 

i. identify the five steps involved in Theory of Constraints analysis 

j. define throughput costing (super-variable costing) and calculate inventory costs 

using throughput costing 

k. define and calculate throughput contribution 

l. describe how capacity level affects product costing, capacity management, pricing 

decisions, and financial statements 

m. explain how using practical capacity as the denominator for the fixed cost 

allocation rate enhances capacity management    

n. calculate the financial impact of implementing the above-mentioned methods 

   

Part 1. D.5. Business process improvement  

 

The candidate should be able to: 

a. define value chain analysis 

b. identify the steps in value chain analysis 

c. explain how value chain analysis is used to better understand a firm’s competitive 

advantage 

d. define, identify, and provide examples of a value-added activity and explain how 

the value-added concept is related to improving performance 

e. demonstrate an understanding of process analysis and business process 

reengineering, and calculate the resulting savings 

f. define best practice analysis and discuss how it can be used by an organization to 

improve performance 

g. demonstrate an understanding of benchmarking process performance  

h. identify the benefits of benchmarking in creating a competitive advantage 

i. apply activity-based management principles to recommend process performance 

improvements 

j. explain the relationship among continuous improvement techniques, activity-

based management, and quality performance 

k. explain the concept of continuous improvement and how it relates to 

implementing ideal standards and quality improvements 

l. describe and identify the components of the costs of quality, commonly referred 

to as prevention costs, appraisal costs, internal failure costs, and external failure 

costs 

m. calculate the financial impact of implementing the above-mentioned processes 
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n. identify and discuss ways to make accounting operations more efficient, including 

process walk-throughs, process training, identification of waste and overcapacity, 

identifying the root cause of errors, reducing the accounting close cycle (fast 

close), and shared services  

 

Section E. Internal Controls (15% - Levels A, B, and C)   

 

Part 1 – Section E.1 Governance, risk, and compliance  

The candidate should be able to: 

a. demonstrate an understanding of internal control risk and the management of 

internal control risk 

b. identify and describe internal control objectives 

c. explain how a company’s organizational structure, policies, objectives, and goals, 

as well as its management philosophy and style, influence the scope and 

effectiveness of the control environment  

d. identify the board of directors’ responsibilities with respect to ensuring that the 

company is operated in the best interest of shareholders 

e. identify the hierarchy of corporate governance; i.e., articles of incorporation, 

bylaws, policies, and procedures 

f. demonstrate an understanding of corporate governance, including rights and 

responsibilities of the CEO, the board of directors, the audit committee, managers 

and other stakeholders; and the procedures for making corporate decisions  

g. describe how internal controls are designed to provide reasonable (but not 

absolute) assurance regarding achievement of an entity’s objectives involving (i) 

effectiveness and efficiency of operations, (ii) reliability of financial reporting, 

and (iii) compliance with applicable laws and regulations 

h. explain why personnel policies and procedures are integral to an efficient control 

environment 

i. define and give examples of segregation of duties 

j. explain why the following four types of functional responsibilities should be 

performed by different departments or different people within the same function: 

(i) authority to execute transactions, (ii) recording transactions, (iii) custody of 

assets involved in the transactions, and (iv) periodic reconciliations of the existing 

assets to recorded amounts 

k. demonstrate an understanding of the importance of independent checks and 

verification  

l. identify examples of safeguarding controls 

m. explain how the use of pre-numbered forms, as well as specific policies and 

procedures detailing who is authorized to receive specific documents, is a means 

of control 

n. define inherent risk, control risk, and detection risk 

o. define and distinguish between preventive controls and detective controls 

p. describe the major internal control provisions of the Sarbanes-Oxley Act 

(Sections 201, 203, 204, 302, 404, and 407) 
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q. identify the role of the PCAOB in providing guidance on the auditing of internal 

controls 

r. differentiate between a top-down (risk-based) approach and a bottom-up approach 

to auditing internal controls 

s. identify the PCAOB preferred approach to auditing internal controls as outlined in 

Auditing Standard #5 

t. identify and describe the major internal control provisions of the Foreign Corrupt 

Practices Act  

u. identify and describe the five major components of COSO’s Internal Control - 

Integrated Framework (2013) 

v. assess the level of internal control risk within an organization and recommend risk 

mitigation strategies 

w. demonstrate an understanding of external auditor responsibilities, including the 

types of audit opinions the external auditors issue 

 

Part 1 – Section E.2 Systems controls and security measures 

The candidate should be able to: 

a. describe how the segregation of accounting duties can enhance systems security 

b. identify threats to information systems, including input manipulation, program 

alteration, direct file alteration, data theft, sabotage, viruses, Trojan horses, theft, 

and phishing 

c. demonstrate an understanding of how systems development controls are used to 

enhance the accuracy, validity, safety, security, and adaptability of systems input, 

processing, output, and storage functions 

d. identify procedures to limit access to physical hardware 

e. identify means by which management can protect programs and databases from 

unauthorized use 

f. identify input controls, processing controls, and output controls and describe why 

each of these controls is necessary 

g. identify and describe the types of storage controls and demonstrate an 

understanding of when and why they are used 

h. identify and describe the inherent risks of using the internet as compared to data 

transmissions over secured transmission lines 

i. define data encryption and describe why there is a much greater need for data 

encryption methods when using the internet 

j. identify a firewall and its uses 

k. demonstrate an understanding of how flowcharts of activities are used to assess 

controls 

l. explain the importance of backing up all program and data files regularly, and 

storing the backups at a secure remote site  

m. define business continuity planning 

n. define the objective of a disaster recovery plan and identify the components of 

such a plan including hot, warm, and cold sites 
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Part 1 - F.  Technology and Analytics (15% - Levels A, B, and C) 

 

Part 1 – Section F.1 Information systems 

 

The candidate should be able to: 

a. identify the role of the accounting information system (AIS) in the value chain 

b. demonstrate an understanding of the accounting information system cycles, 

including revenue to cash, expenditures, production, human resources and payroll, 

financing, and property, plant, and equipment, as well as the general ledger (GL) 

and reporting system 

c. identify and explain the challenges of having separate financial and nonfinancial 

systems  

d. define enterprise resource planning (ERP) and its characteristics 

e. explain how ERP helps overcome the challenges of separate financial and 

nonfinancial systems, integrating all aspects of an organization’s activities  

f. demonstrate an understanding of a database management system and describe its 

characteristics 

g. define a data warehouse 

h. define enterprise performance management (EPM) (also known as corporate 

performance management or CPM and business performance management or 

BPM) 

i. discuss how EPM can facilitate business planning and performance management 

 

Part 1 – Section F.2 Data governance 

 

The candidate should be able to: 

a. define data governance; i.e., managing the availability, usability, integrity, and 

security of data 

b. demonstrate a general understanding of data governance frameworks, such as 

COSO’s Internal Control and Enterprise Risk Management frameworks and 

ISACA’s COBIT (Control Objectives for Information and Related Technologies) 

c. identify the stages of the data life cycle; i.e., data capture, data maintenance, data 

synthesis, data usage, data analytics, data publication, data archival, and data 

purging 

d. discuss the importance of having a documented record retention (or records 

management) policy 

e. identify and explain controls and tools to detect and thwart cyberattacks, such as 

penetration and vulnerability testing, biometrics, and advanced firewalls 

 

Part 1 – Section F.3 Technology-enabled finance transformation  

 

The candidate should be able to: 

a. define the systems development life cycle (SDLC), including systems analysis, 

conceptual design, physical design, implementation and conversion, and 

operations and maintenance 

b. explain the role of business process analysis in improving system performance 
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c. define robotic process automation (RPA) and its benefits 

d. evaluate where technologies can improve efficiency and effectiveness of 

processing accounting data and information (e.g., artificial intelligence (AI)) 

e. define cloud computing and describe how it can improve efficiency 

f. define software as a service (SaaS) and explain its advantages and disadvantages 

g. recognize potential applications of blockchain, distributed ledger, and smart 

contracts 

 

Part 1 – Section F.4 Data analytics 

 

The candidate should be able to: 

Business intelligence 

a. define Big Data and describe the opportunities and challenges of leveraging 

insight from this data 

b. explain how structured, semi-structured, and unstructured data is used by a 

business enterprise  

c. describe the progression of data, from data to information to knowledge to insight 

to action 

d. describe the opportunities and challenges of managing data analytics 

e. explain why data and data science capability are strategic assets 

f. define business intelligence (BI); i.e., the collection of applications, tools, and 

best practices that transform data into actionable information in order to make 

better decisions and optimize performance 

Data mining 

g. define data mining 

h. describe the challenges of data mining  

i. explain why data mining is an iterative process and both an art and a science 

j. explain how query tools (e.g., Structured Query Language (SQL)) are used to 

retrieve information  

k. describe how an analyst would mine large data sets to reveal patterns and provide 

insights 

Analytic tools 

l. explain the challenge of fitting an analytic model to the data  

m. define the different types of data analytics, including descriptive, diagnostic, 

predictive, and prescriptive 

n. define the following analytic models: clustering, classification, and regression; 

determine when each would be the appropriate tool to use 

o. identify the elements of both simple and multiple regression equations 

p. calculate the result of regression equations as applied to a specific situation 

q. demonstrate an understanding of the coefficient of determination (or R squared) 

r. demonstrate an understanding of time series analyses, including trend, cyclical, 

seasonal, and irregular patterns 

s. identify and explain the benefits and limitations of regression analysis and time 

series analysis 

t. explain how to use predictive analytic techniques to draw insights and make 

recommendations 
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u. describe exploratory data analysis and how it is used to reveal patterns and 

discover insights 

v. define sensitivity analysis and identify when it would be the appropriate tool to 

use 

w. demonstrate an understanding of the uses of simulation models, including the 

Monte Carlo technique 

x. identify the benefits and limitations of sensitivity analysis and simulation models 

y. demonstrate an understanding of what-if (or goal-seeking) analysis 

z. identify and explain the limitations of data analytics 

Visualization 

aa. utilize table and graph design best practices to avoid distortion in the 

communication of complex information 

bb. evaluate data visualization options and select the best presentation approach 

cc. understand the benefits and limitations of visualization techniques  

dd. determine the most effective channel to communicate results 

ee. communicate results, conclusions, and recommendations in an impactful manner 

using effective visualization techniques 
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Certified Management Accountant 

Learning Outcome Statements  
(Content Specification Outline effective January 2020) 

 

Part 2 – Strategic Financial Management 

 

A. Financial Statement Analysis (20% - Levels A, B, and C) 

 

Part 2 – Section A.1. Basic Financial Statement Analysis 

 

The candidate should be able to: 

a. for the balance sheet and income statement, prepare and analyze common-size 

financial statements; i.e., calculate percentage of assets and sales, respectively; 

also called vertical analysis 

b. for the balance sheet and income statement, prepare a comparative financial 

statement horizontal analysis; i.e., calculate trend year over year for every item on 

the financial statement compared to a base year     

c. calculate the growth rate of individual line items on the balance sheet and income 

statement 

 

Part 2 – Section A.2. Financial Ratios 

 

The candidate should be able to: 

      Liquidity  

a. calculate and interpret the current ratio, the quick (acid-test) ratio, the cash ratio, 

the cash flow ratio, and the net working capital ratio 

b. explain how changes in one or more of the elements of current assets, current 

liabilities, and/or unit sales can change the liquidity ratios and calculate that 

impact 

c. demonstrate an understanding of the liquidity of current liabilities 

Leverage 

d. define solvency 

e. define operating leverage and financial leverage 

f. calculate degree of operating leverage and degree of financial leverage 

g. demonstrate an understanding of the effect on the capital structure and solvency 

of a company with a change in the composition of debt vs. equity by calculating 

leverage ratios 

h. calculate and interpret the financial leverage ratio, and determine the effect of a 

given change in capital structure on this ratio  

i. calculate and interpret the following ratios: debt-to-equity, long-term debt-to-

equity, and debt-to-total assets  

j. define, calculate, and interpret the following ratios: fixed charge coverage 

(earnings to fixed charges), interest coverage (times interest earned), and cash 

flow to fixed charges 

k. discuss how capital structure decisions affect the risk profile of a firm 
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Activity 

l. calculate and interpret accounts receivable turnover, inventory turnover, and 

accounts payable turnover 

m. calculate and interpret days sales outstanding in receivables, days sales in 

inventory, and days purchases in accounts payable  

n. define and calculate the operating cycle and the cash cycle of a firm 

o. calculate and interpret total assets turnover and fixed asset turnover 

Profitability 

p. calculate and interpret gross profit margin percentage, operating profit margin 

percentage, net profit margin percentage, and earnings before interest, taxes, 

depreciation, and amortization (EBITDA) margin percentage 

q. calculate and interpret return on assets (ROA) and return on equity (ROE) 

Market 

r. calculate and interpret the market/book ratio, and the price/earnings ratio 

s. calculate and interpret book value per share 

t. identify and explain the limitations of book value per share 

u. calculate and interpret basic and diluted earnings per share 

v. calculate and interpret earnings yield, dividend yield, dividend payout ratio, and 

shareholder return 

      General 

w. identify the limitations of ratio analysis 

x. demonstrate a familiarity with the sources of financial information about public 

companies and industry ratio averages 

y. evaluate the financial strength and performance of an entity based on multiple 

ratios 

 

Part 2 – Section A.3. Profitability analysis 

 

The candidate should be able to: 

a. demonstrate an understanding of the factors that contribute to inconsistent 

definitions of  “equity,” “assets,” and “return” when using ROA and ROE 

b. determine the effect on return on total assets of a change in one or more elements 

of the financial statements  

c. identify factors to be considered in measuring income, including estimates, 

accounting methods, disclosure incentives, and the different needs of users 

d. explain the importance of the source, stability, and trend of sales and revenue 

e. demonstrate an understanding of the relationship between revenue and receivables 

and revenue and inventory 

f. determine and analyze the effect on revenue of changes in revenue recognition 

and measurement methods 

g. analyze cost of sales by calculating and interpreting the gross profit margin 

h. distinguish between gross profit margin, operating profit margin, and net profit 

margin and analyze the effects of changes in the components of each 

i. define and perform a variation analysis (percentage change over time) 

j. calculate and interpret sustainable equity growth 
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Part 2 – Section A.4. Special issues  

 

The candidate should be able to: 

a. demonstrate an understanding of the impact of foreign exchange fluctuations 

1. identify and explain issues in the accounting for foreign operations (e.g., 

historical vs. current rate and the treatment of translation gains and losses) 

2. define functional currency 

3. calculate the financial ratio impact of a change in exchange rates 

4. discuss the possible impact on management and investor behavior of 

volatility in reported earnings 

b. demonstrate an understanding of the impact of inflation on financial ratios and the 

reliability of financial ratios 

c. describe how to adjust financial statements for changes in accounting treatments 

(principles, estimates, and errors) and how these adjustments impact financial 

ratios 

d. distinguish between book value and market value; and distinguish between 

accounting profit and economic profit 

e. identify the determinants and indicators of earnings quality, and explain why they 

are important 

 

B. Corporate Finance (20% - Levels A, B, and C) 

 

Part 2 – Section B.1. Risk and return 

 

The candidate should be able to: 

a. calculate rates of return 

b. identify and demonstrate an understanding of systematic (market) risk and 

unsystematic (company) risk 

c. identify and demonstrate an understanding of credit risk, foreign exchange risk, 

interest rate risk, market risk, industry risk, and political risk 

d. demonstrate an understanding of the relationship between risk and return 

e. distinguish between individual security risk and portfolio risk 

f. demonstrate an understanding of diversification 

g. define beta and explain how a change in beta impacts a security’s price 

h. demonstrate an understanding of the Capital Asset Pricing Model (CAPM) and 

calculate the expected risk-adjusted returns using CAPM 

 

Part 2 – Section B.2. Long-term financial management  

 

The candidate should be able to: 

a. describe the term structure of interest rates, and explain why it changes over time 

b. define and identify the characteristics of common stock and preferred stock 

c. identify and describe the basic features of a bond such as maturity, par value, 

coupon rate, provisions for redeeming, conversion provisions, covenants, options 

granted to the issuer or investor, indentures, and restrictions 



 

Institute of Certified Management Accountants 

Page 20 © Copyright 2018 Institute of Certified Management Accountants Rev 10-2018  

d. identify and evaluate debt issuance or refinancing strategies 

e. value bonds, common stock, and preferred stock using discounted cash flow 

methods 

f. demonstrate an understanding of duration as a measure of bond interest rate 

sensitivity 

g. explain how income taxes impact financing decisions 

h. define and demonstrate an understanding of derivatives and their uses 

i. identify and describe the basic features of futures and forwards  

j. distinguish a long position from a short position 

k. define options and distinguish between a call and a put by identifying the 

characteristics of each 

l. define exercise price, strike price, option premium, and intrinsic value 

m. demonstrate an understanding of the interrelationship of the variables that 

comprise the value of an option; e.g., relationship between exercise price and 

strike price, and value of a call 

n. define interest rate and foreign currency swaps  

o. define and identify characteristics of other sources of long-term financing, such as 

leases, convertible securities, and warrants 

p.   demonstrate an understanding of the relationship among inflation, interest rates, 

and the prices of financial instruments 

q.   define the cost of capital and demonstrate an understanding of its applications in 

capital structure decisions 

r. determine the weighted average cost of capital and the cost of its individual 

components 

s. calculate the marginal cost of capital  

t. explain the importance of using marginal cost as opposed to historical cost 

u. demonstrate an understanding of the use of the cost of capital in capital 

investment decisions 

v. demonstrate an understanding of how income taxes impact capital structure and 

capital investment decisions 

w. use the constant growth dividend discount model to value stock and demonstrate 

an understanding of the two-stage dividend discount model 

x. demonstrate an understanding of relative or comparable valuation methods, such 

as price/earnings (P/E) ratios, market/book ratios, and price/sales ratios 

 

Part 2 – Section B.3. Raising capital 

 

The candidate should be able to: 

a. identify the characteristics of the different types of financial markets and 

exchanges 

b. demonstrate an understanding of the concept of market efficiency, including the 

strong form, semi-strong form, and weak form of market efficiency 

c. describe the role of the credit rating agencies 

d. demonstrate an understanding of the roles of investment banks, including 

underwriting, advice, and trading 

e. define initial public offerings (IPOs) 
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f. define subsequent/secondary offerings 

g. describe lease financing, explain its benefits and disadvantages, and calculate the 

net advantage to leasing using discounted cash flow concepts 

h. define the different types of dividends, including cash dividends, stock dividends, 

and stock splits 

i. identify and discuss the factors that influence the dividend policy of a firm 

j. demonstrate an understanding of the dividend payment process for both common 

and preferred stock 

k. define share repurchase and explain why a firm would repurchase its stock 

l. define insider trading and explain why it is illegal  

 

Part 2 – Section B.4. Working capital management  

 

The candidate should be able to: 

      Working capital 

a. define working capital and identify its components 

b. calculate net working capital 

c. explain the benefit of short-term financial forecasts in the management of 

working capital 

Cash 

d. identify and describe factors influencing the levels of cash  

e. identify and explain the three motives for holding cash 

f. prepare forecasts of future cash flows 

g. identify methods of speeding up cash collections 

h. calculate the net benefit of a lockbox system  

i. define concentration banking  

j. demonstrate an understanding of compensating balances  

k. identify methods of slowing down disbursements 

l. demonstrate an understanding of disbursement float and overdraft systems 

     Marketable securities 

m. identify and describe reasons for holding marketable securities 

n. define the different types of marketable securities, including money market 

instruments, T-bills, treasury notes, treasury bonds, repurchase agreements, 

federal agency securities, bankers’ acceptances, commercial paper, negotiable 

CDs, Eurodollar CDs, and other marketable securities 

o. evaluate the trade-offs among the variables in marketable security selections, 

including safety, marketability/liquidity, yield, maturity, and taxability 

p. demonstrate an understanding of the risk and return trade-off  

Accounts receivable 

q. identify the factors influencing the level of receivables 

r. demonstrate an understanding of the impact of changes in credit terms or 

collection policies on accounts receivable, working capital, and sales volume  

s. define default risk 

t. identify and explain the factors involved in determining an optimal credit policy 

 

 



 

Institute of Certified Management Accountants 

Page 22 © Copyright 2018 Institute of Certified Management Accountants Rev 10-2018  

Inventory 

u. define lead time and safety stock; identify reasons for carrying inventory and the 

factors influencing its level 

v. identify and calculate the costs related to inventory, including carrying costs, 

ordering costs, and shortage (stockout) costs 

w. explain how a just-in-time (JIT) inventory management system helps manage 

inventory 

x. identify the interaction between high inventory turnover and high gross margin 

(calculation not required) 

y. demonstrate an understanding of economic order quantity (EOQ) and how a 

change in one variable would affect the EOQ (calculation not required) 

Short-term credit and working capital cost management 

z. demonstrate an understanding of how risk affects a firm’s approach to its current 

asset financing policy (aggressive, conservative, etc.) 

aa. identify and describe the different types of short-term credit, including trade 

credit, short-term bank loans, commercial paper, lines of credit, and bankers’ 

acceptances  

bb. estimate the annual cost and effective annual interest rate of not taking a cash 

discount 

cc. calculate the effective annual interest rate of a bank loan with a compensating 

balance requirement and/or a commitment fee 

dd. demonstrate an understanding of factoring accounts receivable and calculate the 

cost of factoring 

ee. explain the maturity matching or hedging approach to financing 

ff. demonstrate an understanding of the factors involved in managing the costs of 

working capital 

General 

gg. recommend a strategy for managing current assets that would fulfill a given 

objective 

 

Part 2 – Section B.5. Corporate restructuring 

 

The candidate should be able to: 

a. demonstrate an understanding of the following: 

i.  mergers and acquisitions, including horizontal, vertical, and conglomerate 

ii. leveraged buyouts 

b. identify defenses against takeovers (e.g., golden parachute, leveraged 

recapitalization, poison pill (shareholders’ rights plan), staggered board of 

directors, fair price, voting rights plan, white knight) 

c. identify and describe divestiture concepts such as spin-offs, split-ups, equity carve-

outs, and tracking stock 

d. evaluate key factors in a company’s financial situation and determine if a 

restructuring would be beneficial to the shareholders  

e. identify possible synergies in targeted mergers and acquisitions 

f. value a business, a business segment, and a business combination using discounted 

cash flow method 



 

Institute of Certified Management Accountants 

Page 23 © Copyright 2018 Institute of Certified Management Accountants Rev 10-2018  

g. evaluate a proposed business combination and make a recommendation based on 

both quantitative and qualitative considerations 

 

Part 2 – Section B.6. International finance 

 

The candidate should be able to: 

a. demonstrate an understanding of foreign currencies and how foreign currency 

affects the prices of goods and services 

b. identify the variables that affect exchange rates  

c. calculate whether a currency has depreciated or appreciated against another 

currency over time, and evaluate the impact of the change 

d. demonstrate how currency futures, currency swaps, and currency options can be 

used to manage exchange rate risk 

e. calculate the net profit/loss of cross-border transactions, and evaluate the impact 

of this net profit/loss 

f. recommend methods of managing exchange rate risk and calculate the net 

profit/loss of your strategy 

g. identify and explain the benefits of international diversification  

h. identify and explain common trade financing methods, including cross-border 

factoring, letters of credit, banker’s acceptances, forfaiting, and countertrade 

 

C. Decision Analysis (25% - Levels A, B, and C) 

 

Part 2 – Section C.1. Cost/volume/profit analysis 

 

The candidate should be able to:  

a. demonstrate an understanding of how cost/volume/profit (CVP) analysis (break-

even analysis) is used to examine the behavior of total revenues, total costs, and 

operating income as changes occur in output levels, selling prices, variable costs 

per unit, or fixed costs 

b. calculate operating income at different operating levels 

c. differentiate between costs that are fixed and costs that are variable with respect 

to levels of output 

d. explain why the classification of fixed vs. variable costs is affected by the time 

frame being considered 

e. calculate contribution margin per unit and total contribution margin 

f. calculate the breakeven point in units and dollar sales to achieve targeted 

operating income or targeted net income 

g. demonstrate an understanding of how changes in unit sales mix affect operating 

income in multiple-product situations 

h. calculate multiple-product breakeven points given percentage share of sales and 

explain why there is no unique breakeven point in multiple-product situations 

i. define, calculate, and interpret the margin of safety and the margin of safety ratio 

j. explain how sensitivity analysis can be used in CVP analysis when there is 

uncertainty about sales 

k. analyze and recommend a course of action using CVP analysis  
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l. demonstrate an understanding of the impact of income taxes on CVP analysis 

 

Part 2 – Section C.2. Marginal analysis 

The candidate should be able to: 

a. identify and define relevant costs (incremental, marginal, or differential costs), 

sunk costs, avoidable costs, explicit and implicit costs, split-off point, joint 

production costs, separable processing costs, and relevant revenues 

b. explain why sunk costs are not relevant in the decision-making process 

c. demonstrate an understanding of and calculate opportunity costs  

d. calculate relevant costs given a numerical scenario 

e. define and calculate marginal cost and marginal revenue 

f. identify and calculate total cost, average fixed cost, average variable cost, and 

average total cost  

g. demonstrate proficiency in the use of marginal analysis for decisions such as (a) 

introducing a new product or changing output levels of existing products, (b) 

accepting or rejecting special orders, (c) making or buying a product or service, 

(d) selling a product or performing additional processes and selling a more value- 

added product, and (e) adding or dropping a segment  

h. calculate the effect on operating income of a decision to accept or reject a special 

order when there is idle capacity and the order has no long-run implications 

i. identify and describe qualitative factors in make-or-buy decisions, such as product 

quality and dependability of suppliers 

j. calculate the effect on operating income of a make-or-buy decision  

k. calculate the effects on operating income of a decision to sell or process further or 

to drop or add a segment  

l. identify the effects of changes in capacity on production decisions 

m. demonstrate an understanding of the impact of income taxes on marginal analysis  

n. recommend a course of action using marginal analysis 

 

Part 2– Section C.3. Pricing 

 

The candidate should be able to: 

a. identify different pricing methodologies, including market comparables, cost-

based, and value-based approaches 

b. differentiate between a cost-based approach (cost-plus pricing, mark-up pricing) 

and a market-based approach to setting prices 

c. calculate selling price using a cost-based approach 

d. demonstrate an understanding of how the pricing of a product or service is 

affected by the demand for and supply of the product or service, as well as the 

market structure within which it operates 

e. demonstrate an understanding of the impact of cartels on pricing 

f. demonstrate an understanding of the short-run equilibrium price for the firm in (1) 

pure competition; (2) monopolistic competition; (3) oligopoly; and (4) monopoly 

using the concepts of marginal revenue and marginal cost 
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g. identify techniques used to set prices based on understanding customers’ 

perceptions of value and competitors’ technologies, products, and costs 

h. define and demonstrate an understanding of target pricing and target costing and 

identify the main steps in developing target prices and target costs 

i. define value engineering 

j. calculate the target operating income per unit and target cost per unit 

k. define and distinguish between a value-added cost and a nonvalue-added cost 

l. define the pricing technique of cost plus target rate of return 

m. calculate the price elasticity of demand using the midpoint formula  

n. define and explain elastic and inelastic demand 

o. estimate total revenue given changes in prices and demand as well as elasticity 

p. discuss how pricing decisions can differ in the short run and in the long run 

q. define product life cycle; identify and explain the four stages of the product life 

cycle; and explain why pricing decisions might differ over the life of a product  

r. evaluate and recommend pricing strategies under specific market conditions  

 

Section D. Risk Management (10% - Levels A, B, and C) 

 

Part 2– Section D.1. Enterprise risk   

 

The candidate should be able to: 

a. identify and explain the different types of risk, including business risk, hazard 

risks, financial risks, operational risks, and strategic risks 

b. demonstrate an understanding of operational risk  

c. define legal risk, compliance risk, and political risk 

d. demonstrate an understanding of how volatility and time impact risk 

e. define the concept of capital adequacy; i.e., solvency, liquidity, reserves, 

sufficient capital, etc. 

f. explain the use of probabilities in determining exposure to risk and calculate 

expected loss given a set of probabilities 

g. define the concepts of unexpected loss and maximum possible loss (extreme or 

catastrophic loss) 

h. identify strategies for risk response (or treatment), including actions to avoid, 

retain, reduce (mitigate), transfer (share), and exploit (accept) risks 

i. define risk transfer (e.g., purchasing insurance, issuing debt) 

j. demonstrate an understanding of the concept of residual risk and distinguish it 

from inherent risk 

k. identify and explain the benefits of risk management 

l. identify and describe the key steps in the risk management process 

m. explain how attitude toward risk might affect the management of risk 

n. demonstrate a general understanding of the use of liability/hazard insurance to 

mitigate risk (detailed knowledge not required) 

o. identify methods of managing operational risk 

p. identify and explain financial risk management methods 

q. identify and explain qualitative risk assessment tools including risk identification, 

risk ranking, and risk maps 
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r. identify and explain quantitative risk assessment tools including cash flow at risk, 

earnings at risk, earnings distributions, and earnings per share (EPS) distributions 

s. identify and explain Value at Risk (VaR) (calculations not required) 

t. define enterprise risk management (ERM) and identify and describe key 

objectives, components, and benefits of an ERM program  

u. identify event identification techniques and provide examples of event 

identification within the context of an ERM approach 

v. explain how ERM practices are integrated with corporate governance, risk 

analytics, portfolio management, performance management, and internal control 

practices     

w. evaluate scenarios and recommend risk mitigation strategies 

x. prepare a cost-benefit analysis and demonstrate an understanding of its uses in 

risk assessment and decision making 

y. demonstrate an understanding of the COSO Enterprise Risk Management - 

Integrated Framework (2017) 

 

Section E. Investment Decisions (10% - Levels A, B, and C) 

 

Part 2 – Section E.1. Capital budgeting process 

 

The candidate should be able to: 

a.  define capital budgeting and identify the steps or stages undertaken in developing 

and implementing a capital budget for a project 

b.  identify and calculate the relevant cash flows of a capital investment project on 

both a pretax and after-tax basis 

c.  demonstrate an understanding of how income taxes affect cash flows 

d.  distinguish between cash flows and accounting profits and discuss the relevance 

to capital budgeting of incremental cash flow, sunk cost, and opportunity cost 

e.  explain the importance of changes in net working capital in capital budgeting  

f.  discuss how the effects of inflation are reflected in capital budgeting analysis 

g. define hurdle rate 

h. identify alternative approaches to dealing with risk in capital budgeting 

i. distinguish among sensitivity analysis, scenario analysis, and Monte Carlo 

simulation as risk analysis techniques 

j. explain why a rate specifically adjusted for risk should be used when project cash 

flows are more or less risky than is normal for a firm 

k. explain how the value of a capital investment is increased if consideration is given 

to the possibility of adding on, speeding up, slowing up, or discontinuing early 

l. demonstrate an understanding of real options, including the options to abandon, 

delay, expand, and scale back (calculations not required)  

m. identify and discuss qualitative considerations involved in the capital budgeting 

decision 

n.  describe the role of the post-audit in the capital budgeting process 
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Part 2 – Section E.2. Capital investment analysis methods 

 

The candidate should be able to: 

a. demonstrate an understanding of the two main discounted cash flow (DCF) 

methods, net present value (NPV) and internal rate of return (IRR) 

b. calculate NPV and IRR  

c. demonstrate an understanding of the decision criteria used in NPV and IRR 

analyses to determine acceptable projects 

d. compare NPV and IRR focusing on the relative advantages and disadvantages of 

each method, particularly with respect to independent vs. mutually exclusive 

projects and the “multiple IRR problem” 

e. explain why NPV and IRR methods can produce conflicting rankings for capital 

projects if not applied properly 

f. identify assumptions of NPV and IRR 

g. evaluate and recommend project investments on the basis of DCF analysis 

h. demonstrate an understanding of the payback and discounted payback methods 

i. identify the advantages and disadvantages of the payback and discounted payback 

methods 

j. calculate payback periods and discounted payback periods 

 

Section F. Professional Ethics (15% - Levels A, B, and C) 

 

Ethics may be tested in conjunction with any topic area. 

 

 Part 2 – Section F.1 Business ethics 

 

The candidate should be able to: 

a. define business ethics 

b. analyze the concepts of morality and virtue 

c. define moral philosophy 

d. demonstrate an understanding of the following moral philosophies and concepts 

used in making business decisions: teleology, utilitarianism, deontology, 

relativism, virtue ethics, and justice 

e. define the concepts of fairness, integrity, due diligence, and fiduciary 

responsibility, and how they impact ethical decision making 

 

Part 2 – Section F.2 Ethical considerations for management accounting and financial 

management professionals 

 

Using the standards outlined in IMA’s Statement of Ethical Professional Practice, the 

candidate should be able to: 

a. identify and describe the four overarching ethical principles and the four 

standards 

b. evaluate a given business situation for its ethical implications 

c. identify and describe relevant standards that may have been violated in a given 

business situation and explain why the specific standards are applicable 
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d. recommend a course of action for management accountants to take when 

confronted with an ethical dilemma in the business environment 

e. evaluate and propose resolutions for ethical issues such as fraudulent reporting, or 

improper manipulation of forecasts, analyses, results, and budgets 

 

Using the Fraud Triangle model, the candidate should be able to: 

f. identify the three components of the triangle 

g. use the model to explain how a management accounting and financial 

management professional can identify and manage the risk of fraud 

 

Part 2 – Section F.3. Ethical considerations for the organization 

 

The candidate should be able to:  

a. discuss the issues organizations face in applying their values and ethical standards 

internationally 

b. demonstrate an understanding of the relationship between ethics and internal 

controls  

c. define corporate culture and demonstrate an understanding of the role corporate 

culture plays in ethical decision making 

d. demonstrate an understanding of the importance of a code of conduct and how it 

contributes to an organization’s ethical culture 

e. demonstrate an understanding of the ways ethical values benefit an organization 

f. analyze the impact of groupthink on ethical behavior 

g. discuss how diversity of thought can lead to good ethical decisions 

h. apply relevant provisions of IMA’s Statement on Management Accounting, 

“Values and Ethics: From Inception to Practice,” to a business situation 

i. demonstrate an understanding of the role of “leadership by example” or “tone at 

the top” in determining an organization’s ethical environment 

j. define ethical leadership and identify and explain the traits of ethical leaders 

k. explain the importance of human capital to an organization in creating a climate 

where “doing the right thing” is expected (e.g., hiring the right people, providing 

them with training, and practicing consistent values-based leadership) 

l. explain the importance of an organization’s core values and how they promote 

ethical behavior and ethical decision making 

m. discuss the importance of employee training to maintaining an ethical 

organizational culture 

n. explain the importance of a whistleblowing framework to maintain an ethical 

organizational culture  

o. demonstrate an understanding of the differences between ethical and legal 

behavior 

p. identify the purpose of anti-bribery laws, such as the U.S. Foreign Corrupt 

Practices Act and the U.K. Bribery Act 

q. define facilitating payments and why these payments create both ethical and legal 

issues  

r. discuss corporate responsibility for ethical conduct 
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s. define and demonstrate an understanding of the major issues of sustainability and 

social responsibility 

t. identify and define the four levels of social responsibility: economic, legal, 

ethical, and philanthropic 

 







Workshop in “Advanced Excel and SPSS and its Applications”. 

Department of Commerce has organized a workshop on Excel and Analytics a for 30 hours . The 

classes were  held from Jan 2020 till Feb 2020 , Five hours a week . Mr. Alok Kumar Singh, resource 

person from “Impact Education”, conducted the workshop. The Excel workshop that gave a hands on 

experience to the M.com Students on various  topics from maths functions, financial functions, logical 

functions, data analysis, regression analysis, dashboard, info graphic representation of data,, add-

ins(solver), SPSS tool for data analysis. All the students found the workshop to be very informative and 

enriching at the same time. 

The incharge for the session was Mrs L V Kamala Devi M.Com Coordinator and the number of 

students availing the course was 25. 

 





www.impacteducationindia.com 

Impact Education India  
  3rd Floor, Sri Balaji Complex  

 Ameerpet “X” Road  

  Hyderabad: 500016  

Invoice  

Invoice No:  IEIAM/SEW-02/1910 

Invoice date: 06/11/2019  

  

To 

The Principal 
Invoice For:  

Bhavan’s Vivekananda College 

Sainikpuri, Secunderabad 

Hyderabad  

CC Excel Professional M.Com  

  

Course Name  
 No of 

Participant  
Professional 

Fees  

Certificate Course –M. Com students 

(Advanced Excel)   
        25     30,000  

 Received          - 

Balance Due       30,000 

REMIITANCE:  

Make all cheques payable to: Alok Kumar Singh  

PAN No- BVXPS4010B 

 

Online Transfer:  

Axis Bank A/C– 235010100037554  

IFC: UTIB0000235  

 

GST Declaration: Cont…2 

 

 

 

 



www.impacteducationindia.com 

 

To whom so ever it may concern 

  

  

  

  

Sub: Declaration of GST Not-applicable under the provisions of Goods and Service Tax Act  

  

  

  

  

I/ We Alok Kumar Singh  (Name of the Proprietor/Karta/Authorized Signatory), being Head Business 

Development (Designation) of  Impact Education  do hereby state that I/We am/are not liable to 

registration under the provisions of Goods and Service Tax Act.    

  

I/We declare that as soon as our value of turnover exceeds Rs. 20 Lacs, we shall get ourselves 

registered with the Goods and Services Tax department and give our GSTN to Bhavan’s Vivekanand 

College.    

  

Further, as soon as our value of turnover crosses Rs. 20 Lacs, we undertake that we will charge CGST 

and SGST/UTGST or IGST as the case may be and comply with all provisions under the Goods and 

Services Act but not limited to timely payment of GST and filing of GST returns.    

  

  

  

  

  

Signed ………….               Date:…………………  

  

  

  

(Company Seal) 

 

 

 

 



S.No Roll No Student Name
1 107218408002 AMISHA SINGH
2 107218408004 ARUN JACOB
3 107218408005 B RAMAKRISHNA
4 107218408006 B S SAI LEENA
5 107218408008 CHALLAMALLA JOSHNA
6 107218408009 CHENNA NAVYA
7 107218408010 CHILUKURI VENKATA RAMANA
8 107218408014 DABILPURA GAYATHRI
9 107218408016 FARHA BEGUM

10 107218408017 GADDI VARUN RAJ
11 107218408019 GUNTI MAMATHA
12 107218408021 KADAMBARI DADHICH
13 107218408022 KATHA PRAVEEN KUMAR
14 107218408023 KOPPARTHI KARTHIK KUMAR
15 107218408025 MORA MALAVIKA
16 107218408026 ORUGANTI SAMHITH
17 107218408028 PANDRAVADA SAI RAM
18 107218408030 PITTALA AVINASH
19 107218408031 RAIPALLE PURNANAND
20 107218408032 RAJOJI VAMSHIKRISHNA
21 107218408033 SARIKA MADUPATHI
22 107218408034 SASTRY VANDANA
23 107218408036 SHAIK ASIF BASHA
24 107218408039 SREYA RAMACHANDRAN
25 107218408043 P ROHINI SATYA MALLIKA

Advanced Excel & SPSS and its Application



 
Bhavan’s Vivekananda College 

Of Science, Humanities and Commerce 
 

Advanced Excel Course Syllabus 
 

COURSE OBJECTIVE: To inculcate knowledge in Data analysis with excel. 

 

UNIT- WISE OBJECTIVES: 
COb1: To acquire basic knowledge in Excel and its applications.  

COb2: To describe the formatting and data base tools 

COb3: To classify conditional format, formulae function, group and subtotal 

COb4: To describe Pivot Tables 

COb5: To demonstrate Power Query, Power Map, Power BI and ASAP Utilities 

 

 

UNIT –I: INTRODUCING TO EXCEL: 

Introduction-Tour of Excel window -Explore the ribbon and toolbars-Create, save and upload 

Files- working with single and multiple worksheets- Insert, Rename, Delete, Group, 

customization of Office button, Auto Fill, Custom list. Managing cells (Naming, Moving, 

Copying, Adding, Deleting, Grouping) 

finding, replacing, Comments)  

Views- Workbook view, show and hide, zoom features, freeze panes, split window, viewing 

Multiple windows, Worksheet background, Watermarks 

Printing- Page setup, scale to fit, sheet options, Header, Footers, Themes, Templates. 

Lab work:  Create student workbook with relevant worksheets and implement the above tools. 

 

UNIT-II : ORGANIZING DATA WITH EXCEL:  
Editing and formatting , Data Rotate- wrap text-Merge and Center-format painter, clear formats. 

Conditional formatting  

 

UNIT –III- FORMULA AND FUNCTIONS: Mathematical Function, Financial Function, 

Logical Function, Statistical Function 

 

 

UNIT IV: WORKING WITH PIVOT TABLES AND CHARTS: 
Introduction to Pivot tables- Create a pivot table, modify a pivot table layout, summarize pivot 

table values-  Macro with Pivot Table and Power Pivot. 

 

Unit V : Power Query, Power Map,  Power BI and  ASAP Utilities 

 

. 

 



COURSE OUTCOMES: 
At the end of the course, the students will be able to 

CO1: Identify the data analysis methods and tools in excel application.  

CO2: Interpret formatting, sorting, filtering. 
CO3: Analyze and implement calculations using formulae and function methods  

CO4: Apply knowledge for preparing Pivot table 

CO5: Understanding Power Query, Power Map, Power BI and  ASAP Utilities. 





NOTICE 

Seme
Department of Languages is starting certificate courses in the college from this sem in Spoken Sanskrit, French and Calligraphy for students, faculty, homemaknd and 

will be conductd on 

orofessionals. The duration of each course will be 30 hours and will be cond 
Thursdays and Fridays from the 5th of December 2019. 

The details of the above mentioned courses are as follows: 

S.No. Course 
Time Resource Person Calligraphy Rs.1000/-|3:30pm - 4:30 Thursdays Dr. C. Kameswar 

Ms. Swathina Sas 

Fee 
Days 

Fridays pm 

4:30pm 
5:30pm 

Rs.1000/-|3:30pm - 4:30 Thursdays Dr. Y. Suresh 
Fridays Ms. P. Sarada 

2 Spoken 
Sanskrit pm 

4:30pm 
5:30pm 

Rs.2000/-|3:30 pm -Thursdays Ms. Manali Bose 
Fridays 

3 French 

4:45pm 

or further details, contact lecturers from the Department of Languages, Room no 

Princhal



Dharatly Vidyu 
BHavan 

BHAVAN'S VIVEKANANDA cOLLEGE 
OF SCIENCE, HUMANITIES AND COMMERCE 

Accredited with 'A' Grade by NAAC 
Autonomous College - Affiliated to Osmania Universityy

Department of Languages

Syllabus: 30 Days Spoken Sanskrit Course (2019 20) 

Day Topic 

q - Introduction 

2 fPTETTT: - Greeting words 
3 HTHATT: - JtTT AT: (Nouns - masculine ) 

4 HTH T: itT TAT: ( Nouns feminine) 

5 TTHT: - TFTTT: (Nouns - neuter) 

4AT TAT: - H: T q /TT: goT /ga (Pronouns) 

TT: YFT: aifT/TJATTT: ATH: 

8 8TCT: adHTTAM: -7 TTTT: (Verbs - Present Tense) 

ETTT: : -TTTT TATT: (Verbs Past Tense) 9 

10 TET: ateqT: T T7T: (Verbs - Future Tense) 

11 8TaT: TSTT 7T - Tf9TfT -T 7R TT: (Imperative Mood) 

12 Ta: - farat HTT TYTT: (Potential Mood) 

13 TOTR TYTT: ATH: 

14 

g/TBT/ qT:/ zfUTT:/ 3uft/ 7:/ 3:/ TA ATE/TÍA/ TT|:| 
:/ TTA:/J:/TT/ TT (Indeclinable Words) 

15 faHTtT THTT: - TyT: - THT faHtr T (Cases 

D C. KemeLuonn 

Head of the Department 
Department of Languages 

Bharatlya Vidya Bhavan's Vivokananda College 

Sainikpuri, S deraiui 034. 



16 T ATHTA, FTTAT ATHT ATH: (Things and Flowers Names) 

17 aT THTA, TTT ATHTA TTH: (Colours and Animals Names) 

18 TR 7T: TYTT: ( Parts Of Human body) 

19 TFraTHTATA TTH: (Names Of Relatives) 

20 T:7*TH: (occupations) 
21 aTHR, T: T HH: TATH: (Days, Numbers and Time) 

22 TIAT TTT:/7ATH: ( Suffixes) 

23 f9Ter5: 7T: FAT: 
(conversation between student and teacher) 

24 TTHTUT T: (Conversation At Home) 

25 TTRU TATE: FATH: (Conversation about Weather) 

26 TtO ATE: JYTH: (Conversation At Shop) 

27 HHTUT ATH: - HT4UT TtA FT: (Conversation About Ramayana Moral 

Stories) 

HTUT 3ATH: TETHTT Aa FYT: (Conversation About Mahabharata Moral 

Stories 
HHTOUT 7HTH: -TT FT: (Conversation about Panchatantra Stories) 

28 

29 

30 fa TAT (Oral Test) 

.C. Kamsso 

Head of the Department 

Departmeni ní Languages 

Bharatiya Vidya Bi1s van's Vivekananda College 

Sainikpuri,
Se.underabad - 500 094. 
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Bhava 
Bhavan's Vivekananda College 

of Science, Humanities and Commerce 
Sainikpuri, Secunderabad-500 094 

Accredited with 'A' Grade by NAAC 
Autonomous College -Affliated to Osmania university 

Certificoate of Completion 

This certificate is awarded to _-- 

on the successful completion of the Certificate Course in Spoken Sanskrit 

in the year 

Mrs. L. V. Kamala Devi Prof. y. Ashok 
Principal Certificate Course Co-ordinator 







NOTICE 

is semeye in 

Department of Languages is starting certificate courses in the college from this semeid Spoken Sanskrit, French and Calligraphy for students, faculty, homemakes and orofessionals. The duration of each course will be 30 hours and will be condueta on Thursdays and Fridays from the 5th of December 2019. 
The details of the above mentioned courses are as follows: 

S.No. Course 
Resource Person Days 

4:30 Thursdays Dr. C. Kameswar Fridays Ms. Swathina Sash 

Fee Time 1 Calligraphy Rs.1000/- 3:30pm 
pm 

4:30pm 
5:30pm 

Rs.1000/- |3:30pm 4:30 Thursdays Dr.Y. Suresh Fridays 

2 Spoken 
Sanskrit 

Ms. P. Sarada pm 
4:30pm 
5:30pm 

Rs.2000/- 3:30 pm Thursdays Ms. Manali Bose 
Fridays 

3 French 

4:45pm 

or further details, contact lecturers from the Department of Languages, Room no.9. 

Princhpa 



lratly? Vicdyn 

BHavan 
Bhavan's Vivekananda Collegee 

of Science, Humanities & Commerce 

Sainikpuri, Secunderabad - 500094 

(Accredited with 'A' grade by NAAC) 
Autonomous College Affiliated to Osmania University 

CERTIFICATE COURSE (FOR BEGINNERS) IN FRENCH 

Objectives: 
To read and write short, simple texts 

To understand a simple dialogue between two French speakers and also take part 

In short, simple conversation using the skills acquired 

SALIENT FEATURES 

Communication 

The course intends to develop oral and written skills towards understanding, expressing and 

exchanging information/interacting on the topics given below 

Establish contact with someone 

Introduce self and others Greet, congratulate. 
Spell Count 

Ask for information. Tell the time 

Advise, order, suggest 
Invite, accept creation 

Locate a place 
Give directions 
Ask for Give explanations 

Describe a person, an object, an event, a placee 

Compare 
Phonetics 

The course develops the ability to pronounce words, say sentences, questions and give orders 

using the rightaccent and intonation 

To express all positive or negative statements using the right intonation 

To use liaison and enchainment 

To distinguish between vowel sound 

Grammar 

The course develops the ability to construct sentences and frame questions using 

Nouns gender and number 

Articles (definite and indefinite), articles contractés 
Pronouns - personal and others 

Verbs conjugation of regular and irregular verbs (affirmative and negative) in the 

following tenses indicative mood) - present, present continuous, recent past, 

imperative mood 

Adjectives numeric.qualitative, possessive, demonstrative, interrogative 

Adverbs - simple adverbs of time, place, quantity 

Prépositions simple prépositions (place, time) Interrogation - interrogative words, 

interrogative phrases, inversion Dr. C. Kanasom 

Head of the Department 
Department of Ianguages 

Bharatiya Vidya Bhavan's Vivekananda College

Sainikpuri, Secunderabad 500 094. 



Bhavan 
Bhavan's Vivekananda College 

ha rnyn Vldy 

of Science, Humanities & Commerce 
Sainikpuri, Secunderabad 500094 
(Accredited with 'A' grade by NAAC) Autonomous College -Ailiated to Osmania University CERTIFICATE COURSE (FOR BEGINNERS) IN FRENCH 

Materials used for the FRENCH Certificate Course 

1. Video Clips used: 

Les prépositions 
rAmais 

Pour un paya plurie 
aux + pays 

aux Etats-Unis 

aux Pays-Bas 

La legor 
d 

Les verbes en 
dre » au présent 

Un boulanger 

2. Power point presentation 

SE SALUER /SE PRESENTER 

BONJOUR! ***** ****E 

A ie aule tre blen 

Ps .onn Nut RENDEZ-VOUS ***** 

WITH FRENCH 
SGOleEtv9O..~~mosrar. 

3. Evaluation (Written) 

Question Paper for evaluation done at the end of the course: 

Bharatlya 

Vidya 

Bhavan's 

Vivekananda 

College 

Sainikpuri, 

Secunderabad 500 094. 
Head 

of the 

Department 

Department of Languages 



4. Youtube Clips: 

French inbefarvite Alde (Frenh Esuetias Leaon&) EueLAragrci fauedi Leses 1) 

learn french wth 
fre 

un masculine je suis(am) 

une feminine 
tu es ocu are) 

des 
il esto 
elle estee 

plural 
on est(me are) 

nous sommes (we re) 

ous etes trou re) 
o en español y trata de traducirlas a francés ils sonthey aro) 

elles sontsesre) 
)121342 

5. Whatsapp group to share necessary material 

1050 AM 40. 

French Certificate course 
Chandana, Hjitesh's, Jaya, Manasa, Mo. 

14 NOVEMBER 2020 

Messages and calls are end-to-end 

encrypted. No one outside of this chat, not 

even WhatsApp, can read or listen to them. 

Tap to learn more. 

25 DECEMBER 2020 

Forwarded 

4:58 pm 

Mohitha Cetificate Course 

Merry Christmas Ma'am! 

5.C1 pm 

+91 99492 718R6 AnAnv 

Type a message 

C. Ko eltIaaw 

Bharatlya 

Vidya 

Bhavan's 

Vivekananda 
College 

Sainikpuri, 

Secunderabad 500 

094. 

Head 

of 
the 

Department 
Department of Languages 
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Bhava 
Bhavan's Vivekananda College 

of Science, Humanities and Commerce 
Sainikpuri, Secunderabad-500 094 
Accredited with 'A' Grade by NAAC 

Autonomous College - Afiliated to Osmania university 

Certificate of Completion 

This certificate is awarded to 
on the successful completiom of the Certificate Course in French with 

grade in the year --- 

Mrs. L. V. Kamala Devi 
Certificate Course Co-or dinator 

Prof. y. Ashok 
Principal( 











































































 

 

 

 

 



Sno Programme Name Roll No Name
1 Bcom Comp II nd yr 107218402081 N Pooja
2 BSC (MPCs) II nd yr 107218468050 N Srinija
3 Bcom Hons II H1 107218407005 B Pavan
4 BA I yr 107219391048 Adweety Mishra
5 BSC MSCs I st yr 107219467062 V Sushma
6 BSC MPCS I st yr 107219468099 Rupani Pravalika
7 BSC MPCS I st yr 107219468098 Puppala Keerthana
8 BSC MPCS I st yr 107219468084 Roshni Rudroju
9 BA I yr 107219391007 Emani Mahathi
10 BSC BTGC I st yr 107219573025 Ch Lalitha Pavani
11 BSC MSCs I st yr 107219467099 U Mamatha
12 BSC MSCs I st yr 107219467053 Sura Tejaswaini
13 BSC MECS Ist yr 107219474074 M Dharani
14 BSC MSCs IInd yr 107218467081 B Snigdha
15 BSC MSCs IInd yr 107218467082 Chamanti Haritha Shankar
16 B Com Computers Ist yr 107219402040 Varsha Kandala
17 BSC MECs II nd yr 107218474050 Padmasree
18 BSC MECs II nd yr 107218474061 Sri Chandana
19 BSC MECs II nd yr 107218474047 Tejaswi
20 BA I yr 107219391008 G Krishna Chiatanya

Graphic Design









Course outcome: 

 Working knowledge on layers and how to use them. 

 Working knowledge of various editing, filtering, and touchup tools with properties. 

 Analyze, synthesize, and utilize design processes and strategy from concept to create 

layered based image structure. 

 Utilize relevant tools for editing and correction of visual images. 

 Confidently create professional designs for events and other manifestos. 

 Evaluate designs for real-time projects and communicate as a designer. 
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PROF!LE

Namc: VAMST KRISI,INA RIJDDY PATEL

Qualificatiorr: B.TECH - MECHAN ICAL ENGINEERING - TKR (J NTU ) - HYDERABAD

MD - CREATE U

Aptitude and Attitlde De\r'eloper (AAD)

Autho. of two books - Alochimpachese & Alochimpachese 2

ts

lof I
1410912019, t0:23

1. Best SellerAward for Alochimpachese in march 2017 by Amazon

2. Best Author Award for Alochimpachese in April by Telugu Sahithya Academy

3. Emer8ing Entreprene'rr Award by JNTU - HYD {lndustry lnstitution Meet)

1. worked as Soflware Engineer for Google in the year 2015.

2. Worked as an Aptrtude and Attitude Trainer for create U.

31.05-1993

Profcssion:

DOB:

lixperiencc:
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Profile

Ninrc: P KRISIINA CI'IAITANYA REDDY

Qualification: MBA. FINANCE _ JNTU _ HYDERABAD

Profession

Worked as CommercralTax Officer (CTo) in the year 20L2-13
Worked as Manager in lndian Overseas Bank {lOS) in the year 2011
Worled for T.l.M.E . NSB, ISB. Success Tree as an Aptitude and Attifude Trainer

Chairman & CEO - CREAT€ U

Aptitude Training Professional (ATP)

Author of two books - Alochimpachese & Alochimpachese 2

3, Best Intellectual 5peech Award by.lNTU - HYD (lndustry lnstitution Meet)

Ka adhu'

Award for three co n5ec

yderabad Engineering Coileges

I of 1 1410912019, 10:22

Expcrience

l

, 'oo'
21,04 1986

Achievcnrgrts:



Gmail - Qonfirmation of Aptitude Orientation Program - CREATE U https://mail.google.com/maivu./0?ik:ae6d514e4a&view=pt&sea

M Gmail Bhavans Placements <placementcellbvc@gmail.com>

Confirmation of Aptitude Orientation Program - CREATE U

vamshi krishna Reddy <patelvamshireddy@gmail.com>
To: placementcellbvc@gmail.com, seema ghosh <seemaghoshT@gmail.com>

Tue, Jul 2, 2019 at 9:36 PM

Date 2nd luly 2019

To

The Training & Placement Officer
Bhavan's Vivekananda College, Hyderabad.

Sub : Confirmation of Aptitude Orientation Program to be conducted on 6th July 2019 from 11 Am

Dear Madam,

l, P Vamshi Krishna Reddy, with reference to our discussion today, i.e 02-07 -20L9, would like to thank you
for considering CREATE U to address the students of Bhavan's Vivekananda College. Based on our
discussion, I am outlining an orientation program details for the students of Bhavan's Vivekananda College.

ln this program we will create awareness and speak about application of natural skills in solving Aptitude
Problems and we also discuss -

1) lmportance of Aptitude in MNC Recruitment.
2) What is Aptitude ?

3) lmportance of Time Management.
4)Problem Solving Ability.

Please find the pdf attachment of same below.

P. Vamshi Krishna Reddy
MD - CREATE U

Ph no:7306547775 ; 9396902020
Email : patelvamshireddy@gmail.com; kreateu@gmail.com

i1 lnenre 
U APTITUDE ORTENTATTON PROGRAM 20i9 -Bhavan,s Vivekananda Co ege.pdf

lof I

1410912019, 10:0s

Thanks and Regards



CEf,JTTEU
Crisna Reddys Effective & Advanced Training Empowers U

Reg No I O12223lB of 2015 Phone No t7305547775

CREATE U Aptitude Orientation Program

Date : 2'd July 2019

To

The Training & Placement Officer
Bhavan's Vivekananda College, Hyderabad.

Sub : Confirmation of Aptitude Orientation Program to be conducted on 6th July 2019 from 11 Am.

Dear Madam,

l, P Vamshi Krishna Reddy, with reference to our discussion today, i.e 02-07-2019, would like to thank
you for considering CREATE U to address the students of Bhavan's Vivekananda College. Based on our
discussion, I am outlining an orientation program details for the students of Bhavan's Vivekananda

College.

ln this program we will create awareness and speak about application of natural skills in solving Aptitude
Problems and we also discuss -

1) lmportance of Aptitude in MNC Recruitment.
2) What is Aptitude ?

3) lmportance of Time Management.
4)Problem Solving Ability.

Please feel free to call or mail for any clarifications'

Thanks and Regards

P. Vamshi Krishna Reddy

MD. CREATE U

Ph no: 7 305547 77 5 ; 9396902020

Em ail : patelvamshi tCd-dl'@gpdL.cggi kreat-e u @ gmai l.com



Gmail - Additional Quotations - CRT hnps://mail.google.com/mail/u/0?ik=ae6d5 14e4a&view=pt&sear.

Bhavans Placements <placementcellbvc@gmail.com>F{ Gmait

Additional Quotations - CRT
l message

vamshi krishna Reddy <patelvamshireddy@gmail.com>
To: placementcellbvc@gmail.com, seema ghosh <seemaghoshT@gmail.com>

Dear madam,

Please find the attachments of two other quotations below.

Thank you

Vamshi

2 attachments

:l FOCUS i CRT Proposal - Bhavans.pdf
145K

:l Final CRT Proposal - ABYAAS 2019.pdf
296K

Tue, Jul 2,2019 at 10:16 PM

I of I

14109120t9. I0:09



Course Content
Module l: Aptitude

Quantitative Aptitude

Orientation

TOTAL

Module ll: English Verbal & Soft Skills

1

1

12

No of
Hours

Logical Reasoning No of
Hours

1 Clocks L

Speed Maths 1 Calendars 1

Fractions 1 Syllogism/ Logical Deductions 1

Percentages

Profrt and Loss

Simple lnterest & Compound lnterest
Time and Work & Pipes and Cisterns
Time and Distance (Boats &Streams)

1

1

1

1

1

Number Series I
Letter Series 1

Odd one out t
Blood Relations 1

Direction Sense 1

Permutations and Combinations 1 Coding and Decoding 1

Probability 1 Cubes and colors
Mensuration
Data Sufficiency & lnterpretation

Seating Arrangement
Logical Pu zzles 1

TOTAL 1Z

English Verbal Soft Skills
Orientation + lm portance
Parts of Speech

Se ntence Correction

Spotting Errors

Communication Skills

Group Communication

Presentation

Resume Building

Ordering Sentences

Vocabulary

lnterview Prepa ration
Group Discussion

HR lnterview Skills

TOTAL

1

L

Reading

TOTAL



Campus Recruitment Training Proposal- FOCUS i

Date . 29d,June .2019

'l'o

Dr. Seema Ghosh
Training & Placement Officer
Bhavans Vivekananda College, Hyderabad

Sub : PROPOSAL and QUOTATION for 30 Hours FOCUS i Campus Recruitment
Training Program

Dear Madarn

We are proposing a detailed 30 hours training program spread across 10
working days. ln this program we will cover three areas - Quantitative
Aptitude, Logical Reasoning and Soft Skills.

I(eeping in mind, the potential long term relationship with your instltution, we
offer our serviccs at very nominal price i.e Rs 1500 (One Tho'rsand Five
Hundred Rupees Only) per Student.

Thanks and Regards

Y Naveen Shetty

CEO - FOCUS i

I, Y Naveen Shetty would like to thank you for considering FOCUS i to train the
students of BVC, Hyderabad.
Based on our discussion, I am outlining a training program details for the
students of BV(].



Campus Recruitment

Training Proposal
For BVC/Academic Year 2019-20

30 Hours Program

By FOCUS i

FEE : Rs 1500 per STUDENT



C R T Proposal
For BVC - 24Hours Program

BY ABYAAS



Training Methodology

I

CRT Demo
Pre

n siessment
8at c lr{rs

Training

RCBA

Post
Assessment

Company
Specific

Workshop

Course Takeaway

RCBA: Regular Conccpt Based Assessment

. Lectures

. Activities

. Audio and Visuals

. Handouts

. Assessments

7

a



Oate : 25s rune 2019

To
The Training & Placement Officer
Bhavan's Vivekananda College, Hyderabad

Dear Madam,

l, D RAHUL MAHAJAN, with reference to our discussion, would like to thank you for considering ABYAAS

to train the students of Bhavan's Vivekananda College. Based on our discussion, I am outlining a training
program details for the students of Bhavan's Vivekananda College.

Terms & Conditions
. 12 Hours of Aptitude and Soft Skills Training shall be provided in the first and second spell

respectively.

o 6 Hours of Assessments shall be provided in the first and second spell respectively.

o 6 Hours of Company Specific Workshops shall be provided before five campus drives.

. Maximum Limit for a batch shall be 200 students.

o Pricing: 24 Hours of Program shall be charged Rs 2000/- per student
. 40 Percent of the total program cost shall be released after the first spell of training program.

. 50 Percent of the remaining program cost shall be released after the second spell of training.

. 10 Percent of the remaining program cost shall be released after the final spell.

Please feel free to call or mail for any clarifications.

Thanks and Regards

D Rahul Mahajan
MD - Abyaas



https://mail.google.com/maiUu/0?ik:ae6d5 l4e4a&view:pt&sear.

Bhavans Placements <placementcellbvc@gmail.com>M Gmail

PROPOSAL and QUOTATION for 30 Hours CREATE U CRT Program
2 messages

vamshi krishna Reddy <patelvamshireddy@gmail.com>
To: placementcellbvc@gmail.com, seema ghosh <seemaghoshT@gmail.com>

Tue, Jul 2, 2019 at 9:47 PM

Date : 2nd July 2019

To

Dr. Seema Ghosh

Training & Placement Officer
Bhavans Vivekananda ColleBe, Hyderabad

Sub : PROPOSAL and QUOTATION for 30 Hours CREATE U Campus Recruitment Training Program

Dear Madam

We are proposing a detailed 30 hours training program spread across 10 working days. ln this program we
will cover three areas - Quantitative Aptitude, Logical ReasoninB and Soft Skills.

Keeping in mind, the potential long term relationship with your institution, we offer our services at very
nominal price i.e Rs 1000 (One Thousand Rupees Only) per Student.

The fees could be collected by the college and passed to us in the installments of
' 50% before the commencement of the course.
' 50% after the completion ofthe course.

The above mentioned price is applicable only when
. The trainings are conducted in a full day 6 hours (2 batches - 3 hours per Batch) stretch.
' A minimum of 200 students enroll per each batch. ( i.e. Batch Size = 200)
' The basic infrastructure (white board, mike and Speakers) is provided by the college
administration.

The dates of delivery were finalized from 16 - 07 - 2019 to 26 - 07 - 2019.
Below, you can find the details of training content.
Please feel free to call or mailfor any clarifications.
Please find the pdf attachments of proposal and syllabus below.

Thanks and Regards

I of 2

P Krishna Chaitanya Reddy

l4/09/2019, l0:14

.mail - PROPOSAL and QUOTATION for 30 Hours CREATE ...

l, P Krishna Chaitanya Reddy would like to thank you for considering CREATE U to train the students of BVc,

Hyd era ba d.

Based on our discussion, I am outlining a training program details for the students of BVC.



TOPOSAL and QUOTATION for 30 Hours CREATE ..

CEO . CREATE U

Ph no 939690202O ;7306547775
Email : chaitanya.reddy04@gmail.com; kreateu@gmail.com

:l CREATE U APTITUDE TRAINING PROGRAM Bhavans - 2019.pdf
283K

https://mail.googte.com/mail/u./0?ik=ae6d5l4e4a&'vt'- -- \

seema ghosh <seemaghoshT@gmail.com>
To: placementcellbvc@gmail.com

Sent from my iPhone

Begin forwarded message

lQuoted te( hiddenl

Tue, Jul 2, 2019 at 10:38 PM

:j CREATE U APTITUDE TRAINING PRoGRAM Bhavans - 20'19.pdf
283K

14/09t2019, t0:2ofz



C8f,JITf,U
Crisna Reddys Effective & Advanced Training Empowers U

Reg No r Ol2223lA (446 ot2OL6) Phone No 293969O202O

CREATE U Campus Recruitnrent Trainitrg Program

Date :2'dJuly 2019

To
Dr. Seema Ghosh
Training & Placement Officer
Bhavans Vivekananda College, Hyderabad

Sub : PROPOSAL and QUOTATION for 30 Hours CREATE U Campus Recruitment Training Program

Dear Madam

l, P Krishna Chaitanya Reddy would like to thank you for considering CREATE U to train the students of
BVC, Hyderabad.

Based on our discussion, I am outlining a training program details for the students of BVC.

We are proposing a detailed 30 hours training program spread across 10 working days. ln this program

we will cover three areas - Quantitative Aptitude, Logical Reasoning and Soft Skills.

The above mentioned price is applicable only when
. The trainings are conducted in a full day 6 hours (2 batches - 3 hours per Batch) stretch.
. A minimum of 200 students enroll per each batch. ( i.e. Batch Size = 200)
o The basic infrastructure (white board, mike and Speakers) is provided by the college administration.

The dates of delivery were finalized from X6 - 07 - 2019 to 26 - 07 - 2019.
Below, you can find the de!ails of training content.
Please feel free to call or mail for any clarificatioos.

Thanks and Regards

P Krishna Chaltanya Reddy
CEO. CREATE U

Ph no 9396902020 ;7306547773
Email : ch . redd 04 m kreate u@gmail.comit

Keeping in mind, the potential long term relationship with your institution, we offer our services at very
nominal price i.e Rs 1000 (One Thousand Rupees Only) per Student.

The fees could be collected by the college and passed to us in the installments of
o 50% before the commencement of the course,
r 50% after the completion ofthe course.



CSEATE U
Crisna Reddys Effective & Advanced Training Empowers U

Reg No : Ol2223lA (446 of20l6) Phone No :93969O?O20

CREATE U Carrrpus Recruitment Training Program

Quantitative n ptitudc
( 12 hrs)

0rientation Clocks

Calendars

Syllogism

Pelccutagcs Number Series

Prolit and Loss Analogy

SI&CI Odd one out

Tirne and Work Blood Relations

'l'inrc and I)istancc

Pernrutatiotrs &
Conrbi tratiotrs^

Coding and Decoding

I,robability Cubes and colours

llatios & Proportions Seating Arrangement

Averages, Ages, Allegations

Ema;l Writing

Corporate Ethics

Goal setting

Spced Maths

ljla ctio ns

Resume Writing

SWOT Analysis

Time Management

Just-A-Minute

Corporate Behaviour

Personality Development

Direction Sense

Logical Puzzles

Thank yott

Group Discussion

Personal lnterview

soft skills
( 6hrs )

Logical Aptitude
( 12 hrs)

Public 9peaking



l/./

CREATE U

Crisna Reddys Effective & Advanced Training Empowers U
Reg No : OL2223IA [446 of2o16) Phone No :93969O2O2O

INVOICE

Date : 27s .'uly 2019

Bill to -
The Training and Placement Cell

Bhavan's Vivekananda College, Hyderabad

Terms & Conditions

The payment can be made in the form of a Cheque in the name 'CREATE U'

NAME : CREATE U

AC NO : 64210510915

lFcS : S81N0020065

PAN : AANFC6094K

GsTIN : 36AANFC6094K1ZV

Thanks and Regards
P Vamshi Krishna Reddy
MD - CREATE U

Ph no 7306547775 ; 9396902020

DESCRIPTION

CREATE U Aptitude Training Program for 385 linal
year students.

The fee is Rs 1000 per student.

The training was conducted in the college premises

for the period of 10 days from 16-07-2019 to 26-07-
2019.

AMOU NT

385 x 1000 = Rs 385,000.00

TOTAL
Rs 385,000.00 ( Rupees Three Lakh Eighty Five

Thousand Only )

SBI , GUNFOUNDRY



r - lnvoice CREATE U - Vamshi https://mail.google.com/maiVu/0?ik:ae6d5l'caa-"'" -- \

Bhavans Placements <placementcellbvc@gmail.com>M Gmail

lnvoice CREATE U - Vamshi

vamshi krishna Reddy <patelvamshireddy@gmail.com>
To: seema ghosh <seemaghoshT@gmail.com>, placementcellbvc@gmail.com

Dear Madam,

Sat, Jul 27, 2019 at '10:58 AM

Please find the attachments of word and pdf invoice below.
lf requlred you can make the corrections in word copy.

Thanks and Regards
Vamshi

2 attachments

il INVOICE - Bhavans Vivekananda College, Hyderabad 2019.docx
26K

:l INVOICE - Bhavans Vivekananda College, Hyderabad 2019.pdf
297K

I of I 14t09D019,



CSSJLIE U
Crisna Reddys Effective & Advanced Training Empowers U

Reg No : OI2223LB (4a6 of201.6) Phone No t93969O202O

INVOICE

Date : 27th July 2019

Blll to -
The Training and Placement Cell

Bhavan's Vivekananda College, Hyderabad

DESCRIPTION

CREATE U Aptitude Training Program for 385 final
year studonts.

The fee is Rs 1000 per student.

The training was conducted in the college premises
for the period of 10 days from 16-07-2019 to 26-07-

2019.

TOTAL

Terms & Condltlons

The payment can be made in the form of a Cheque in the name'CREATE U' .

NAME : CREATE U

AC NO : 54210510915

IFCS : 581N0020066

58I, GUNFOUNDRY

PAN : AANFC6094K

GSTIN : 36AANFC6094(tZV

Thanks and Regards
P Vamshi Krishna Reddy
MD - CREATE U

Ph no 7306547775 ; 9396902020
Email : oatelvamshireddv@smail.com ; kreateu@gmail.com

385 x 1000 = Rs 385,000.00

Rs 385,000.00 ( Rupees Three Lakh Eighty Five
Thousand Only )

AMOUNT



CREATE U

Crisna Reddys Effective & Advanced Training Empowers U
Reg No : Ol2223lA {446 of201-6) Phone No :93969O2O2O

Email : patelvamshireddv@pmail.com ; kreateu@gmail.com



Cmail - Invoive with Stamp and Signature - CREATE U https://mail. google.com/maiyu/0?ik=ae6d5 l4e4a&view:pt&sear.

Bhavans Placements < placem entcellbvc@g m ail.com >M Gmail

lnvoive with Stamp and Signature - CREATE U
l message

vamshi krishna Reddy <patelvamshireddy@gmail.com>
To: seemaghoshT@gmail.com, placementcellbvc@gmail.com

Dear Madam,

Please find the Scanned copy of lnvoice with stamp and signature below.

Thankyou
Vamshi

?.1
new doc 2019-08-01 09.03.28-20190801090446.pdf
387K

Thu, Aug I , 2019 at 9:07 AM

I ol 1

14109/2019, t0:20



CNf,ATE U
Crisna Reddys Effective & Advanced Training Empowers U
No: 01222318 of2016

INVOICE

Date : 27u July 2019

Terms & Conditions

The payment can be made in the form of a Cheque in the name 'CREATE U' .

NAME : CREATE U

AC NO:64210510915

IFCS: SBlNffi2(X)56

SBI , GUNTOUNDRY

PAN : AANFC5094K

GSIIN : 35AANFC6094K1ZV

Thank and Regards

P Vamshi Krishna Reddy
MD. CREATE U

Ph no7306547775 ; 9396902020
Email : oatelvamshireddv(osmail.com ; kreateu@smail.com

Phone No :9396902020

,.,$t;*

DESCRIPTION AMOUNT

CREATE U Aptitude Training Program for 385 final
year students.

The fee is Rs 1000 per student.

The training was conducted in the college premises
br the period of 10 days from 16-07-2019 to 26-07-

2019.

TOTAL Rs 385,000.00 ( Rupees Three Lakh Eighty Five
Thousand Only )

Eill to -
The Training and Placement Cell

Bhavan's Vivekananda College, Hyderabad

385 x 1000 = Rs 385,000.00



CRT Students List - 2OL9-20

Sno

1 SHENAZ BEGUM BA 5 SEM

t07 277 684049 SRILEKHA TOOPRANI BBA 5 SEM

3 HEMA VIJAYA LAXMI DEVI EALUSU BBA 5 SEM

4 ),o7 277 684017 VARSHITHA RUTTALA BBA 5 SEM

5 to1 277 644037 SRIVANI MATTEDDULA BBA 5 SEM

L07 277 684043 SAKSHI KINIKAR B8A 5 SEM

SRIYA KONKIMALLA BBA 5 SEM

8 L07 217 684030 SANJANA BANSODE BBA 5 SEM

9 107 2!7 684018 BBA 5 SEM

10 ).07217 684038 MUBEEN TAJ S BBA 5 SEM

11 707 217 684027 ALEX JOSEPH A BBA 5 SEM

12 L01217 684042 PREKSHA PATE L BBA 5 SEM

13 707 21-7 684035 KRITHIKA THAKUR BBA 5 SEM

),4 707 217 684007 DEEKSHITHA CHANDUPATLA BBA 5 SEM

15 707 217 684046 SURABHI SARNA BBA 5 SEM

1b 707 2t7 684057 MEGHA GOPINATH 8BA 5 SEM

L7 107217684008 SRI SUMALIKHAW DEVU LAPALLY BBA 5 SEM

18 707 217 684058 BHAVANI MITTAPALLI B8A 5 SEM

19 107 2r7 684060 AASHIKA SRIVASTAVA SRIKANTH BBA 5 SEM

1-07 211 684022 BBA 5 SEM

21- t07 2L7 68405L CHUSVIKA CEETY GANGA BBA 5 SEM

22 rc7 2r7 6840L4 SUSM ITHA NINALA BBA 5 sEM

23 !07 2r7 684039 SIVA PRIYA MUKKAMALA V BBA 5 SEM

24 107 2t7 684024 ARU N REDDY VANGA BBA 5 SEM

25 1-07 2L7 684040 NIDHI SARAF BBA 5 5EM

26 1-07 2L7 684028 CHANDRA PRAKASH REDDY ALIMINETI BBA 5 SEM

27 to7 2L7 684036 HRITHIK KUMAR LEDHORIYA BBA 5 SEM

28 t07 2L7 684052 YASHWANTH KAMINI BBA 5 SEM

29 t07 277 684037 CHETHAN CHOWDARY BBA 5 SEM

30 L07 277 684023 SAI TEJA UPPUTURU

5-L 1072t7 68400t NIKITHA ADAVELLI BBA 5 SEM

32 L07 277 684009 HANISHA KURA B8A 5 SEM

33 t07 277 684075 NAGA DEEPIKA PV BBA 5 SEM

34 707 217 6840L0 SURESH JARAJAPU

35 707 217 684021 AJAY SOMALLA BBA 5 SEM

36 r07 2t7 684019 BBA 5 SEM

BCA 5 SEM

38 to1 2L7 86t044 BCA 5 SEM

39 t07 277 861,022 MANNE SAI HARISH

707 277 867029 BCA 5 SEM

4! 707 2)"7 867025 NAYAKI C P BCA 5 5EM

42 707 2!7 86!033 PREM CHAND JANNARAM 8CA 5 sEM

43 107 2t1861049 VYSHNAVI PRODDUTURI BCA 5 SEM

44 107 21,7 861045 VAISHNAVI MALLA BCA 5 SEM

45 707 277 86!00L AEHISH E K KARAVADI BCA 5 SEM

46 1,07 21,7 867023 MD SHOAIB BCA 5 SEM

47 1.07 277 86L032 PRANEETH REDDY KESARAPU BCA 5 SEM

ROtt_NUMBER STUDENT_NAME COURSE NAME

707 217 397036
2

t07 277 684004

6

7 L07 2r7 684054

SRAVYA GAJAM

20 NAGA SWETHA TATA

BBA 5 SEM

BBA 5 SEM

UMA NITESH S

f7 107217861005 ALEKHYA RAYE LI

UTKARSH GUPTA

BCA 5 SEM

40 P BEENITA RANI



48 707 21,7 861014 HARI HARAN DEVARAKONDA SRIVENKATA BCA 5 SEM

49 to7 2t7 861050 YASHWANT SINGH RAJPURI BCA 5 SEM

50 1,07 21,7 861042 BCA 5 SEM

51 107217861003 AKASH B BCA 5 SEM

52 707 2t7 86tO28 NITESH KUMAR A BCA 5 SEM

53 107217861030 PARVEZ MD BCA 5 SEM

54 70721,7 402103 RAVALI KOPPULA BCOM COMP 5 5EM

55 707 2t7 40207 8 RAWALIKA PALLA BCOM COMP 5 SEM

107 217 402060 ORION AROGYAM BHASKARAN BCOM COMP 5 5EM

57 707217 402086 SREEKANTH B BCOM COMP 5 SEM

58 LO72!7 402706 SHAIK SHABANA BCOM COMP 5 SEM

59 to7 21,7 402080 BCOM COMP 5 5EM

PRE ETI CHANDA MALLICK

61 707 277 402044 SHRAVANI JAKKIRE DDY BCOM COMP 5 SEM

62 L07 277 402082 SAI CHANDANA PEDDAGOUNI BCOM COMP 5 SEM

PARIDA RANJITHA

64 L07 217 402057 KOWKUTLA BHAVANA BCOM COMP 5 SEM

65 SUMITA BHOWMICK BCOM COMP 5 SEM

66 1072L7 402097 KUMARI POOJA BCOM COMP 5 SEM

67 to7 2L7 402027 SUCHITRA G BCOM COMP 5 SEM

MADHULIKA D ECOM COMP 5 SEM

69 L07 277 402704 ARCOT RAVI KUMAR ANURAG BCOM COMP 5 SEM

70 tol 21,7 402083 SAI KUMAR CHINTADA BCOM COMP 5 SEM

7! BCOM COMP 5 SEM

72 107 21,7 402),19 KOMAL A KOLI BCOM COMP 5 SEM

73 L072t7 402092 DP SRAVYA BCOM COMP 5 SEM

74 1-072L7 402026 SIREESHA J ECOM COMP 5 SEM

75 107 21.7 402043 5 5AI ROHINI BCOM COMP 5 SEM

76 107277 402065 EHARATH REDDY S BCOM COMP 5 SEM

77 L0721-7 402036 HAEEEB MADIHA BCOM COMP 5 SEM

78 LO7 217 402098 KU MARI PRIYA

79 707 277 402044 S VAISHNAVI BCOM COMP 5 SEM

80 107 2L7 402040 PRIYA KUMARI

107 21-7 40201.8 PADALA KANCHANA BCOM COMP 5 SEM

82 707 2L7 402077 MADISHETTY BHAVANI

83 SAM U DRALA SNEHA BCOM COMP 5 5EM

84 !07 2L7 402066 DEEKSHITHA R BCOM COMP 5 SEM

85 SILAMKOTI ALEKHYA

86 707 277 4027tr CHINMAY VIKAS NAKKA BCOM COMP 5 SEM

87 707 277 402087 RUCHITHA CHINNALAXMI ADAVIPALLI ECOM COMP 5 SEM

88 707 277 402049 YADHI VAMSHI BCOM COMP 5 SEM

89 707 277 4021L7 BCOM COMP 5 SEM

90 707 277 40201,5 MACHAVARAM VAISH NAVI BCOM COMP 5 SEM

91 107 2L7 402027 RAMPALLY NAR ES H KUMAR GOU D BCOM COMP 5 SEM

92 1,07 217 402063 AMULYA YADAVALLI BCOM COMP 5 SEM

707 2t7 40207 9 RENUKA C ECOM COMP 5 SEM

94 707 2r7 402035 KISHOR MALLARI BCOM COMP 5 SEM

95 to7 2r7 402068 HEMANTH REDDY KESIRE DDY ECOM COMP 5 SEM

96 L07 2t7 402064 AVINASH N BCOM COMP 5 5EM

97 LO7 2L7 4027L4 KAVYA REDDY KATKURI ECOM COMP 5 SEM

UDAY KUMAR POOSARLA

56

RESHMA YADAV S

60 LO7 21,7 402102 ECOM COMP 5 5EM

63 L07 2t7 402t0t BCOM COMP 5 sEM

107217 4021,08

68 L07 277 402720

L07 2r7 402070 G N SRAVYA

BCOM COMP 5 SEM

BCOM COMP 5 SEM

81

BCOM COMP 5 SEM

t072t7 402023

LO7 277 402025 BCOM COMP 5 SEM

SHIVA PRASAD E

93



98 LO7 2L7 402037 NEHA S BCOM COMP 5 SEM

99 L07 2',J.7 402005 BCOM COMP 5 5EM

100 1072L7 402L16 BCOM COMP 5 SEM

101 to7 21,7 402041, R RAMYA BCOM COMP 5 SEM

t02 to121,7 402077 BCOM COMP 5 SEM

103 107 217 402052 BCOM COMP 5 SEM

104 1-0721-7 402006 B JAGDISH PAVAN KUMAR BCOM COMP 5 SEM

105 t07 2t7 4021.1-2 HEMANTH PEE RLAPALLY HEMANTH BCOM COMP 5 SEM

106 107 217 402424 BCOM COMP 5 SEM

707 1-07 21-7 402020 VAJIALA PRAVEEN KUMAR BCOM COMP 5 SEM

108 707 277 402105 RISH ITHA SONTE BCOM COMP 5 SEM

109 BCOM COMP 5 SEM

110 ).07 277 402058 MUBEENA BEGU IVl BCOM COMP 5 SEM

111 KAKUMANU LEELA SAI 5IR ISHA ECOM COMP 5 SEM

L12 L0121.7 40206L PRIYANKA A ECOM COMP 5 sEM

113 NAGA BHAVANA CHINTHAMREDDY BCOM COMP 5 SEM

114 L07 2L7 402Q3L ANJALI SASI KUMAR BCOM COMP 5 SEM

ro7 2L7 402013 GUGULOTH NIHARIKA

MADANAPALLY MAHATI

tL7 707 217 407 L74 TEJASWINI M J BCOM HONS 5 SEM

118 ro7 2L7 407 LOl SUMA RITHIKA K

119 707 2\7 407 044 SANCHIT SIKKA BCOM HONS 5 SEM

1,20 707 217 407 057 KAMESWARI HARINI VELU RI

707 2t7 407 054 TEJASREE JANNU BCOM HONS 5 SEM

1,22 L07 21-7 407 063 ANUSHA PAMPARI BCOM HONS 5 SEM

707 2r7 407 093 RASH M I PREETA S BCOM HONS 5 SEM

124 L07 277 407 r04 SHYAM RAJ DANG U BCOM HONS 5 SEM

125 L07 277 4070L3 D N IKH IL GUMARE

1.26 r07 277 407 069 GULNAZ BCOM HONS 5 SEM

L27 ro72L7 407 055 TIRUMALA GANESH GOUD ECOM HONS 5 SEM

1-28 107 2t7 407 07 4 K VAISHNAVI BCOM HONS 5 SEM

L29 1-07 2L7 407 087 NAVEEN KUMAR TAKU BCOM HONS 5 SEM

130 107 2L7 407 L09 BCOM HONS 5 SEM

131 707 2t7 407 017 HARSHVARDHAN BALODIYA BCOM HONS 5 SEM

732 107277 407007 ANKIT SINGH BCOM HONS 5 SEM

133 7072r7 407009 APARNA N BCOM HONS 5 5EM

134 r072t7 407003 AASTHA D NANKANI BCOM HONS 5 SEM

135 1-07717 407006 ANJALI KUMARI BCOM HONS 5 SEM

136 t07 2L7 407 094 ROSELIN BALABHADRA BCOM HONS 5 5EM

L37 107 277 407 083 MEENA J BCOM HONS 5 5EM

138 LO7 2L7 407 068 GORUMUCHU SU RESH NAMRATHA BCOM HONS 5 SEM

139 r07277 407082 MADHU M E ESALA ECOM HONS 5 SEM

140 !072L7 407 047 SHRAVANI SALADI BCOM HONS 5 SEM

L4L r07277 407 024 KARAMPUDI RAMYA BCOM HONS 5 SEM

!07277 407059 GUNDA VAISHNAVI BCOM HONS 5 SEM

EANDARI BHAGYA LAXMI BCOM HONS 5 SEM

744 !07277 407049 SIN DHU SHIVA BCOM HONS 5 SEM

145 L07 21,7 407 052 T V SRI SARANYA BCOM HONS 5 SEM

t46 r07277 407026 LIKHITHA SRI K BCOM HONS 5 SEM

t47 t07 2L7 407 040 PREM KUMAR JANGITI BCOM HONS 5 SEM

SRINATH B

PIG ILI SHIVA KEERTHI YADA

GOUTE RAMYA KRISHNA

N KEE RTH I

SHAMILI ROSE R

707 277 402048 TATIKO N DA N ETHRAJA

L07277 4020L4

ro7 2L7 402059

115 BCOM COMP 5 sEM

1lb 1072L7 40201-6 BCOM COMP 5 SEM

BCOM HONS 5 SEM

BCOM HONS 5 SEM

121

123

BCOM HONS 5 SEM

SWARA] GOUD INDRALA

742

143 LO1 21,7 407 0)"2



148 707 2r7 407058 VAISHNAVI G

749 L07 277 407 1-06 SREERAM MOUNIKA

150 L07 277 407 7L9 YAMINI B BCOM HONS 5 SEM

151 707 277 407 066 DISHA C BCOM HONS 5 SEM

707 21,7 407042 ROHIT PATHRE BCOM HONS 5 SEM

153 707 2L7 407 027 MADHANDEEP MANDA BCOM HONs 5 5EM

154 to7 2t7 407 038 PRACHI RAMPAL BCOM HONS 5 5EM

1s5 LO7 277 407 037 PRABHJOT KAUR KAPOOR BCOM HONS 5 SEM

156 107277 407 030 MONIKA KUSHWAHA ECOM HONS 5 SEM

L57 7072L7 407 04L BCOM HONS 5 SEM

158 1.012L7 407 r03 SHWETASH R IKRISH NAKA BAJAJ BCOM HONS 5 SEM

159 1,07 277 407 0L9 jAYA SHREE G BCOM HONS 5 SEM

160 ).o7 2L7 407 07 7 KOLARIYA KRISHNA BCOM HONS 5 5EM

161 L07 277 407 07 3 JEEVAN KUMAR P BCOM HONS 5 SEM

762 ro7 277 407 09L BCOM HONS 5 SEM

163 707 2L7 407 06L ABHINAV FREDRICK SAVIO GEMONIE BCOM HONS 5 SEM

L64 707 21,7 407015 DIVYA SINGH ECOM HONS 5 SE I\4

165 L07 2L7 407 07 2 JAGRAM KEDAS AJAY KUMAR BCOM HONS 5 5EM

166 to7 2L7 407 Lr7 VIJETHA MEDI BCOM HONS 5 SEM

L67 ro7 277 40LLL3 SHIVANI V VERMA BCOM REG 4 SEM

168 1072L7 40L0t5 HIMANI O J BCOM REG 5 5EM

169 707 2t7 401013 GAYATHRI NALLA BCOM REG 5 SEM

!70 to7 2L7 401004 BHANU PRASAD E R BCOM REG 5 SEM

t7L AJAY BOSE BCOM REG 5 SEM

L72 to12t7 40to35 ROHITH KUMAR PANDIT BCOM REG 5 SEM

L73 107 21,7 40),047 SOMA SHEKAR CHINTHAKAYALA BCOM REG 5 SEM

1,7 4 to7 2L7 401019 JANARDHAN REDDY GU N DLAPE LLI BCOM REG 5 SEM

775 BCOM REG 5 SEM

t76 107 277 401166 MANKALA SAI SHRUTHI BCOM REG 5 SEM

L77 to72t7 40t150 KASULA SHIVA JYOTHI BCOM REG 5 SEM

778 LO72L7 401050 SUNKE SHRUTHI BCOM REG 5 SEM

779 107 2L7 40105L SUPRIYA POLOJU BCOM REG 5 SEM

180 t07 217 40t085 LAVETI DHARANI BCOM REG 5 SEM

181 107 2),7 40t052 THADABOAINA SARANGAM SUSHMA BCOM REG 5 SEM

1-82 707 2t7 40).1L4 SHRAVAN KUMAR M BCOM REG 5 SEM

183 L07 2L7 40L042 SANJAY ADLA BCOM REG 5 SEM

184 r07277 40r03L TADIMALLA NIKHIL SHARMA BCOM REG 5 SEM

185 L07 277 407003 BALA SAI VANDANA R BCOM REG 5 SEM

186 L07 277 40L07 7 AKSHAT KHATTRI BCOM REG 5 5EM

SUPRIYA I BCOM REG 5 SEM

188 707 2!7 40L032 P AISHWARYA SARATH BCOM REG 5 SEM

189 1,07 217 407t68 P ANIL KUMAR REDDY BCOM REG 5 SEM

190 DIVYA VEMULA BCOM REG 5 SEM

191 107217401088 MANAV PARIKH BCOM RE6 5 SEM

L92 GANTI VENKAT SU RESH BCOM REG 5 SEM

193

794 SHIRISHA REDDY TALASNI BCOM REG 5 SEM

ro7 277 401,736 BCOM REG 5 SEM

196 L07 277 40Lr59 K.R KRISHNA DESHIKAN ECOM REG 5 SEM

L97 707 277 40L029 NIHARIKA ANNAVARAPU BCOM REG 5 SEM

BCOM HONS 5 SEM

BCOM HONS 5 SEM

152

RAKSHITA KUSHWAHA

PATHI TARUN RAJ

1072L7 40107 0

!07 277 40L123 DIM P LE

787 t07 277 40L77 5

707 217 40L009

707 2t7 40tL57
t07 2L7 401068 G RAHUL BCOM REG 5 SEM

t07 2L7 40L044
195 SANJAM SINGH



198 707 277 407732 GUMMADI PRERANA REDDY BCOM REG 5 SEM

199 707 277 40717 4 SNEHA E BCOM REG 5 SEM

200 707 277 40t733 PU NAM BCOM REG 5 5EM

20L 707 2t7 401090 BCOM REG 5 SEM

202 7072L7 40LO98 BCOM REG 5 SEM

203 LO7 21,7 40rt05 REEMA MARIAM RAJU BCOM REG 5 SEM

204 lo7 2t7 401065 NAGA DIVYA PAVANI LANKA BCOM REG 5 5EM

205 to7 2L7 401056 VANAJA SANGINAMONI BCOM REG 5 SEM

206 r07 2L7 401045 SHRUTI AVADHANULA BCOM REG 5 SEM

207 to7 2t7 40175L RAIKANTI ROHAN BCOM REG 5 SEM

208 t07217 407060 YOGITHA MAKTALA BCOM REG 5 SEM

209 ro7 2L7 401715 SHUBH AGARWAT BCOM REG 5 SEM

210 707 21,7 401055 TUDUGANI SAI VINEETH BCOM REG 5 5EM

2L1- t07 2L7 401043 SHANMUGA NANDHAN M BCOM REG 5 SEM

272 10721-7 401034 RAHUL SAI BCOM REG 5 sEM

273 1-07 211 401L07 SRINIVASAN ANOOP BCOM REG 5 5EM

274 1,07 21,7 401,099 POONAM BCOM REG 5 SEM

2L5 1,07 2t7 401112 SHAIK SANA BCOM REG 5 SEM

2L6 1Q7 217 40L).1-6 SRINITYA AKELLA BCOM REG 5 SEM

2L7 107 217 40177 t BCOM REG 5 5EM

218 1-07 211 401L53 SAI TARUN SINGH BONDILI BCOM REG 5 SEM

279 107 21-7 401069 BCOM REG 5 SEM

220 t07 217 407tO8 SAI BHARGAV SISTA BCOM REG 5 SEM

221 !07 2L7 40117 9 VELAGANDULA BHARATH BCOM REG 5 SEM

222 707 217 407177 SUSHAL BHANDARI BCOM REG 5 SEM

223 707 2r7 407t52 RAJA SHEKAR K BCOM REG 5 SEM

224 107 21,7 47 4085 NITESH M BSC MECS 5 SEM

22s 107 217 47 4080 MANOGNA 5AI VISHNUMOLAKALA BSC MECS 5 SEM

226 707 2L7 47 4094 SURYAKANTH BAL BSC MECS 5 SEM

227 707 277 47 407 3 DE E KSHA CHATTERJEE BSC MECS 5 SEM

228 707 217 47 4033 K ROHAN BSC MECS 5 SEM

229 707 217 47 4053 GUNJIVENKATESH BSC MECS 5 SEM

230 707 277 47 4039 BANDI SHASHANK BSC MECS 5 SEM

23L ANU KUMARI DUBEY BSC MECS 5 SEM

232 707 217 47 407 2 GUGGILLA BHARADWAJ BSC MECS 5 SEM

233 1,07 217 47 4083 NEERAJ KUMAR TOLUVA BSC MECS 5 SEM

234 707 21,7 47 4081 BSC MECS 5 SEM
,?( 707 277 47 402t BODDU MAHESH KU MAR BSC MECS 5 SEM

236 107 217 47 4032 PULLABHATLA PRIYANKA BsC MECS 5 SEM

237 r07 217 47 4023 MEGHANA KOLTHURI BSC MECS 5 SEM

238 707 2L7 47 4052 GOSHIKA VENKATESH BSC MECS 5 5EM

239 1-07 2L7 47 4047 BSC M ECS 5 SEM

240 to72L7 47 4020 NANGUNURI LAXMI PRASANNA BSC M ECS 5 SEM

24L ro7 2L7 47 4069 AFSHEEN TAEASSUM BSC M ECS 5 SEM

LO72t7 47 40L0 D HARIHARAN BSC M ECS 5 SEM

107 277 47 4013 MUPPURI H EMANTH SAI BSC MECS 5 SEM

244 707 277 47 4074 KARMAKONDA PAVAN BSC MECS 5 SEM

245 L07 217 47 4034 A SAI KEERTH I BSC MECS 5 SEM

246 707 2!7 47 407 6 GANDIKOTA SRI LAKSHI\4I MAHATHI BSC MECS 5 SEM

247 707 2t7 47 4006 YENGANAVARI DHARANI

MD ABDUL SALMAN

POOJA CHOUDHARY

SAI AMULYA GORTI

ROHITH NAGABANDI

L07 2'.J.7 47 4060

AKULA NAGARJUNA RAO

GAVINOLLA SWARNAREKHA

242

243

BSC M ECS 5 5EM



248 107 211 47 4035 BSC MECS 5 SEM

249 1-07 2t7 47 4007 DHEERAVATH RAJKUMAR BSC M ECS 5 SEM

2s0 107 217 47 4098 SHRUTHI REDDY V BSC MECS 5 SEM

25r 107 217 47 4096 PRANAY RATNAKAR SIDDELA BSC MECS 5 SEM

252 107 217 47 4084 NIHARIKA GOJE BsC MECS 5 SEM

253 107 21-7 47 4089 B.J, RITHIKA BSC MECS 5 SEM

107 21,7 47 4007 ABHISHEK KANAPARTHY BSC MECS 5 SEM

707 277 47 4008 PRATHI ESWARA CHARAN BSC MECS 5 SEM

2s6 707 277 47 4025 KOLA NAGA SAI KRISH NA BSC MECS 5 SEM

707 277 47 4057 MADALA VENKATA SAI GOPI NATH

258 ro7 2t7 47 4045 MAREPATLY SRUJANA BSC MECS 5 SEM

t07 2L7 47 4050 P VAISHNAVI

260 L07 2L7 47 4028 KONDUGARI PRASHANTHI BSC MECS 5 SEM

26t LO7 2L7 47 4040 GORTY SREE NAGA VENKATA SIRISHA BSC MECS 5 SEM

LO7 2L7 47 4015 SHYAMALA KARUNAKAR BsC MECS 5 SEM

263 L07 2L7 47 407 0 AMAN VERMA BSC MECS 5 SEM

r07 2L7 468092 BOJJA SAI SHIVANI BSC MPCS 5 5EM

265 BODAS RAJ ESH BSC MPCS 5 SEM

266 t07 2t7 468036 SHANTILAL RAHUL JAIN BSC M PCS 5 SEM

107 2t7 468057 SHWETHA NAGULA BSC MPCS 5 5EM

268 107 217 468010 SOMAVARAPU CHAITANYA KUMAR BSC MPCS 5 SEM

269 $7 2r7 468085 PALLAVI KUMARI BSC MPCS 5 SEM

270 BSC MPCS 5 SEM

27r 107 217 468097 SWATHI MAJJI BSC MPCS 5 SEM

)'7 ) 707 277 468084 NISHITHA EDULAKANTI BSC MPCS 5 SEM

273 L07 21,7 46809L SABA ANJUM KHANAM BSC MPCS 5 SEM

274 107 217 46807 5 SRI SATYA DEVI MEDISETTI BSC MPCS 5 SEM

275 N EERAJA SAI SREE PINDIPROLI BSC MPCS 5 SEM

276 707 217 468020 GUNDU HARSHA VARDHAN

277 45816092 SE E DAR LA SUSHEEL RA] BSC MPCS 5 SEM

278 707 277 468064 TE.'A TANNEERU

279 SHIVA NARAYAN DEY BSC MPCS 5 SEM

280 707 277 46807 9 DILLIP KUMAR PATRO 8SC MPCS 5 SEM

281 E N ISH ETTY SUPRIYA 8SC MPCS 5 SEM

282 w2r7 468043 BAIRI RISHITHA 8SC MPCS 5 SEM

283 707 277 468094 SHREYA RENUKUNTA

284 1,O7 2L7 46807 4 SOUNDARYA A BSC MPCS 5 SEM

28s 107 ?77 468045 PANTHANGI SAI SH REYA BSC MPCS 5 SEM

286 707 277 468039 SWARNA RAJESWARI 85C MPCS 5 SEI\4

287

288 SARVANI PAMIDIGHANTAM

289 707 277 468058 SOUNDARYA S BSC MPCS 5 SEM

290 707 277 468049 SANGITA RAWLO BSC MPCS 5 SEM

291 707 277 46807 0 C DIVYA DARSHINI BSC MPCS 5 SEM

292 707 21-7 4680t2 BSC MPCS 5 SEM

293 107 2t7 468069 ADIryA KAUSHIK BSC MPCS 5 SEM
10, 707 2t7 468074 CHIRANJIBI SUTAR BSC MPCS 5 SEM

707 217 468024 MEGHANA KORIVI BSC MPCS 5 SEM

296 107 2t7 468006 GAJ ULAPALLE AN ISHYA BSC MPCS 5 5EM

297 707277 468034 BSC M PCS 5 SEM

POTHUTA SAI

254

255

257 8SC MECS 5 SEM

259 BSC MECS 5 SEM

262

264

L07 2L7 468037

107 21-7 468089 RESHAM

707 277 46807 7

BSC MPCS 5 SEM

BSC MPCS 5 SEM

707 277 46807 3

L01 21.7 468061.

BSC MPCS 5 SEM

707 277 468032 PRANAVA SESHA SAI M BSC MPCS 5 SEM

707 277 468052 BSC MPCS 5 SEM

KODE CHAN DRA SAI

295

RADHA MADHURI THUMMALAPALLI



L07 21,7 468046 MAMIDALA 5AI VAMSHI 8SC MPCS 5 SEM

707277 468040 GUNTI RAj U BSC MPCS 5 SEM

300 VIVEKANANDA RUPANI BSC MPCS 5 SEM

301 707277 4670!2 DADIREDDY BINDHU SRI BsC MSCS 5 SEM

302 KUDURUPAKA PRASHANTH BSC MSCS 5 SEM

303 LO12L7 467050 YASKI DE E PAK BsC M5C5 5 SEM

KANDU KU RI VAISHNAVI KUMAR BsC MSCS 5 sEM

305 SWETHA CHOLLETI BSC MSCS 5 SEM

306 L07 2t7 467 067 VISSAPRAGADA HARITHA BSC MSCS 5 SEM

107 217 467 07 1 HRITHIKA CHARUKULA BsC MSCS 5 SEM

308 107 277 467 084 PEDDAPURAM CHENDRA KANTH BSC MSCS 5 SEM

BSC MSCS 5 SEM

310 t07 2!1 467 062 SRINATH CHOWDARY TUMMALA BSC MSCS 5 SEM

107 21-7 467 056 GUTHI .VARUN BSC MSCS 5 SEM

3t2 1-07 211 467 053 BUSSA SNEHA BSC MSCS 5 SEM

313 ro7 2L7 467 063 VAISHNAVI PRIYA V BSC MSCS 5 SEM

314 G ASHWITHA BSC MSCS 5 SEM

315 107 217 467 039 SIRIKONDA RAJ ESH KUMAR BSC MSCS 5 SEM

316 TALAGAMA BHANU CHANDER BSC MSCS 5 SEM

377 DARSA M MOHAN BSC MSCS 5 5EM

318 107 2t7 467 049 ANITHA SUTARI BSC M5C5 5 SEM

CHENNA ALEKHYA BSC MSCS 5 SEM

320 GORLA DIVYA NAGA SRI BSC MSCS 5 5EM

32t 107 2L1 467 066 VENNELA CHEKURCHA BSC MSCS 5 5EM

322 K KAMAKSHI BSC MSCS 5 SEM

323 L07 21.1 467 005 ALISHA JABEEN BSC MSCS 5 SEM

GONE sHARANYA BSC MSCS 5 SEM

325 LO7 2L7 467065 VANGA SRILEKHA BSC MSCS 5 SEM

326 lo7 21,7 467038 RACHANA VANAMALA BSC MSCS 5 SEM

327 ro7 2L7 467 061 TARUN PENTAM BSC MSCS 5 5EM

328 LO7 2L7 467083 PRATHAM JOSHI BSC MSCS 5 5EM

329 ro7 2L7 46707 Z sRI NIryA KANDULA BSC MSCS 5 SEM

330 LO7 2L7 467 047 5AI TEJA MADISHETTY BsC MSCS s SEM

331 LO7 277 467032 PASHIKANTI NANDIN I BSC MSCS 5 SEM

332 BSC M5C5 5 SEM

333 707 277 467035 PANGA POOJA BSC MSCS 5 SEM

G HARIKHA BSC MSCS 5 SEM

335 707 217 467 0L7 G RACHITHA BSC MSCS 5 SEM

336 707 2L7 467 07 5 MUKKU YUVARAJ BSC MSCS 5 SEM

337 107 217 461 057 KON DAM.SHASH IKANTH REDDY

338 1,07 21,7 467 009 DHAM ISHETTY EHANU KALYAN BSC MSCS 5 SEM

339 1,O7 217 467 093 M ISALE RAMESH

340 L406L867 204L GOGIKAR VAISHALI MBA 3 SEM

34L HAII\4ANTEE CHATTOPADHYAY MBA 3 SEM

342 L4067867 2022 SILUM U LA JERUSHA CAROLIN MBA 3 SEM

343 L406t867 2029 K MEDHA SREE MBA 3 SEM

344 140618672038 D SAI KRISHNA HARSHITH MBA 3 SEM

345 74061-867 2079 MANISH KUMAR NANDARAM

140518672065 MOHAMMAD AJMAL JUNAID MBA 3 SEM

L406t8672713 S DHANANJAY KUMAR MBA 3 SEM

298
299

707277 468099

LOl2L7 467037

304 to7277467064

LO7 2L7 467069

307

309 107 211 467 095 P NAGA BHAVANI

311

107 211 467 015

1-07217 467099

707 217 467 073

319 LOl 2r7 467 004
t07 2t7 467 01-8

L07 2L1 467 021-

r07 2r7 467 055

to7 217 467024 KONETI PRIYANKA

334 1,07 2L7 467 0L6

BSC MSCS 5 SEM

BSC MSCS 5 SEM

L406L867 2032

MBA 3 SEM

346

347



348 740678672094 K AJAY KUMAR M8A 3 SEM

349 140618672103 TARANNUM M8A 3 SEM

3s0 14061-867 2042 BEERAMGUDAM CHANDRIKA MBA 3 SEM

351 14061,867 2021 KONDEPUDI PRATHIBHA MBA 3 SEM

140618672063 HUMERA MBA 3 SEM

353 140618672099 E MOHAN KUMAR

354 14067867 2077 VISHAL NARAYAN

355 74061867 2L20 KASTHALA SUMANTH MBA 3 SEM

356 14061867 207 0 NIDAMANURITEJASRI MBA 3 SEM

357 14061857209 3 POONOORI SUSE EL VIKRANTH MBA 3 SEM

358 140618672090 KADIYALA RITH IKA MBA 3 SEM

359 74061,867 2064 SRI LAKSHMISAROJA MBA 3 SEM

360 140618672013 JUMBIDI ANUSI.]A MBA 3 SEM

361 74067867 2040 ,]ETIN RACHAMALLA

362 A G H KOUSH IK MBA 3 SEM

363 107218408033 SARIKA MADUPATHI MCOM 3 SEM

364 107218408034 SASTRY VAN DANA

365 107218408010 CHILUKU RI VENKATA RAMANA MCOM 3 SEM

366 !07 278408022 KATHA PRAVEEN KUMAR

367 t07 218408026 ORUGANTI SAM HITH MCOM 3 SEM

368 107218408004 ARUN JACOB MCOM 3 SEM

369 107218408002 AMISHA SINGH MCOM 3 SEM

370 107218408014 DABILPURA GAYATHRI MCOM 3 SEM

371 107218408039 SREYA RAMACHANDRAN MCOM 3 sEM

372 107218408016 FARHA 8EG UM MCOM 3 SEM

373 707 278408021 KADAMBARI DADHICH MCOM 3 SEM

374 107218408028

375 107218408017 GADDI VARUN RAJ MCOM 3 SEM

376 10721840800s B RAMAKRISHNA MCOM 3 SEM

377 t07 2r85L4074 MSC BC 3 SEM

378 I07 21-85L4002 SURYA LALITHA ADIRAJ U MSC BC 3 sEM

SHAIK RESHMA MSC CS 3 SEM

380 707 2t8504043 KODAKAN DLA HARIKA MSC C5 3 SEM

ALLE REBEKA MSC CS 3 SEM

382 ro7 2t8504027 PONAGOTI VIDYA MSC CS 3 SEM

383 SHAGA SANJEEV BABU BCOM COMP 5 SEM

384 1.07 277 40L14L SUDARSH U RAN.JAN BCOM REG 5 5EM

385 GOPI ADITYA ANAN D KUMAR BCOM HONS 5 5EM

wrb

\,. .?

352

MBA 3 SEM

MBA 3 SEM

MBA 3 SEM

140618672051

MCOM 3 SEM

MCOM 3 SEM

PANDRAVADA SAI RAM MCOM 3 SEM

LELLA GAYATRI

379 1-07 218504041-

381 107218504001

to7 277 402054

L07 277 407 0L6
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